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As filed with the Securities and Exchange Commissioon February 4, 201E
Registration No. 333-

UNITED STATES

SECURITIES AND EXCHANGE COMMISSION
Washington, D.C. 20549

FORM S-8

REGISTRATION STATEMENT

UNDER
THE SECURITIES ACT OF 1933

INVESTAR HOLDING CORPORATION

(Exact name of registrant as specified in its chaefr)

Louisiana 27-156071¢%
(State or other jurisdiction of (LR.S. Employer
incorporation or organization) Identification No.)

7244 Perkins Road
Baton Rouge, LA 70808
(225) 227-2222

(Address, including zip code, and telephone numbeincluding area code, of registrant’s principal exeutive offices)

INVESTAR HOLDING CORPORATION
401(k) Plan
(Full title of the plan)

John J. C’'Angelo Copy to:

Investar Holding Corporatio Jane E. Armstrong
7244 Perkins Roa Phelps Dunbar LLI
Baton Rouge, LA 7080 365 Canal St., Suite 20(

(225-227-2222 New Orleans, Louisiana 701.

(504) 589244
(Name, address, including zip code, and telephoneimber,
including area code, of agent for service

Indicate by check mark whether the registrantlerge accelerated filer, an accelerated filer, m-accelerated filer, or a smaller reporting
company. See the definitions of “large accelerdited” “accelerated filer” and “smaller reportirmmpany” in Rule 12b-2 of the Exchange
Act.

Large accelerated file (I Accelerated filel O

Non-accelerated file (Do not check if a smaller reporting compa Smaller reporting compar [

CALCULATION OF REGISTRATION FEE

Proposed Proposed
Amount maximum maximum
Title of securities to be offering price aggregate Amount of




to be registered

registered ()

per share®

offering price

registration fee

Common Stock, par value $1.00 per st

250,000

$14.00

$3,500,00(

$406.7C

(M This Registration Statement also covers any additishares of common stock which become issualderthe plan covered by this
Registration Statement by reason of any stock diwidor stock split or as the result of other diltition provisions in the plan, pursus
to Rule 416(a) of the Securities Act of 1933 (* Securities Ac”).

(@  In addition, pursuant to Rule 416(c) under the @tea Act, this Registration Statement also covarindeterminate amount of intere

to be offered or sold pursuant to the employee fitguian described hereil

()  Calculated in accordance with Rules 457(c) andifader the Securities Act of 1933 for the purpokealculating the registration fee,
based upon the average high and low prices of sivdil@vestar Holding Corporation common shareseperted on the Nasdaqg Global

Market on February 2, 201




EXPLANATORY NOTE

This Registration Statement on Form S-8 (the “ Rtegfion Statemeri) registers an aggregate of 250,000 shares db1h@0 par value
per share common stock (the * Common Sthalf Investar Holding Corporation (the “ Compaf)y which have been authorized and
reserved for issuance under the Investar Holdingp@ation 401(k) Plan (the_* Pldih

The Plan was adopted in its current form by the @amy’s Board of Directors on January 21, 2015 aridtended to be a tax-qualified
employee benefit plan with a cash or deferred gearent under Sections 401(a) and 401(k) of thernatdRevenue Code of 1986, as
amended (the * Cod®, and an employee stock ownership plan withinrtreaning of Code Section 4975(e)(7), maintainediferbenefit of
the Compan’'s employees. The Plan allows participants to valtllytinvest and r-invest deferrals in Common Stoc



Part |

INFORMATION REQUIRED IN THE SECTION 10(a) PROSPECTU S

*|tem 1. Plan Information.

* [tem 2.  Registrant Information and Employee Plan Annual Information.

* The information required by Part | of Form S-8b® contained in the Section 10(a) prospectushPian is omitted from this
Registration Statement in accordance with Ruleut&&r the Securities Act and the Note to PartHarin S-8.

Part I

INFORMATION REQUIRED IN THE REGISTRATION STATEMENT

Item 3. Incorporation of Documents by Reference

The Company incorporates by reference into thisstegion Statement the following documents it filesl with the Securities and
Exchange Commission (the * Commissign

. The Company’s prospectus filed on July 1, 2p@rsuant to Rule 424(b)(4) under the Securitiesrgletting to the Company’s
Registration Statement on Forr-1, as amended (No. 3-196014);

. The Company’s Quarterly Reports on Form 10-}tie quarter ended June 30, 2014, filed with tben@ission on August 14,
2014, and for the quarter ended September 30, 2i0dd with the Commission on November 3, 20

. The Company’s Current Reports on Form 8-K fildth the Commission on July 3, 2014, July 18, 2Qlidy 25, 2014, August 27,
2014, September 24, 2014, October 27, 2014, Nove&ihe014, and January 28, 2015, excluding thestirnished as exhibits
to such reports

. The description of the Company’s Common Statkfarth in the Company’s Form 8-A, filed with tl@mmission on June 26,
2014;

In addition, all documents the Company subsequdihtly with the Commission pursuant to Sections),3(3(c), 14 and 15(d) of the
Securities Exchange Act of 1934, as amended, twithre Company’s filing of a post-effective amendinhich indicates that all securities
offered hereby have been sold, or which deregisiésecurities then remaining unsold, shall bentleet to be incorporated by reference in
Registration Statement and to be a part hereof frendate of filing such documents. Any statementained in a document incorporated or
deemed to be incorporated by reference herein bbhaleemed to be modified or superseded for puspafsthis Registration Statement to the
extent that a statement contained herein or argr gilbsequently filed document which also is @eiemed to be incorporated by refere



herein modifies or supersedes such statement. Aety satements so modified or superseded shaliendeemed, except as so modified or
superseded, to constitute a part of this RegistieBitatement.

Item 4. Description of Securities.
Not applicable.

Item 5. Interests of Named Experts and Counsel.

Not applicable.

ltem 6. Indemnification of Directors and Officers.
Louisiana Business Corporation Law

Section 83 of the Louisiana Business Corporatiow (aLBCL ") allows a corporation to indemnify an individuaho is a party to a
proceeding because he is a director or officemegdiability incurred in the proceeding if:

. He conducted himself in good fait
. He acted in a manner he reasonably believed to,li not opposed to, the best interests of thpazation; anc

. With respect to any criminal action or proceedimg had no reasonable cause to believe that hisicongs unlawful

The indemnity may include attorneys’ fees, judgraefibhes, amounts paid in settlements, and otheereses actually and reasonably
incurred by the indemnified party.

If the indemnification relates to actions advanbgar in the right of the corporation, if a directw officer has been successful on the
merits or otherwise in any defense of such an aaiiaclaim, the corporation must indemnify him axgaiexpenses actually and reasonably
incurred in connection with the matter.

The LBCL allows a corporation to advance defenstscand expenses if:

. The advance is approved by the corporé s board of directors; ar

. The indemnified party represents that he glepldy such amount if it is ultimately determinedtthe is not entitled to be
indemnified.

A corporation may also procure and maintain lis#§pilhsurance to cover applicable defense costeapdnses. Such indemnification is
not exclusive of any other rights to which indernadfparties may be entitled under any relevantas| agreements, shareholder
authorizations or other similar arrangeme



Investar Holding Corporation Articles of Incorporat ion and By-Laws

The Restated Articles of Incorporation and BylaWwthe Company contain indemnification provisionattrequire the Company to
indemnify any director or officer if such director officer acted in accordance with the standaetd$asth in Section 83 of the LBCL.
Indemnification is not allowed if the director dificer is adjudged liable for willful or intentiohaisconduct or in connection with any
proceeding in which a director or officer is adjeddiable for receiving an improper personal banefigardless of whether the action
occurred in the individual's official capacity. lechnification is limited to reasonable expensedioliog reasonable attorneys’ fees) incurred.
In any case, the Company must fully indemnify @&clior or officer who is wholly successful on theritseor otherwise in the defense of any
proceeding to which he or she is a party by vidfibis or her position as an officer or director.

The Company must advance reasonable expensedfinglattorneys’ fees) incurred by a director ofaaf in advance of a final
disposition of a proceeding if:
. The director or officer furnishes a written affirtian of his good faith belief that he has met tbguisite standard of condu

. The director or officer furnishes a written enihking to repay the advance if it is ultimategtetmined that he or she did not meet
the requisite standard of conduct; ¢

. A determination is made that the facts then knamthbse making the determination would not precindemnification.

A director or officer may apply for indemnificatida a court of competent jurisdiction. A court mager the Company to indemnify t
party if it determines that:

. The director or officer has been wholly successfuthe merits or otherwise in the defense or tlbegeding; o

. The director or officer is fairly and reasonabhtitled to indemnification in view of all relenacircumstances, regardless of
whether he has met the requisite standard of cdn

Unless so ordered by a court, the Company shafliodemnify an officer or director after a deteratiion has been made that he has
met the requisite standard of conduct to be elgibl indemnification. This determination is made:

. By the Compan'’s board of directors by majority vote of a quorumngisting of directors not at the time partiesh® proceeding



. If such quorum cannot be obtained, by majordie of a committee duly designated by the boartsisting solely of two or more
directors not at the time parties to the proceec

. By special legal counsel selected by the boartsarxdmmittee

. By vote of the shareholders, excluding thengbf shares held by directors and officers whoaathe time parties to the
proceeding

The Company may purchase and maintain insurangetade the indemnification described above. Indéication may be limited by
applicable Federal securities and banking lawsudieg but not limited to 18 U.S.C. §1828(k).

Item 7. Exemption from Registration Claimed.
Not Applicable

Iltem 8. Exhibits.

Exhibit
_No. Description of Exhib

4.1 Restated Articles of Incorporation of Investar HotgCorporation*

4.2 By-Laws of Investar Holding Corporation:

5.1 Opinion of Phelps Dunbar LL
23.1 Consent of Postlethwaite and Netterville, AP
23.2 Consent of Phelps Dunbar LLP (included in the apirfiled as Exhibit 5.1 heret:
24.1 Powers of Attorney (included on the signature paighis Registration Statemer
99.1 Investar Holding Corporation 401(k) PI

* Previously filed as Exhibit 3.1 to the CompaniRegistration Statement on Form S-1, filed with @@mmission on May 16, 2014 (No.
33:-196014).

**  Previously filed as Exhibit 3.2 to the CompanyRegistration Statement on Form S-1, filed with @@nmmission on May 16, 2014 (No.
33:-196014).



Item 9. Undertakings.
(a) The undersigned registrant hereby undertakes:

() To file, during any period in which offers ales are being made, a post-effective amendmehist®egistration Statement:
(i) To include any prospectus required by Sectidfa)(3) of the Securities Act of 1933;

(ii) To reflect in the prospectus any facts or @sarising after the effective date of the RegtairaStatement (or the most recent
post-effective amendment thereof) which, individypak in the aggregate, represent a fundamentaigdan the information set forth in
the Registration Statement. Notwithstanding thedoing, any increase or decrease in volume of gisuoffered (if the total dollar
value of securities offered would not exceed thiaictv was registered) and any deviation from the ¢owigh end of the estimated
maximum offering range may be reflected in the fafrprospectus filed with Commission pursuant téeRLR4(b) if, in the aggregate,
the changes in volume and price represent no rhare20% change in the maximum aggregate offeriig jget forth in the
“Calculation of Registration Fee” table in the effee registration statement;

(iii) To include any material information with resgt to the plan of distribution not previously diised in the Registration
Statement or any material change to such informatidhe Registration Statement;

provided, howeve, that paragraphs (a)(1)(i) and (a)(2)(ii) do noplg if the information required to be includedarpost-effective
amendment by those paragraphs is contained indienieports filed with or furnished to the Commissby the registrant pursuant to
Section 13 or Section 15(d) of the Securities ErgleaAct of 1934 that are incorporated by referéndbe Registration Statement.

(2) That, for the purpose of determining any lipiinder the Securities Act of 1933, each such-ptfective amendment shall be
deemed to be a new registration statement reltitige securities offered therein, and the offenhguch securities at that time shall be
deemed to be the initial bona fide offering thereof

(3) To remove from registration by means of a mfetive amendment any of the securities beingsteged that remain unsold at the
termination of the offering.

(b) The undersigned registrant hereby undertalas fibr purposes of determining any liability untlee Securities Act of 1933, each
filing of the registrant’s annual report pursuamSiection 13(a) or Section 15(d) of the Securirshange Act of 1934 (and, where
applicable, each filing of an employee benefit (damnual report pursuant to Section 15(d) of theusities Exchange Act of 1934) that is
incorporated by reference in this RegistrationeSteent shall be deemed to be a new registratioanstatt relating to the securities offered
therein, and the offering of such securities at tinae shall be deemed to be the initial bona &tfering thereof



(c) Insofar as indemnification for liabilities ang under the Securities Act of 1933 may be pegditb directors, officers and
controlling persons of the registrant pursuanhtforegoing provisions, or otherwise, the regitias been advised that in the opinion of
Commission such indemnification is against pubbliqy as expressed in the Securities Act of 193Biantherefore, unenforceable. In the
event that a claim for indemnification against slighilities (other than the payment by the registrof expenses incurred or paid by a
director, officer or controlling person of the rsigant in the successful defense of any actiom osyproceeding) is asserted by such director,
officer or controlling person in connection withetiecurities being registered, the registrant willess in the opinion of its counsel the me
has been settled by controlling precedent, sulatdourt of appropriate jurisdiction the questidrether such indemnification by it is aga
public policy as expressed in the Securities Ac@83 and will be governed by the final adjudicatas such issue



SIGNATURES

The Registrant. Pursuant to the requirements of the SecuritiesoA&833, the registrant certifies that it has readbe grounds to believe tt
it meets all of the requirements for filing on Fo8¥8 and has duly caused this Registration Statetodie signed on its behalf by the
undersigned, thereunto duly authorized, in the GitBaton Rouge, State of Louisiana, on this 4th afaFebruary, 2015.

INVESTAR HOLDING CORPORATION
By: /s/ John J. 'Angelo

John J. ' Angelo
President and Chief Executive Offic

POWER OF ATTORNEY

KNOW ALL MEN BY THESE PRESENTS, that each personoa signature appears immediately below constiaridsappoints John
J. D’Angelo and Christopher L. Hufft as his or trere and lawful attorneys-in-fact and agent (eaith full power to act independently of
each other) for him or her and in his or her naptece and stead, in any and all capacities, toaynand all amendments (including post-
effective amendments) to this Registration Staterorri-orm S-8, and to file the same with all extsilthereto, and all other documents in
connection therewith and all instruments necessqptopriate or advisable to enable Investar Hgldiorporation to comply with the
Securities Act of 1933, as amended, and other &ded state securities laws, in connection withlttvestar Holding Corporation 401(k)
Plan, and to file any such documents or instrumefitsthe Commission, and to do and perform eacheary act and thing requisite and
necessary to be done, as fully and for all intant$ purposes as he or she might or could do iropgehereby ratifying and confirming all that
said attorneys-in-fact and agents or any of theth@r substitutes may lawfully do or cause to bealby virtue hereof.

Pursuant to the requirements of the Securitiesthid,Registration Statement has been signed biptlosving persons in the capacities
and on the dates indicated.

Signatur: Title Date
/s/ John J. 'Angelo President and Chief Executive January 21, 20!
John J. D’Angelo Officer and Director (Principal
Executive Officer]
/s/ Rachel P. Cherc Executive Vice President al January 21, 20!
Rachel P. Cherc Chief Financial Office

(Principal Financial Officer



/sl Christopher L. Hufl

Christopher L. Huffi

/s/ James M. Bake

James M. Bake

/sl Thomas C. Besselman,

Thomas C. Besselman, !

/sl James H. Boyce, |

James H. Boyce, |

/s/ Robert M. Boyce, S

Robert M. Boyce, Si

/sl J. E. Brignac, Jr

J. E. Brignac, Ji

/s/ Robert L. Freema

Robert L. Freema

/s/ William H. Hidalgo, Sr

William H. Hidalgo, Sr.

/s/ Gordon H. Joffrion, Il

Gordon H. Joffrion, IlI

/s/ David J. Lukinovicl

David J. Lukinovict

/sl Suzanne O. Middletc

Suzanne O. Middleto

Executive Vice President al
Chief Accounting Office

(Principal Accounting Officer

Director

Director

Director

Director

Director

Director

Director

Director

Director

Director

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!

January 21, 20!



/s/ Andrew C. Nelson, M.I

Andrew C. Nelson, M.D

/sl Carl R. Schneider, J

Carl R. Schneider, J

/s/ Frank L. Walke

Frank L. Walket

Director

Director

Director

January 21, 20!

January 21, 20!

January 21, 20!



EXHIBIT 5.1

PHELPS DUNBAR

Louisiana | Mississippi | Texas | Florid#@ldbama | North Carolina | Lonc

January 29, 2015

Investar Holding Corporation
7244 Perkins Road
Baton Rouge, LA 70808

Re: Investar Holding Corporatio
Registration Statement on Forr-8
Investar Holding Corporation 401(k) Pl

Ladies and Gentlemen:

We have acted as counsel to Investar Holding Catjmr (the “Company”) in connection with the pregtéon of the above-referenced
Registration Statement on Form S-8 (the “Registra8tatement”) filed with the Securities and Exa@@@ommission (the “Commission”).
The Registration Statement registers an aggred@®&03000 shares of the Company’s $1.00 par vadmenton stock (the “Common Stock”)
to be issued under the Investar Holding Corporatiotk) Plan (the “Plan”).

In so acting, we have examined and relied upomtiggnal, or a photostatic or certified copy, othuecords of the Company,
certificates of officers of the Company and of geibfficials, and such other documents as we haad relevant and necessary as the
for the opinion set forth below. In such examinatiowe have assumed the genuineness of all sigisaappearing on all documents, the legal
capacity of all persons signing such documentsattkenticity of all documents submitted to us igials, the conformity to original
documents of all documents submitted to us asfieglticonformed or photostatic copies, the accuey completeness of all corporate
records made available to us by the Company, amttdith and accuracy of all facts set forth incelitificates provided to or examined by us.

Based upon the foregoing and subject to the lifitat qualifications, exceptions and assumptiohgosth herein, we are of the opinion
that shares of Common Stock to be issued unddrltirehave been duly authorized, and, when issuggaid for in accordance with the
terms of the Plan, will be validly issued, fullyipand non-assessable.

The foregoing opinions are limited to the lawstwd State of Louisiana and the federal laws of thitdd States of America. We express
no opinion as to matters governed by the laws gfadher state. Furthermore, no opinion is expressedin as to the effect of any future acts
of the parties or changes in existing law. We utader no responsibility to advise you of any charafes the date hereof in the law or the
facts presently in effect that would alter the seop substance of the opinions herein expre:



This letter expresses our legal opinion as to thegoing matters based on our professional judgatahis time; it is not, however, to
be construed as a guaranty, nor is it a warramtyarcourt considering such matters would notiruee manner contrary to the opinion set f
above.

We consent to the filing of this opinion as an &xttio the Registration Statement.

Very truly yours,

/s/ PHELPS DUNBAR LLF



EXHIBIT 23.1

Postlethwaite
& Netterville

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

We consent to the incorporation by reference is Registration Statement on Form S-8 of Investddidg Corporation and any related

prospectus of our report dated March 6, 2014, irgJab our audit of the consolidated financial staénts of Investar Holding Corporation
included in the prospectus on Form S-1 filed Jylgdi4.

. I o
;Mﬂi%w ; W
Fi
Baton Rouge, Louisiana
January 30, 2015



Exhibit 99.1
INVESTAR HOLDING CORPORATION
401(k) PLAN
KSOP Plan CL2013

Restated March 1, 20:



INTRODUCTION
ARTICLE |

Section 1.0:
Section 1.0z

ARTICLE Il

Section 2.0:
Section 2.0:
Section 2.0:
Section 2.0«

ARTICLE Il

Section 3.0:
Section 3.0
Section 3.0:
Section 3.0¢
Section 3.0t
Section 3.0¢
Section 3.07
Section 3.0¢
Section 3.0¢

ARTICLE IV

Section 4.0:
Section 4.0:

ARTICLE V

Section 5.0:
Section 5.0z
Section 5.0:
Section 5.0¢
Section 5.0¢
Section 5.0¢
Section 5.07

ARTICLE VI

Section 6.0:
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Section 6.0:
Section 6.0¢
Section 6.0¢

TABLE OF CONTENTS

FORMAT AND DEFINITIONS

— Format
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PARTICIPATION

— Active Participan

— Inactive Participan

— Cessation of Participatic

— Adopting Employer«- Single Plar

CONTRIBUTIONS

— Employer Contribution

— Rollover Contribution:

— In-plan Roth Rollover:

— Forfeitures

— Allocation

— Prohibited Allocations of Qualifying Employer Setitigs
— Contribution Limitation

— Excess Amount

— 401(k) Safe Harbor Provisiol

INVESTMENT OF CONTRIBUTIONS

— Investment and Timing of Contributiol
— Investment of Qualifying Employer Securiti

BENEFITS

— Retirement Benefit

— Death Benefit:

— Vested Benefit:

— When Benefits Sta

— Withdrawal Benefits

— Loans to Participant

— Distributions Under Qualified Domestic Relationsdérs

DISTRIBUTION OF BENEFITS

— Automatic Forms of Distributio

— Optional Forms of Distributio

— Election Procedure

— Notice Requiremeni

— Forms of Distribution for Qualifying Employer Sedies



Section 6.0¢
Section 6.0"

ARTICLE VII

Section 7.0:
Section 7.0:
Section 7.0:

ARTICLE VI
ARTICLE IX

Section 9.0:
Section 9.0z
Section 9.0:
Section 9.0«
Section 9.0¢
Section 9.0¢
Section 9.07
Section 9.0¢

ARTICLE X

Section 10.0:
Section 10.0:
Section 10.0:
Section 10.0:
Section 10.0!
Section 10.0¢
Section 10.0°
Section 10.0¢
Section 10.0¢
Section 10.1(
Section 10.1:
Section 10.1:
Section 10.1:
Section 10.1¢

ARTICLE XI

Section 11.0:
Section 11.0:
Section 11.0:

— Put Option
— Right of First Refuse

REQUIRED MINIMUM DISTRIBUTIONS

— Application
— Definitions
— Required Minimum Distribution

TERMINATION OF THE PLAN
ADMINISTRATION OF THE PLAN

— Administration

— Expense:

— Records

— Information Available

— Claim Procedure

— Delegation of Authority

— Exercise of Discretionary Authori
— Transaction Processir

GENERAL PROVISIONS

— Amendmentt
— Direct Rollovers
— Mergers and Direct Transfe

— Provisions Relating to the Insurer and Other Pa

— Employment Statu

— Rights to Plan Asse

— Beneficiary

— Nonalienation of Benefit
— Constructior

— Legal Actions

— Small Amounts

— Word Usage

— Change in Service Methc
— Military Service

TOF-HEAVY PLAN REQUIREMENTS

— Application
— Definitions

— Modification of Contributions PLAN EXECUTIOI



INTRODUCTION
The Primary Employer previously established aeetignt plan on January 1, 2010.

The Plan is being restated effective March 1, 2@b8, is set forth in this document which is subgi in lieu of the prior document
with the exception of any interim amendment and moglel amendment that have not been incorporatemthis restatement. Such
amendment(s) shall continue to apply to this redt&@lan until such provisions are integrated ihtoRlan or such amendment(s) are
superseded by another amendment.

It is intended that the Plan, as restated, quakfa profit sharing plan under the Internal Reveboge of 1986, including any later
amendments to the Code. The Employer agrees tatepdre Plan according to the terms, provisiond,camditions set forth in this docume

The restated Plan continues to be for the exclusarefit of employees of the Employer. All personsered under the Plan before the
effective date of this restatement shall contimubé covered under the restated Plan, if theytadr&kgible Employees as of the restatement
date, with no loss of benefits.

This Plan includes the statutory, regulatory, anidiance changes specified in the 2013 CumulatigedfiChanges in Plan Qualificati
Requirements (2013 Cumulative List) contained bedmal Revenue Service Notice 2013-84 and the fipation requirements and guidance
published before the issuance of such list. Theipians of this Plan apply as of the effective daftéhe restatement unless otherwise
specified.

It is intended that the Plan shall consist of twmponents. One component of the Plan is intendedatfy as a profit sharing plan
under Code Section 401(a) that includes a qualdash or deferred arrangement under Code SectibfkdOnder the Internal Revenue Code
of 1986. This component includes contributions #ratinvested in funds other than company stocls @@mponent of the Plan provides for
participant-directed investments and is intendecbtoply with ERISA Section 404(c). This componentd be considered the non-ESOP
component of the Plan. The other component is dedrio qualify as a qualified stock bonus plan ur@ade Section 401(a), and as an
employee stock ownership plan (ESOP) under CodedBet975(e)(7) under the Internal Revenue CodE986, including any later
amendments to the Code. This component includesilootions invested in company stock and shall dmes@dered the ESOP component of
the Plan. The ESOP component of the Plan is intetmerimarily invest in common stock of the EmptoyThe underlying Trust for both
components of the Plan is intended to be exempt fexation under Code Section 501.

RESTATEMENT MARCH 1, 201! 1
PLAN EXECUTION (€-21652
Subtype 11021



ARTICLE |
FORMAT AND DEFINITIONS

SECTION 1.01—FORMAT.

Words and phrases defined in the DEFINITIONS SEQV I Article | shall have that defined meaning whesed in this Plan, unless
the context clearly indicates otherwise. These wamt phrases have initial capital letters to midi€ntifying them as defined terms.

SECTION 1.02—DEFINITIONS.

Account means the Participant’s share of the Plan Fundar@epaccounting records are kept for those pahsaccount resulting
from:

(8) Pretax Elective Deferral Contributior
(b) Roth Elective Deferral Contributior
(c) Qualified Matching Contribution

(d) Qualified Nonelective Contributior
(e) Other Employer Contributior

() Rollover Contribution:

() ESOP Discretionary Contributiol

(h) In-plan Roth Rollover:

(i) Cash dividends paid on shares of Qualifying Empl&ecurities credited to the account maintainegtiect Contributions (with
separate dividend source account for each suchafypentribution) that are initially reinvested @ualifying Employer Securities
at the election of the Participal

If the Participant’s Vesting Percentage is less th@0% as to any of the Employer Contributionsgasate accounting record will be
kept for any part of his Account resulting from kuemployer Contributions and, if there has beena [orfeiture Date, from such
Contributions made before a prior Forfeiture Date.

A Participant’s Account shall be reduced by anyrifistion of his Vested Account and by any Forfegsl A Participant’s Account shall
participate in the earnings credited, expensegyelgarand any appreciation or depreciation of thedtment Fund. His Account is
subject to any minimum guarantees applicable utideAnnuity Contract or other investment arrangeimen

Accrual Computation Period means a consecutive 12-month period ending oresitelhy of each Plan Year, including corresponding
consecutive 12-month periods before the effectate df this Plan.

ACP Testmeans the nondiscrimination test described in Gmigion 401(m)(2) as provided for in the EXCESS AMD'S SECTION
of Article III.

RESTATEMENT MARCH 1, 201! 2
PLAN EXECUTION (€-21652
Subtype 11021



ACP Test Safe Harbormeans the method described in the 401(k) SAFE HARBROVISIONS SECTION of Article Il for
satisfying the ACP Test with respect to MatchingCibutions.

Active Participant means an Eligible Employee who is actively parttipg in the Plan according to the provisions i ACTIVE
PARTICIPANT SECTION of Article II.

ADP Testmeans the nondiscrimination test described in Gmigion 401(k)(3) as provided for in the EXCESS AMDIS SECTION
of Article III.

ADP Test Safe Harbormeans the method described in the 401(k) SAFE HARBR®OVISIONS SECTION of Article Il for
satisfying the ADP Test.

Affiliated Service Group means any group of corporations, partnershipsherairganizations of which the Employer is a pad that
is affiliated within the meaning of Code Sectiom@h) and the regulations thereunder. The term @batt Group, as it is used in this
Plan, shall include the term Affiliated Service Gpo

Alternate Payeemeans any spouse, former spouse, child, or othmmikent of a Participant who is recognized by difiphdomestic
relations order as having a right to receive alk portion of, the benefits payable under the Rldh respect to such Participant.

Annual Compensationmeans, for a Plan Year, the Employee’s Compenséiiaihe Compensation Year ending with or withia th
consecutive 12-month period ending on the lastaddlie Plan Year.

Annuity Contract means the annuity contract or contracts into whiiehTrustee or the Primary Employer enters withitiseirer for
guaranteed benefits, for the investment of Contidimg in separate accounts, and for the paymebeéfits under this Plan.

Annuity Starting Date means, for a Participant, the first day of thetfisriod for which an amount is payable as an dpmriany othe
form.

Beneficiary means the person or persons named by a Partitpegteive any benefits under the Plan when thédifant dies. See the
BENEFICIARY SECTION of Article X.

Catch-up Contributions means Elective Deferral Contributions made to ttam Ehat are in excess of an otherwise applicalale it
and that are made by Participants who are age blaler by the end of their taxable year. An otheeadpplicable Plan limit is a limit in
the Plan that applies to Elective Deferral Contiitms without regard to Catch-up Contributions,tsas the limits on the Maximum
Annual Additions, as defined in the CONTRIBUTIONMUTATION SECTION of Article 111, the dollar limitaion on Elective Deferral
Contributions under Code Section 402(g) (not caun€atch-up Contributions), and the limit imposgdhe ADP Test.

Catch-up Contributions are not subject to the Broit the Maximum Annual Additions, as defined ia @ONTRIBUTION
LIMITATION SECTION of Article 11, are not counteth the ADP Test, and are not counted in determitirggminimum allocation
under Code Section 416 (but Catch-up Contributinage in prior years are counted in determining tdrethe Plan is top-heavy).

Claimant means any person who makes a claim for benefitenuhis Plan. See the CLAIM PROCEDURES SECTION dfcle IX.

Codemeans the Internal Revenue Code of 1986, as amended
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Compensationmeans, except for purposes of the CONTRIBUTION LTMTION SECTION of Article 11l and Article XI, thedtal
earnings, except as modified in this definitiomnfrthe Employer during any specified period.

“Earnings” in this definition means wages, salgri@dferential Wage Payments, and fees for profesali services and other amounts
received (without regard to whether or not an ani@ipaid in cash) for personal services actuathdered in the course of employment
with the Employer maintaining the Plan to the ektlat the amounts are includible in gross incomeliding, but not limited to,
commissions paid to salespersons, compensati@gefeices on the basis of a percentage of profitsngsissions on insurance premiu
tips, bonuses, fringe benefits, and reimbursemantgher expense allowances under a nonaccourghigas described in section 1.62-
2(c) of the regulations)), and excluding the foliog:

(&) employer contributions (other than electivetdbntions described in Code Section 402(e)(3),(K)X{8), 408(p)(2)(A)(i), or 457
(b)) to a plan of deferred compensation (includirgimplified employee pension described in Coddi@ed08(k) or a simple
retirement account described in Code Section 408¢@ whether or not qualified) to the extent scehtributions are not
includible in the Employee’s gross income for theable year in which contributed, and any distiing (whether or not
includible in gross income when distributed) fromlan of deferred compensation (whether or notified);

(b) amounts realized from the exercise of a nougiat stock option (that is, an option other thastadutory stock option as defined in
section 1.421-1(b) of the regulations), or whertrieted stock (or property) held by the Employeth&i becomes freely
transferable or is no longer subject to a substhrisik of forfeiture;

(c) amounts realized from the sale, exchange or ofilsposition of stock acquired under a statutory lstmation;

(d) other amounts that receive special tax beneiitsh as premiums for group-term life insuranag @mly to the extent that the
premiums are not includible in the gross incom#éhefEmployee and are not salary reduction amobatsare described in Code
Section 125); an

(e) other items of remuneration that are similaany of the items listed in (a) through (d) abdver any Self-employed Individual,
Compensation means Earned Inco

Except as provided herein, Compensation for a fpdgieriod is the Compensation actually paid odenavailable (or if earlier,
includible in gross income) during such period.

Compensation for a Plan Year shall also include @amsation paid by the later of 2 1/2 months afteEmployee’s Severance from
Employment with the Employer maintaining the Planhe end of the Plan Year that includes the dateeoEmployees Severance fro
Employment with the Employer maintaining the Pl&the payment is regular Compensation for servi@ing the Employee’s regular
working hours, or Compensation for services outigeEmployee’s regular working hours (such astaveror shift differential),
commissions, bonuses, or other similar payments, @vsent a Severance from Employment, the paymentkl have been paid to the
Employee while the Employee continued in employnveitti the Employer.

Any payments not described above shall not be densil Compensation if paid after Severance froml&mpent, even if they are pa
by the later of 2 1/2 months after the date of &&awvee from Employment or the end of the Plan Ybat includes the date of Severance
from Employment.
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Back pay, within the meaning of section 1.415(@}&) of the regulations, shall be treated as Carsation for the Plan Year to which
the back pay relates to the extent the back pagsepts wages and compensation that would othebgigecluded in this definition.

Compensation paid or made available during a spedgiferiod shall include amounts that would otheeaie included in Compensati
but for an election under Code Section 125(a), @B( 402(e)(3), 402(h)(1)(B), 402(k), or 457(b).

Compensation shall exclude reimbursements or @kgense allowances, fringe benefits (cash and sbipcaoving expenses, deferred
compensation (other than elective contributions)l welfare benefits.

For purposes of the EXCESS AMOUNTS SECTION of Adittl, the Employer may elect to use an alterrationdiscriminatory
definition of Compensation in accordance with thgulations under Code Section 414(s).

The annual Compensation of each Participant tak®nasiccount in determining contributions and altimees for any determination
period (the period over which Compensation is deieed) shall not exceed $200,000, as adjusteddstraf-living increases in
accordance with Code Section 401(a)(17)(B). Thé-ablving adjustment in effect for a calendar yegplies to any determination
period beginning with or within such calendar year.

If a determination period consists of fewer thamidhths, the annual compensation limit is an ameqguoal to the otherwise applicable
annual compensation limit multiplied by a fractidime numerator of the fraction is the number of therin the short determination
period, and the denominator of the fraction is 12.

If Compensation for any prior determination perigdiaken into account in determining a Participaiatntributions or allocations for 1
current Plan Year, the Compensation for such pidermination period is subject to the applicalieusal compensation limit in effect
for that determination period.

Compensation means, for a Leased Employee, Comjmmm$ar the services the Leased Employee perfdonthe Employer,
determined in the same manner as the Compensdtiemmloyees who are not Leased Employees, regardfeshether such
Compensation is received directly from the Emplayefrom the leasing organization.

Compensation Yearmeans the period used to determine CompensatienCdmpensation Year is the consecutive 12-montiger
ending on the last day of each Plan Year, includmgesponding periods before the effective datheflan.

Contributions means Employer Contributions and Rollover Contidng as set out in Article 1ll, unless the conteletarly indicates
only specific contributions are meant.

Controlled Group means any group of corporations, trades, or bus@sesf which the Employer is a part that is undenmon control.
A Controlled Group includes any group of corponasiptrades, or businesses, whether or not incagubravhich is either a parent-
subsidiary group, a brother-sister group, or a dagthgroup within the meaning of Code Section 4}, 40ode Section 414(c) and the
regulations thereunder and, for purposes of detengpicontribution limitations under the CONTRIBUTNCLIMITATION SECTION

of Article Ill, as modified by Code Section 415(fihie term Controlled Group, as it is used in tH&Pshall include the term Affiliated
Service Group and any other employer required tagggegated with the Employer under Code Sectidifo)land the regulations
thereunder.

Designated Roth Accounineans the portion of a Participant’s Account résglfrom Roth Elective Deferral Contributions, Ifep
Roth Rollovers, and the portion of a Rollover Cimttion from a designated Roth account under amgifaa and the respective
earnings thereon. The Designated Roth Account bleathaintained in a manner that satisfies the agparccounting requirements of
section 1.401(k)-1(f) of the regulations.
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Designated Beneficiaryneans the individual who is designated by the Epdit (or the Participant’s surviving spouse)rees t
Beneficiary of the Participant’s interest under Bfan and who is the designated beneficiary undeleCSection 401(a)(9) and section
1.401(a)(9)-4 of the regulations.

Differential Wage Paymentsmeans any payments that are made by an Employer ittdividual with respect to any period during

which the individual is performing Qualified Milita Service while on active duty for a period of mdhan 30 days. Such payments
shall be made in accordance with Code Section 33@d represent all or a portion of the wagesrtidual would have received
from the Employer if the individual were performiegrvice for the Employer.

Direct Rollover means a payment by the Plan to the Eligible RetrdrRlan specified by the Distributee.

Discretionary Contributions means discretionary Employer Contributions. SecEfd®LOYER CONTRIBUTIONS SECTION of
Article III.

Distributee means an Employee or former Employee. In additiven Employee’s (or former Employee’s) surviving spe and the
Employee’s (or former Employee’s) spouse or forsmuse who is the Alternate Payee under a qualii@destic relations order, as
defined in Code Section 414(p), are Distributeeh wegard to the interest of the spouse or forrpeuse. For distributions made after
December 31, 2006, a Distributee includes the Eysais (or former Employes) nonspouse Designated Beneficiary, in which das
distribution can only be transferred to a tradiibiRA or Roth IRA established on behalf of the spouse Designated Beneficiary and
that will be treated as an inherited IRA pursuarttie provisions of Code Section 402(c)(11).

Earned Incomemeans, for a Self-employed Individual, net earniings self-employment in the trade or businessathich this Plan is
established if such Self-employed Individual's jpera services are a material income producing fdotathat trade or business. Net
earnings shall be determined without regard tosteot included in gross income and the deductiooggsly allocable to or chargeable
against such items. Net earnings shall be redumetthé employer contributions to the employer’slifiea retirement plan(s) to the
extent deductible under Code Section 404.

Net earnings shall be determined with regard tadgrghuction allowed to the employer by Code Sectié(f) for taxable years
beginning after December 31, 1989.

Elective Deferral Agreementmeans an agreement between an Eligible EmployeéharBmployer under which an Eligible Employee
may make Elective Deferral Contributions. An EleetDeferral Agreement (or change thereto) must &denin such manner and in
accordance with such rules as the Employer maypbesin a nondiscriminatory manner (including bgans of voice response or other
electronic system under circumstances the Emplogenits). Elective Deferral Agreements cannot estatCompensation that is
payable prior to the later of the adoption or dffexdate of the cash or deferred arrangement (COBkective Deferral Agreements
shall be made, changed, or terminated accorditigetprovisions of the EMPLOYER CONTRIBUTIONS SECN®f Article III.

Elective Deferral Contributions means Employer Contributions made in accordande avitElective Deferral Agreement.

Elective Deferral Contributions means Pre-tax ElecDeferral Contributions and Roth Elective DeééContributions, unless the
context clearly indicates only one is meant.

RESTATEMENT MARCH 1, 201! 6 ARTICLE | (6-21652



Elective Deferral Contributions shall be 100% vdsiad subject to the distribution restrictions ofd€ Section 401(k) when made. See
the WHEN BENEFITS START SECTION of Article V.

Eligibility Service means an Employee’s Period of Service. EligibiBgrvice shall be measured from his Employment Conceraent
Date to his most recent Severance Date. This Pefi&&rvice shall be reduced by any Period of Sewa that occurred prior to his
most recent Severance Date, unless such Periogivef&ce is included under the service spannirgtelow. This period of Eligibility
Service shall be expressed as months (on the thas$i80 days equal one month).

However, Eligibility Service is modified as followBeriod of Military Duty included:

A Period of Military Duty shall be included as siee/with the Employer to the extent it has notadtg been credited.
Period of Severance included (service spanning:rule

A Period of Severance shall be deemed to be adPefiService under either of the following conditso

(a) the Period of Severance immediately followsdqa during which an Employee is not absent froomtkaand ends within
12 months; o

(b) the Period of Severance immediately followseqd during which an Employee is absent from wiorkany reason other
than quitting, being discharged, or retiring (sasha leave of absence or layoff) and ends withima@ths of the date he
was first absen

Controlled Group service included:

An Employee’s service with a member firm of a Coliéd Group while both that firm and the Employesres members of the
Controlled Group shall be included as service wWithEmployer.

Eligible Employeemeans any Employee of the Employer excluding tHeviang:

Bargaining class. Represented for collective baiggipurposes by any collective bargaining agre¢rnetween the Employer a
employee representatives, if retirement benefitewlge subject of good faith bargaining and if prescent or less of the
Employees who are covered pursuant to that agreesmeprofessionals as defined in section 1.419(@fthe regulations. For tt
purpose, the term “employee representatives” doesnlude any organization more than half of whosambers are Employees
who are owners, officers, or executives of the Exyei.

Nonresident alien, within the meaning of Code S#c@701(b)(1)(B), who receives no earned incom#himihe meaning of Code
Section 911(d)(2), from the Employer that constisuincome from sources within the United Statethiwthe meaning of Code
Section 861(a)(3), or who receives such earnechiedout it is all exempt from income tax in the @ditStates under the terms of
an income tax convention.

Leased Employee.

However, to the extent an Employee becomes an Braglas a result of a Code Section 410(b)(6)(Créaetion, that Employee shall
not be an Eligible Employee during the period bagig on the date of the transaction and endindherast day of the first Plan Year
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beginning after the date of the transaction. Tleisqad is called the transition period. The trawsitperiod may end earlier if there is a
significant change in the coverage under the Ptaftbe Employer chooses to cover all similarlfusied Employees as of an earlier
date. A Code Section 410(b)(6)(C) transaction iasset or stock acquisition, merger, or similangegtion involving a change in the
employer of the employees of a trade or business.

Eligible Retirement Plan means an eligible plan under Code Section 457(liytwis maintained by a state, political subdivisaira
state, or any agency or instrumentality of a stageolitical subdivision of a state and which agréeseparately account for amounts
transferred into such plan from this Plan, a tiadal IRA, a Roth IRA, an annuity plan describeddiode Section 403(a), an annuity
contract described in Code Section 403(b), or difirchplan described in Code Section 401(a), #wtepts the Distributee’s Eligible
Rollover Distribution. The definition of Eligible &irement Plan shall also apply in the case ofaillution to a surviving spouse, or to
a spouse or former spouse who is the Alternated?agder a qualified domestic relations order, dimeé in Code Section 414(p).

If any portion of an Eligible Rollover Distributias attributable to payments or distributions frarbesignated Roth Account, an
Eligible Retirement Plan with respect to such morthall include only (i) another designated Ratboant of the individual from whose
Account the payments or distributions were mad@)a Roth IRA of such individual.

Eligible Rollover Distribution means any distribution of all or any portion of tredance to the credit of the Distributee, exchpt &in
Eligible Rollover Distribution does not include) ény distribution that is one of a series of sab8ally equal periodic payments (not
less frequently than annually) made for the lifelfe expectancy) of the Distributee or the jdines (or joint life expectancies) of the
Distributee and the Distributee’s Designated Bemiafy, or for a specified period of ten years orejo

(ii) any distribution to the extent such distritartiis required under Code Section 401(a)(9); iy hardship distribution; and (iv) any
other distribution(s) that is reasonably expectetbtal less than $200 during a year. For purposéze $200 rule, a distribution from a
Designated Roth Account and a distribution fromeotiiccounts under the Plan shall be treated as oratdy separate plans.

Any portion of a distribution that consists of aftax employee contributions that are not incluglitnl gross income may be transferred
only to (i) a traditional individual retirement ammt or annuity described in Code Section 408(gpp(a “traditional IRA”); (ii) a Roth
individual retirement account or annuity descrire@€ode Section 408A (a “Roth IRA”); or (iii) a difeed plan or an annuity contract
described in Code Section 401(a) and 403(b), réiseég that agrees to separately account for anssa transferred, including
separately accounting for the portion of such iistion which is includible in gross income and geetion of such distribution which
not so includible.

Employeemeans an individual who is employed by the Emplayeany other employer required to be aggregatéid the Employer
under Code Sections 414(b), (c), (m), or (0). A €alled Group member is required to be aggregatitid tive Employer.

The term Employee shall include any individual reicgy Differential Wage Payments.

The term Employee shall include any Self-employetividual treated as an employee of any employscrileed in the preceding
paragraphs as provided in Code Section 401(c)(1).

The term Employee shall also include any LeasedI&map deemed to be an employee of any employeridesddn the preceding
paragraphs as provided in Code Section 414(n))or (o

An independent contractor is not an Employee.dfltiternal Revenue Service determines that aniohai who the Employer
considered to be an independent contractor, certif@oyee of an independent contractor, is an Engglpguch individual shall be an
Employee as of the reclassification date.
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Employer means, except for purposes of the CONTRIBUTION LTMTION SECTION of Article 1ll, the Primary EmployeiThis will
also include any successor corporation, trade siniegs which will, by written agreement, assumeothl@ations of this Plan or any
Predecessor Employer that maintained this Plan.

Employer Contributions means

Elective Deferral Contributions
Matching Contributions

Qualified Nonelective Contributions
Discretionary Contributions

ESOP Discretionary Contributions

as set out in Article 1lI, unless the context clgamdicates only specific contributions are meant.
Employment Commencement Dateneans the date an Employee first performs an Hb8euovice.

Entry Date means the date an Employee first enters the Plan Astive Participant. See the ACTIVE PARTICIPAISECTION of
Atrticle II.

ERISA means the Employee Retirement Income Security At9@4, as amended.

ESOP Discretionary Contributions means Contributions contributed by the EmployesiroAdopting Employer in the form of
Qualifying Employer Securities or in cash desigddig the Employer to be invested in Qualifying Eay@r Securities or designated to
repay any outstanding Exempt Loan. See the EMPLOZBERITRIBUTIONS SECTION of Article IIl.

Exempt Loan means a loan or other extension of credit to tlha,Rhade in accordance with the INVESTMENT IN QURYING
EMPLOYER SECURITIES SECTION of Article 1V, to enablhe Plan to acquire shares of Qualifying Empl@&excurities, or to
refinance a prior Exempt Loan.

Forfeiture means the part, if any, of a Participant’s Accdhat is forfeited. See the FORFEITURES SECTION dicte lll.
Forfeiture Date means the date the Participant incurs five consecMesting Breaks in Service.

Highly Compensated Employeeneans any Employee who:

(&) was a -percent owner at any time during the year or tleeqaling year, c

(b) for the preceding year had compensation fraerBmployer in excess of $80,000. The $80,000 amisiadjusted at the same time
and in the same manner as under Code Section 4Ex@@pt that the base period is the calendar euantding September 30,
1996.

For this purpose the applicable year of the plamfoich a determination is being made is calle@tidnination year and the preceding
12-month period is called a look-back year.

The determination of who is a highly compensatethéy Employee is based on the rules applicableterthining Highly Compensat
Employee status as in effect for that determinayiear, in accordance with section 1.414(q)-1T, éfthe temporary Income Tax
Regulations and Internal Revenue Service Noticd®7-
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The determination of who is a Highly Compensateglbyee, including the compensation that is considemnd the identity of the 5-
percent owners, shall be made in accordance witte Gection 414(q) and the regulations thereunder.

For purposes of this definition, the above refeesno compensation shall mean Compensation asedéafithe CONTRIBUTION
LIMITATION SECTION of Article III.

Hour of Servicemeans, for the elapsed time method of creditingiseiin this Plan, each hour for which an Emploigegaid, or
entitled to payment, for performing duties for tmployer. Hour of Service means, for the hours weibf crediting service in this
Plan, the following:

(&) Each hour for which an Employee is paid, oitledtto payment, for performing duties for the Hayer during the applicable
computation perioc

(b) Each hour for which an Employee is paid, or erditie payment, by the Employer on account of a pleoictime in which no dutie
are performed (irrespective of whether the emplaymelationship has terminated) due to vacatiofigdhg, illness, incapacity
(including disability), layoff, jury duty, militargluty or leave of absence. Notwithstanding the guié@y provisions of this
subparagraph (b), no credit will be given to thepttiyee:

(1) for more than 501 Hours of Service under thisparagraph (b) on account of any single contingau®d in which the
Employee performs no duties (whether or not suclogeccurs in a single computation period)

(2) for an Hour of Service for which the Employee iredtly or indirectly paid, or entitled to paymeah account of a period
which no duties are performed if such payment idenar due under a plan maintained solely for thpgse of complying
with applicable worke's or workme’s compensation, or unemployment compensation sabdity insurance laws; ¢

(3) for an Hour of Service for a payment which soteimburses the Employee for medical or medicedhated expenses
incurred by him

For purposes of this subparagraph (b), a paymeititisth deemed to be made by, or due from the Eneploggardless of whether
such payment is made by, or due from the Emplaiezctly or indirectly through, among others, astriund or insurer, to which

the Employer contributes or pays premiums and ddgss of whether contributions made or due toringt fund, insurer or other

entity are for the benefit of particular employeesre on behalf of a group of employees in theeggge.

(c) Each hour for which back pay, irrespective d@igation of damages, is either awarded or agredd/tthe Employer. The same
Hours of Service shall not be credited both undéparagraph (a) or subparagraph (b) above (asageernay be) and under this
subparagraph (c). Crediting of Hours of Servicelfack pay awarded or agreed to with respect tmgsrilescribed in
subparagraph (b) above will be subject to the &trons set forth in that subparagra

The crediting of Hours of Service above shall beliad under the rules of paragraphs (b) and (¢heDepartment of Labor Regulation
2530.200b-2 (including any interpretations or opird implementing such rules); which rules, by teference, are specifically
incorporated in full within this Plan. The refereno paragraph (b) applies to the special rulel&termining Hours of Service for
reasons other than the performance of duties suplyments calculated (or not calculated) on tisésha units of time and the rule
against double credit. The reference to paragraepapplies to the crediting of Hours of Servicetonputation periods.
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Hours of Service shall be credited for employmeitihany other employer required to be aggregatel thie Employer under Code
Sections 414(b), (c), (m), or (0) and the regutaithereunder for purposes of eligibility and wegtiHours of Service shall also be
credited for any individual who is considered amptayee for purposes of this Plan pursuant to Castgi@ 414(n) or (0) and the
regulations thereunder.

Solely for purposes of determining whether a ona-yeeak in service has occurred for vesting puepoduring a Parental Absence an
Employee shall be credited with the Hours of Sexrwitich would otherwise have been credited to tmplEyee but for such absence
in any case in which such hours cannot be detednigight Hours of Service per day of such absefise.Hours of Service credited
under this paragraph shall be credited in the caatjmn period in which the absence begins if thegiting is necessary to prevent a
break in service in that period; or in all otheses, in the following computation period.

Inactive Participant means a former Active Participant who has an Actdsee the INACTIVE PARTICIPANT SECTION of Article
Il.

In-plan Roth Rollover means the irrevocable rollover of all or any portaf a Participant’s Vested Account (other thanesiBnated
Roth Account) to a Designated Roth Account underRtan. The rollover shall be subject to the piiowis of the IN-PLAN ROTH
ROLLOVERS SECTION of Article 1ll, and made in acdance with Code Section 402A(c)(4) and any subsequeédance.

Insurer means Principal Life Insurance Company or the @sce company or companies named by (i) the Priaamgloyer or (i) the
Trustee in its discretion or as directed underTthest Agreement.

Investment Fund means the total of Plan assets, excluding the gtesrd benefit policy portion of any Annuity Contraad any
Unallocated Reserve. All or a portion of these &ss&y be held under, or invested pursuant totetimes of a Trust Agreement.

The Investment Fund shall be valued at currentfgirket value as of the Valuation Date. The vatuasihall take into consideration
investment earnings credited, expenses chargetheretg made, and changes in the values of the dsddts the Investment Fund.

The Investment Fund shall be allocated at all titneBarticipants, except as otherwise expresslyigea in the Plan. The Account of a
Participant shall be credited with its share ofghns and losses of the Investment Fund. TheoparParticipant’s Account invested in
a funding arrangement that establishes one or amreunts or investment vehicles for such Partidifareunder shall be credited with
the gain or loss from such accounts or investmehicles. The part of a Participant’s Account inedsin other funding arrangements
shall be credited with a proportionate share ofghi@ or loss of such investments. The share blealletermined by multiplying the gain
or loss of the investment by the ratio of the pdthe Participant's Account invested in such fungdarrangement to the total of the
Investment Fund invested in such funding arrangémen

Investment Managermeans any fiduciary (other than a trustee or NaRiédciary)
(&) who has the power to manage, acquire, or dispoaayéssets of the Plz

(b) who (i) is registered as an investment adviseler the Investment Advisers Act of 1940; (iipat registered as an investment
adviser under such Act by reason of paragraphf(¢¢aion 203A(a) of such Act, is registered agnaestment adviser under the
laws of the state (referred to in such paragraphitilwhich it maintains its principal office andbpe of business, and, at the tim
last filed the registration form most recently dilby it with such state in order to maintain itgistration under the laws of such
state, also filed a copy of such form with the 8ty of Labor; (iii) is a bank, as defined in tihat; or (iv) is an insurance
company qualified to perform services describeslibparagraph (a) above under the laws of moredharstate; an

(c) who has acknowledged in writing being a fiduciaiyhwespect to the Pla
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Late Retirement Datemeans any day that is after a Participant’'s NofR&tlrement Date and on which retirement benefitgrbdf a
Participant continues to work for the Employer aftss Normal Retirement Date, his Late Retiremeatelshall be the day he has a
Severance from Employment. A later Retirement Ratier a Severance from Employment) may applyefRarticipant so elects. See
the WHEN BENEFITS START SECTION of Article V. In rdication of the foregoing, a Participant may e¢lecbegin his retirement
benefits before he has a Severance from Employment.

Leased Employeaneans any person (other than an employee of tiy@ert) who, pursuant to an agreement betweendtipient and
any other person (“leasing organization”), has qraned services for the recipient (or for the remipiand related persons determined in
accordance with Code Section 414(n)(6)) on a sabatly full time basis for a period of at leasteoyear, and such services are
performed under primary direction or control by theipient. Contributions or benefits provided hg teasing organization to a Leased
Employee, which are attributable to service perferfor the recipient employer, shall be treategrasided by the recipient employer.

A Leased Employee shall not be considered an eraplof the recipient if:

(8) such employee is covered by a money purchasggreplan providing (i) a nonintegrated employantcibution rate of at least 10
percent of compensation, as defined in Code Sedtidiic)(3), (ii) immediate participation, and (ii)ll and immediate vesting,
and

(b) Leased Employees do not constitute more than 2tepeof the recipie’s nonhighly compensated work for
Loan Administrator means the person(s) or position(s) authorized tairaidter the Participant loan program.
The Loan Administrator is the Chief Human Resouféger.

Mandatory Distribution means a distribution to a Participant that is maileout the Participant’s consent and is made ¢o th
Participant before he attains the older of agerd@Normal Retirement Age.

Matching Contributions means Employer Contributions that are contingerd &articipant’s Elective Deferral ContributioneeShe
EMPLOYER CONTRIBUTIONS SECTION of Article Il1.

Monthly Date means each Yearly Date and the same day of edolwiioy month during the Plan Year beginning on s¥elarly Date.
Named Fiduciary means the person or persons who have authorityrtivat and manage the operation and administratighe Plan.
The Named Fiduciary is the Primary Employer.

Net Profits means the Employer’s current or accumulated neiiregs, determined according to generally acceptedunting practices,
before any Contributions made by the Employer umlisrPlan and before any deduction for Federatate income tax, dividends on
the Employer’s stock, and capital gains or losses.
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Nonhighly Compensated Employe@neans an Employee of the Employer who is not a IfiGompensated Employee.
Nonvested Accounimeans the excess, if any, of a Participant’s Actouar his Vested Account.

Normal Retirement Agemeans the age at which the Participant’s Accouatimes nonforfeitable if he is an Employee. A Piapént's
Normal Retirement Age is the older of age 65 ordge on the date five years after the first daghefPlan Year in which his Entry Date
occurred.

Normal Retirement Datemeans the date the Participant reaches his NoretakeRent Age. Unless otherwise provided in thenPh
Participant’s retirement benefits shall begin omnMormal Retirement Date if he has had a SeverfaomeEmployment on such date.
Even if the Participant is an Employee on his NdrRetirement Date, he may choose to have his mére benefit begin on such date.

Parental Absencemeans an Employee’s absence from work:

(a) by reason of pregnancy of the Employ

(b) by reason of birth of a child of the Employ:

(c) by reason of the placement of a child with the Eoyiee in connection with adoption of such child bgls Employee, ¢
(d) for purposes of caring for such child for a permdjinning immediately following such birth or placent.

Participant means either an Active Participant or an Inactiagi€ipant.

Period of Military Duty means, for an Employee

(&) who served as a member of the armed forces of thited)States, an

(b) who was reemployed by the Employer at a time wherBmployee had a right to reemployment in accarelavith seniority right
as protected under Chapter 43 of Title 38 of th&. @.ode, the period of time from the date the Eygsowas first absent from
active work for the Employer because of such nmifiduty to the date the Employee was reemplo

Period of Servicemeans a period of time beginning on an Employe&iplByment Commencement Date and ending on his Sever
Date.

Period of Severanceneans a period of time beginning on an Employeetgfnce Date and ending on the date he againrmerfm
Hour of Service.

A one-year Period of Severance means a Periodwefr&ace of 12 consecutive months.

Solely for purposes of determining whether a ona-yReriod of Severance has occurred for eligibdityesting purposes, the
consecutive 12-month period beginning on the &rstiversary of the first date of a Parental Absesiadl not be a one-year Period of
Severance.

Plan means the 401(k) plan of the Employer set fortthis document, including any later amendments.to it
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Plan Administrator means the person or persons who administer the &atetermined under Article IX.

Plan Fund means the total of the Investment Fund, the gueeanbenefit policy portion of any Annuity Contraatd any Unallocated
Reserve. The Investment Fund shall be valued sedstaits definition. The guaranteed benefit ppliortion of any Annuity Contract
shall be determined in accordance with the ternte@fnnuity Contract and, to the extent that siohuity Contract allocates contract
values to Participants, allocated to Participamisdcordance with its terms. The total value ofadbunts held under the Plan Fund shall
equal the value of the aggregate Participants’ Antounder the Plan.

Plan Year means a consecutive 12-month period beginningYeaaly Date and ending on the day before the nesrly Date. If the
Yearly Date changes, the change will result in@tsRlan Year.

Predecessor Employemeans, except for purposes of the CONTRIBUTION LTMTION SECTION of Article 111, a firm of which th
Employer was once a part (e.g., due to a spinofhange of corporate status) or a firm absorbetth®&¥Employer because of a merge
acquisition (stock or asset, including a divisioran operation of such company).

Pre-tax Elective Deferral Contributions means a Participant’s Elective Deferral Contribagithat are not includible in the
Participant’s gross income at the time deferred.

Primary Employer means Investar Holding Corporation, which is opegaas a C-corporation in accordance with applieatdte laws
of incorporation.

Qualified Matching Contributions means Matching Contributions that are 100% vesteeiwnade to the Plan and that are
distributable only in accordance with the distribatprovisions applicable to Elective Deferral Gimitions, to the extent Qualified
Matching Contributions can be distributed underhsdistribution provision. See the EMPLOYER CONTRIBIONS SECTION of
Article III.

Qualified Military Service means any service in the uniformed services (adaetbfn Chapter 43 of Title 38 of the U.S. Code)dny
individual if such individual is entitled to reenggiment rights under such chapter with respect ¢ service.

Qualified Nonelective Contributionsmeans Employer Contributions (other than Electiedelral Contributions) that are 100% vested
when made to the Plan and that are distributadieinraccordance with the distribution provisiongphcable to Elective Deferral
Contributions, to the extent Qualified Nonelectientributions can be distributed under such distidn provision. See the
EMPLOYER CONTRIBUTIONS SECTION of Article Il1.

Qualifying Employer Securitiesmeans common stock issued by the Employer or amgr@lied Group member which is readily
tradable (per IRS Notice 2011-19) on an establisteedirities market as defined in section 1.4016)(%f)(5)(ii) of the Treasury
Regulations. If there is no common stock which méle¢ requirements in the preceding sentence, @ngliEmployer Securities mea
common stock issued by the Employer or any CortdoBroup member having a combination of voting poavel dividend rights equ
to or in excess of (i) that class of common stdickhe Employer or any Controlled Group member hguhre greatest voting power, and
(i) that class of common stock of the Employerny Controlled Group member having the greatestieind rights.

Noncallable preferred stock shall be treated adifgurey Employer Securities if such stock is contifele at any time into stock which
would meet the requirements stated above, anaif sanversion is at a conversion price which (ahefdate of the acquisition by the
Plan) is reasonable. For purposes of the precesdintgnce, under regulations prescribed by the Begref the Treasury, preferred st
shall be treated as noncallable if after the ¢ate will be a reasonable opportunity for a coneersvhich meets the requirements of the
preceding sentence.
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Qualifying Employer Securities Fundmeans that part of the assets of the Trust Funicaitbadesignated to be held primarily or
exclusively in Qualifying Employer Securities ftretpurpose of providing benefits for Participatsch fund shall be the employee
stock ownership plan (ESOP) component of the Plan.

Quarterly Date means each Yearly Date and the third, sixth, anthrionthly Date after each Yearly Date that ishivitthe same Plan
Year.

Reentry Datemeans the date a former Active Participant reerter®lan. See the ACTIVE PARTICIPANT SECTION oftiale 11.

Retirement Datemeans the date a retirement benefit will beginiaradParticipant’s Normal or Late Retirement Datethe case may
be.

Rollover Contributions means the Rollover Contributions that are maderbllmible Employee or an Inactive Participant adaog to
the provisions of the ROLLOVER CONTRIBUTIONS SECTN®f Article 111,

Roth Elective Deferral Contributions means a Participant’s Elective Deferral Contrilbnsgithat are not excludible from the
Participant’s gross income at the time deferredtende been irrevocably designated as Roth EleEteferral Contributions by the
Participant in his Elective Deferral Agreement. \Wiee an Elective Deferral Contribution is not extihle from a Participant’s gross
income will be determined in accordance with secfigt01(k)-1(f)(2) of the regulations. In the ca$a Self-employed Individual, an
Elective Deferral Contribution is not excludibl@ifn gross income only if the individual does nofrala deduction for such amount.

Severance Dateneans the earlier of:
(a) the date on which an Employee quits, retires, dieg discharged, ¢

(b) the first anniversary of the date an Employegitis a one-year absence from service (with orouitipay). This absence may be
the result of any combination of vacation, holidsigkness, disability, leave of absence, or lay

Solely to determine whether a one-year Period sé&ace has occurred for eligibility or vesting pases for an Employee who is
absent from service beyond the first anniversarheffirst day of a Parental Absence, Severance Bahe second anniversary of the
first day of the Parental Absence. The period betwibe first and second anniversaries of the diagtof the Parental Absence is not a
Period of Service and is not a Period of Severance.

Severance from Employmenimeans, except for purposes of the CONTRIBUTION LTMTION SECTION of Article Ill, an
Employee has ceased to be an Employee. An Emplige®not have a Severance from Employment if, immeotion with a change of
employment, the Employee’s new employer maintairch $°lan with respect to the Employee. The Plan iAthtnator shall determine if
a Severance from Employment has occurred in acnoedaith the regulations that are applicable tdhgigtermination.

Totally and Permanently Disabledmeans that a Participant is actually receivingldlgg benefits under a separate lotegm disability
plan maintained by the Employer or that a Partitifeas been determined eligible to receive So@aliBty disability benefits.
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Trust Agreement means an agreement or agreements of trust betiedtrimary Employer and Trustee established fopthpose of
holding and distributing the Trust Fund under thavjsions of the Plan. The Trust Agreement may @®vor the investment of all or
any portion of the Trust Fund in the Annuity Contrar any other investment arrangement.

Trust Fund means the total funds held under an applicablet ’rxgeeement. The term Trust Fund when used withinust Agreement
shall mean only the funds held under that Truste&grent.

Trustee means the party or parties named in the applichhist Agreement.

Unallocated Reservemeans the portion of the Trust Fund that consilstiseoproceeds of an Exempt Loan, the shares ofif@gng
Employer Securities that were acquired with theepeals of an Exempt Loan and have not yet beereédid¢o Participant Accounts,
dividends and other investment earnings on thesibsdd in the Unallocated Reserve, and the pracketh any sale of shares of
qualifying Employer Securities held in the UnallahReserve.

Valuation Date means the date on which the value of the assétedhvestment Fund is determined. The value of @dacount that is
maintained under this Plan shall be determinecherMaluation Date. In each Plan Year, the Valuabate shall be the last day of the
Plan Year. At the discretion of the Plan AdminiiraTrustee, or Insurer (whichever applies) and mondiscriminatory manner, assets
of the Investment Fund may be valued more frequefitiese dates shall also be Valuation Dates.

Vested Accountmeans the vested part of a Participant’s Accoume. Farticipant’s Vested Account is determined Hevis.
If the Participant’s Vesting Percentage for all Eoypr Contributions is 100%, his Vested Accountagunis Account.

If the Participant’s Vesting Percentage for all Hoyer Contributions is not 100%, his Vested Accoequals the sum of (a) and
(b) below:

(&) The part of the Participant’s Account resultirgn Employer Contributions made before a priorf€iture Date and all other
Contributions that were 100% vested when m

(b) The balance of the Particip/s Account in excess of the amount in (a) aboveipligt by his Vesting Percentac

If the Participant has received a distribution pfvithdrawn ~any part of his Account resulting frémployer Contributions, other than
the vested Employer Contributions included in @)\ and his Vesting Percentage with respect th antributions is less than 10C
the amount determined under this subparagrapth@l) lse equal to P(AB + D)—D as defined below:

P  The Participar's Vesting Percentag
AB The balance of the Particip’s Account in excess of the amount in (a) ab

D  The amount of the distribution or withdrawal resgtfrom Employer Contributions, other than thetedsEmployer
Contributions included in (a) abov

Vesting Break in Servicemeans a Vesting Computation Period in which an By is credited with 500 or fewer Hours of Service
An Employee incurs a Vesting Break in Service anlést day of a Vesting Computation Period in wihiethas a Vesting Break in
Service.
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Vesting Computation Periodmeans a consecutive 12-month period ending oresitelby of each Plan Year, including corresponding
consecutive 12-month periods before the effectate df the Plan.

Vesting Percentagemeans the percentage used to determine the naitdbiéeportion of a Participant’s Account attribbit to
Employer Contributions that were not 100% vesteénvimade.

A Participant’s Vesting Percentage is shown infthlewing schedule opposite the number of wholerged his Vesting Service.

VESTING

PERCENTAGE
VESTING SERVICE (whole years) Less tha 0
2 20
3 40
4 60
5 80
6 or more 10C

The Vesting Percentage for a Participant who iE@ployee on or after the date he reaches NormaldRegnt Age shall be 100%. The
Vesting Percentage for a Participant who is an Byg# on the date he dies shall be 100%. The VeRengentage for a Participant w
dies while performing Qualified Military Servicealhbe 100%. The Vesting Percentage for a Partitipdno is an Employee on the
date he becomes disabled shall be 100%. The VeBengentage for a Participant who becomes disatihélé performing Qualified
Military Service shall be 100%. For purposes o$ f@ragraph, disabled means the disability is sulesdly determined to meet the
definition of Totally and Permanently Disabled.

The schedule(s) used to determine a Participard&ikg Percentage shall provide a percentage dbrfeiiable rights which is not less
than the percentage that would have been providddrwne of the options under Code Section 411)a)(2

If the schedule used to determine a Participangstivig Percentage is changed, the new schedulenshalpply to a Participant unless
he is credited with an Hour of Service on or after date of the change and the Participant’s négifable percentage on the day before
the date of the change is not reduced under this. Flhe provisions of the AMENDMENTS SECTION of ish¢ X regarding changes

in the computation of the Vesting Percentage styily.

Vesting Servicemeans one year of service for each Vesting Comipuat&eriod in which an Employee is credited witheatst 1,000
Hours of Service.

However, Vesting Service is modified as followsrig of Military Duty included:

A Period of Military Duty shall be included as see/with the Employer to the extent it has notadiy been credited. For purpo
of crediting Hours of Service during the PeriodMifitary Duty, an Hour of Service shall be credit@dthout regard to the 501
Hour of Service limitation) for each hour an Emmeywould normally have been scheduled to workHerEmployer during such
period.

Controlled Group service included:

An Employee’s service with a member firm of a Coliéd Group while both that firm and the Employesres members of the
Controlled Group shall be included as service wWithEmployer.

Yearly Date means January 1, 2010, and each following January 1
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Years of Servicemeans an Employee’s Vesting Service disregardigghardifications that exclude service.
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ARTICLE Il
PARTICIPATION

SECTION 2.01—ACTIVE PARTICIPANT.

(@)

(b)

()

An Employee shall first become an Active Pgrtat (begin active participation in the Plan) ba earliest Quarterly Date on
which he is an Eligible Employee and has met bothe eligibility requirements set forth below. $hdate is his Entry Dat

(1) He has completed three months of Eligibility Seeviefore his Entry Dati
(2) Heisage 21 orolde

If the Plan’s eligibility requirements are changad,Employee who was an Active Participant immedljgbrior to the effective
date of the change is deemed to satisfy the newireegents and his Entry Date shall not change.

Each Employee who was an Active Participant orddnebefore the effective date of this restatemasntdetermined in the
INTRODUCTION) shall continue to be an Active Paant if he is still an Eligible Employee on su@statement effective date
and his Entry Date shall not change.

If a person has been an Eligible Employee who hetsathof the eligibility requirements above, bsiniot an Eligible Employee on
the date that would have been his Entry Date, bh# sBcome an Active Participant on the date héndgecomes an Eligible
Employee. This date is his Entry Date.

In the event an Employee who is not an Eligible Exyge becomes an Eligible Employee, he shall becamactive Participant
immediately if he has satisfied the eligibility tegements above and would have otherwise previdustpme an Active
Participant had he met the definition of Eligiblmfloyee. This date is his Entry Date.

An Inactive Participant shall again become ative Participant (resume active participationhia Plan) on the date he again
performs an Hour of Service as an Eligible Employidgs date is his Reentry Da

Upon again becoming an Active Participant, he stedise to be an Inactive Participant.

A former Participant shall again become anve®articipant (resume active participation in Bn) on the date he again
performs an Hour of Service as an Eligible Employidgs date is his Reentry Da

SECTION 2.02—INACTIVE PARTICIPANT.
An Active Participant shall become an Inactive Raant on the earlier of the following:

(@)
(b)

the date he ceases to be an Eligible Employe

the effective date of complete termination of thenRunder Article VIII.
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An Employee or former Employee who was an Inadfeaeticipant on the day before the effective datthisfrestatement (as determir
in the INTRODUCTION) shall continue to be an InaetParticipant on such restatement effective ddigibility for any benefits payable to
the Participant or on his behalf and the amounhefenefits shall be determined according to tbeigions of the prior document, unless
otherwise stated in this document or any subseqi@ntments.

SECTION 2.03—CESSATION OF PARTICIPATION.

A Participant shall cease to be a Participant erdéite he is no longer an Eligible Employee anddhiount is zero.

SECTION 2.04—ADOPTING EMPLOYERS - SINGLE PLAN.

Each of the Controlled Group members listed bewan Adopting Employer. Each Adopting Employerlisbelow participates with
the Employer in this Plan. An Adopting Employertgg@ement to participate in this Plan shall be iitimg.

The Employer has the right to amend the Plan. Aaplidg Employer does not have the right to ameedtian.

If the Adopting Employer did not maintain its plaefore its date of adoption specified below, iteds# adoption shall be the Entry D
for any of its Employees who have met the requireshan the ACTIVE PARTICIPANT SECTION of this arkicas of that date. Service with
and Compensation from an Adopting Employer shalhbkided as service with and Compensation fronEimgployer. Transfer of
employment, without interruption, between an AdogtEmployer and another Adopting Employer or thepkexyer shall not be considered an
interruption of service.

Contributions made by an Adopting Employer shaltreated as Contributions made by the Employeifeftares arising from those
Contributions shall be used for the benefit ofPatticipants.

An employer shall not be an Adopting Employer iféases to be a Controlled Group member. Such plogen may continue a
retirement plan for its Employees in the form afegparate document. This Plan shall be amendeddtedeformer Adopting Employer from
the list below.

If (i) an employer ceases to be an Adopting Emplayehe Plan is amended to delete an Adopting Bygsland (ii) the Adopting
Employer does not continue a retirement plan fertténefit of its Employees, partial termination mesult and the provisions of Article VI
shall apply.

ADOPTING EMPLOYERS

NAME: Investar Bank
EFFECTIVE DATE OF ADOPTION: March 1, 2015.
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ARTICLE Il
CONTRIBUTIONS

SECTION 3.01—EMPLOYER CONTRIBUTIONS.

Employer Contributions shall be made without regartliet Profits. Notwithstanding the foregoing, flan shall continue to be
designed to qualify as a profit sharing plan forgmses of Code Sections 401(a), 402, 412, andSiich Contributions shall be equal to the
Employer Contributions as described below:

(@)

The amount of each Elective Deferral Contrimutior a Participant shall be equal to a portio€ofmpensation as specified in an
Elective Deferral Agreement. Such Elective Defe@ahtribution shall not be made before the latgfi)ahe adoption or effective
date of the cash or deferred arrangement (CODAi))ahe date the Participant signs the Electivédbml Agreement. An
Employee who is eligible to participate in the Planpurposes of Elective Deferral Contributionsynfile an Elective Deferral
Agreement with the Employer. The Participant shaddify or terminate an Elective Deferral Agreemieyffiling a new Elective
Deferral Agreement. An Elective Deferral Agreemsimall remain in effect until modified or terminateyg a Participant

An Elective Deferral Agreement to start or modifie&ive Deferral Contributions shall be effectiespon as administratively
feasible on or after the Participant’s Entry D&Redntry Date, if applicable) or any following Qualy Date. An Elective Deferral
Agreement must be entered into on or before the itlia effective.

An Elective Deferral Agreement to stop Elective &edl Contributions may be entered into on any.dateh Elective Deferral
Agreement shall be effective as soon as administtgtfeasible following the date on which the Hlee Deferral Agreement is
entered into.

Elective Deferral Contributions made pursuant tdcéective Deferral Agreement shall not be madeieatthan the date (i) the
Participant performs the services that relate ti $tiective Deferral Contributions or (ii) the Coemsation used to calculate such
Elective Deferral Contributions would be payabldéhe Participant if not contributed to the Plan.

A Participant who is age 50 or older by the entheftaxable year shall be eligible to make Catcl@aptributions.

A Participant may elect to designate all or anytiparof his future Elective Deferral Contributioas Roth Elective Deferral
Contributions.

No Participant shall be permitted to have Eleciederral Contributions, as defined in the EXCESS@WNTS SECTION of this
article, made under this Plan, or any other plantract, or arrangement maintained by the Emplajening any calendar year, in
excess of the dollar limitation contained in Co@et®n 402(g) in effect for the Participant’s taleapear beginning in such
calendar year. The dollar limitation in the precedéentence shall be increased by the dollar tmi€Catchup Contributions unde
Code Section 414(v)(2)(B)(i) for the taxable yeardny Participant who will be age 50 or older bg end of the taxable year.
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The dollar limitation contained in Code Section @)2vas $15,000 for taxable years beginning in 2@d&r 2006, the $15,000
limit is adjusted by the Secretary of the Treadancost-of-living increases under Code Section(dl2). Any such adjustments
will be in multiples of $500.

Catch-up Contributions for a Participant for a talgayear may not exceed the dollar limit on Catph@ontributions under Code
Section 414(v)(2)(B)(i) for the taxable year. Thadlar limit on Catch-up Contributions under Codest®m 414(v)(2)(B)(i) was
$5,000 for taxable years beginning in 2006. Aft@d&, the $5,000 limit is adjusted by the Secretdithe Treasury for cost-of-
living increases under Code Section 414(v)(2)(G)y Auch adjustments will be in multiples of $500.

Elective Deferral Contributions are 100% vested amaforfeitable.

(b) The Employer shall make Matching Contributionsmnaanount equal to 100% of Elective Deferral Conttitns. Elective Deferr.
Contributions that are over 4% of Compensation mall be matchec
Matching Contributions are calculated based ontiie®eferral Contributions and Compensation fa Blan Year (excluding
Elective Deferral Contributions and Compensatiangfay portion of the Plan Year in which an Emplojerot an Active
Participant). Matching Contributions shall be méateall persons who were Active Participants at ime during the Plan Year.
Elective Deferral Contributions that are Catch-umibutions shall be matched.

Matching Contributions are Qualified Matching Cdiotitions and are 100% vested when made.

(c) Qualified Nonelective Contributions may be méaleeach Plan Year in an amount determined byEthgloyer. Qualified
Nonelective Contributions shall be made only fonRighly Compensated Employe:

Quialified Nonelective Contributions are 100% vestdrkn made.

(d) Discretionary Contributions may be made for ea@nPear in an amount determined by the Emplc
Discretionary Contributions are subject to the \fegPercentage.

(e) ESOP Discretionary Contributions will be madedach Plan Year for which a payment is due oBxampt Loan, if any. The
amount of the ESOP Discretionary Contribution fog Plan Year will be determined at the sole dismnedf the Primary
Employer, but will not be less than the minimum amiosufficient to enable the Trustee to make them@mt due on the Exempt
Loan to the extent that such payment cannot bsfieatifrom cash dividends paid on shares of Qualiffmployer Securities he
in the Participants’ Accounts (if the Primary Emyso directs that such dividends be applied to thenipt Loan), or cash
dividends paid on shares of Qualifying Employeri8#ties held in the Unallocated Reserve or otheestiment earnings of the
Unallocated Reserv
ESOP Discretionary Contributions are subject tovthsting Percentage.
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Employer Contributions are allocated accordingh®provisions of the ALLOCATION SECTION of this wfe.

The Employer may make all or a part of an annuapléger Contribution before the end of the Plan Yéar annual Employer
Contribution is an Employer Contribution that ither (i) allocated as of the last day of the PlaraiYor (ii) is based on Annual Compensation
or Compensation for the Plan Year. Such Contrimstitnat are made for or allocated to each persanwas an Active Participant at any tii
during the Plan Year shall be allocated when mademanner that approximates the allocation thatidvotherwise have been made as of the
last day of the Plan Year. Succeeding allocatitvadl $ake into account amounts previously allocdtedhe Plan Year. The percentage of the
Employer Contribution allocated to the Participfontthe Plan Year shall be the same percentageviaid have been allocated to him if the
entire allocation had been made as of the lasbfiye Plan Year. Excess allocations shall be ftefleand reallocated as necessary to provide
the percentage applicable to each Participant.dthgr annual Employer Contributions made beforeetick of the Plan Year shall be held
unallocated until the last day of the Plan Yearefas of the last day of the Plan Year, the adv&wntributions shall be allocated according
to the provisions of the ALLOCATION SECTION of thesticle.

A portion of the Plan assets resulting from Empta@entributions (but not more than the original amiof those Contributions) may
be returned if the Employer Contributions are mbeeause of a mistake of fact or are more thanttmuat deductible under Code
Section 404 (excluding any amount which is not déille because the Plan is disqualified). The arhowwolved must be returned to the
Employer within one year after the date the Empl@yentributions are made by mistake of fact ordhte the deduction is disallowed,
whichever applies. Except as provided under thiagraph and in Article VIII, the assets of the Psaall never be used for the benefit of the
Employer and are held for the exclusive purpogeroviding benefits to Participants and their Beciafies and for defraying reasonable
expenses of administering the Plan.

SECTION 3.02—ROLLOVER CONTRIBUTIONS.
A Rollover Contribution may be made by an EligiEl@ployee or an Inactive Participant if the follogriaonditions are met:

(&) The Contribution is a Participant Rollover Conttibu or a direct rollover of an Eligible Rollovelidixibution made from the typ
of plans and types of contributions specified bel

Direct RolloversThe Plan will accept a direct rollover of an EligitRollover Distribution from:

0] A qualified plan described in Code Section 401dr 403(a), including after-tax employee contiitms and including any
portion of a designated Roth accot

(i) An annuity contract described in Code Sect@3(b), including after-tax employee contributi@msl including any portion
of a designated Roth accou

(i)  An eligible plan under Code Section 457(b)ielhis maintained by a state, political subdivisaifra state, or any agency or
instrumentality of a state or political subdivisioha state, including any portion of a designd&eth account

Participant Rollover Contributions from Other Plarfhe Plan will accept a Participant contributidran Eligible Rollover Distribution
from:

0] A qualified plan described in Code Section 4)1dr 403(a), excluding after-tax employee contidms and including
distributions of a designated Roth account onlthtoextent such amount would otherwise be incledibla Participant’s
gross income
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(i)  An annuity contract described in Code Sectd@3(b), excluding after-tax employee contributiansl including
distributions of a designated Roth account onlthtoextent such amount would otherwise be incledibla Participant’s
gross income

(i)  An eligible plan under Code Section 457(b)ialhis maintained by a state, political subdivisafra state, or any agency or
instrumentality of a state or political subdivisioha state, including distributions of a desigda®oth account only to the
extent such amount would otherwise be includibla Participar's gross income

Participant Rollover Contributions from IRAS he Plan will accept a Participant Rollover Cdnition of the portion of a
distribution from an individual retirement accowntindividual retirement annuity described in C&kxtion 408(a) or (b) that is
eligible to be rolled over and would otherwise beludible in the Participant’s gross income.

(b) The Contribution is of amounts that the Code pesttaitbe transferred to a plan that meets the rexpaints of Code Section 401

(c) The Contribution is made in the form of a dtrextlover under Code Section 401(a)(31) or isllover made under Code
Section 402(c) or 408(d)(3)(A) within 60 days afterEligible Employee or Inactive Participant reesithe distributior

(d) The Eligible Employee or Inactive Participantrfishes evidence satisfactory to the Plan Admtist that the proposed rollover
meets conditions (a), (b), and (c) abc

(e) Inthe case of an Inactive Participant, thet@oution must be of an amount distributed from thieo plan of the Employer or a
plan of a Controlled Group memb:

Unless otherwise permitted by the Plan Administa®wllover Contributions shall be allowed in castty and must be made according
to procedures set up by the Plan Administrator.

If the Eligible Employee is not an Active Participavhen the Rollover Contribution is made, he shaldeemed to be an Active
Participant only for the purpose of investment distiribution of the Rollover Contribution. Employ€pntributions shall not be made for or
allocated to the Eligible Employee until the tinereets all of the requirements to become an A&articipant.

Rollover Contributions made by an Eligible Employednactive Participant shall be credited to hisdunt. The part of the
Participant’s Account resulting from Rollover Cahtrtions is 100% vested and nonforfeitable atiales. Separate accounting records shall
be maintained for those parts of his Rollover Gbntions consisting of (i) voluntary contributiondich were deducted from the Participant’
gross income for Federal income tax purposesaftiér-tax employee contributions, including thetjwor that would not have been includible
in the Participant’s gross income if the contribang were not rolled over into this Plan; and @iiy portion of a designated Roth account,
including the portion that would not have beenundble in the Participant’'s gross income if the teifitions were not rolled over into this
Plan.

SECTION 3.03—IN-PLAN ROTH ROLLOVERS.

All or any portion of an Eligible Rollover Distriliion (an “otherwise distributable amount”) made=afseptember 27, 2010, may be
rolled over as an In-plan Roth Rollover to a Deatgd Roth Account under the Plan in accordance @ittle Section 402A(c)(4) and any
subsequent guidance. An In-plan Roth Rollover mestt the following conditions:

(&) The In-plan Roth Rollover is made by a Partaip a Beneficiary who is a surviving spouse, spause or former spouse who is
the Alternate Payee under a qualified domestidiogla order, as defined in Code Section 41<
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(b) Such person shall be provided a written explanat&sctribing the features of the-plan Roth Rollover
(c) The Ir-plan Roth Rollover is a direct rollover or a-day rollover.

(d) The Plan maintains such records as are necessahefproper reporting of -plan Roth Rollovers

(e) The Ir-plan Roth Rollover does not include any outstandiiag balance

( The Designated Roth Account resulting from asplan Roth Rollover shall continue to be includethe account balances for the
calculation of the Tc-heavy Ratio described in the DEFINITIONS SECTIONAsficle XI.

SECTION 3.04—FORFEITURES.
The Nonvested Account of a Participant shall bé&ftad as of the earlier of the following:
(a) the date the record keeper is notified that théi¢haant died (if prior to such date he has hadwaeBance from Employment),

(b) the Participar's Forfeiture Date

A Participant’'s Nonvested Account shall be forféitefore the earlier of (a) or (b) above if, afterhas a Severance from Employment, he
receives, or is deemed to receive, a distributiodm®oentire Vested Account under the RETIREMENTNEEITS SECTION of Article V, the
VESTED BENEFITS SECTION of Article V, or the SMALAMOUNTS SECTION of Article X. The forfeiture shadccur as of the first de
of the Plan Year following the Plan Year in whitte tParticipant receives, or is deemed to receivedistribution.

A Forfeiture shall also occur as provided in theGBSS AMOUNTS SECTION of this article.

Forfeitures shall be determined at least once durach Plan Year. Forfeitures may be used to payrastrative expenses or to reduce
Employer Contributions (other than Elective Defe@antributions and Qualified Matching Contributg)rmade after the Forfeitures are
determined. Forfeitures of Matching Contributiohattrelate to excess amounts as provided in theESSCAMOUNTS SECTION of this
article, that have not been used to pay adminigtraixpenses, shall be used to reduce EmployeriBotions made after the Forfeitures are
determined. Notwithstanding the preceding sentdradeitures shall not be used to reduce ElectigéeBal Contributions and Qualified
Matching Contributions. Forfeitures that have ne¢i used to pay administrative expenses or useditwe Employer Contributions shall be
allocated as of the last day of the Plan Year iicivsuch Forfeitures are determined as providetémrALLOCATION SECTION of this
article. Upon their allocation to Accounts, or dpation to reduce Employer Contributions, Forfedgishall be deemed to be Employer
Contributions.

Any portion of a Participant’s nonvested accouraibee attributable to Qualifying Employer SecusttBat were purchased with an
Exempt Loan will become a Forfeiture only after gugtion of a Participant’'s account balance nattattable to Qualifying Employer
Securities purchased with an Exempt Loan is fateiForfeitures of Qualifying Employer Securitieaynbe used as described in the previous
paragraph.

If a Participant again becomes an Eligible Emplogier receiving a distribution which caused alhaf Nonvested Account to be
forfeited, he shall have the right to repay toPhen the entire amount of the distribution he reegi(excluding the portion of the distribution
resulting from Rollover Contributions). The repayrhmust be made in a single sum (repayment inlingtats is not permitted) before the
earlier of the date five years after the date l@ralgecomes an Eligible Employee or the end ofiteeperiod of five consecutive Vesting
Break in Service periods which begin after the adtihe distribution of his entire Vested Account.
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If the Participant makes the repayment above, tae Rdministrator shall restore to his Account amoant equal to his Nonvested
Account that was forfeited on the date of distritwit unadjusted for any investment gains or los$em amount is to be repaid because the
Participant was deemed to have received a distoitbair only received a distribution of Rollover Gohbutions, and he again performs an
Hour of Service as an Eligible Employee within thpayment period, the Plan Administrator shalloesthe Participant’s Account as if he
had made a required repayment on the date he pmtbsuch Hour of Service. Restoration of the Fpgitt’'s Account shall include
restoration of all Code Section 411(d)(6) protediedefits with respect to the restored Accountpeding to applicable Treasury regulations.
Provided, however, the Plan Administrator shallmestore the Nonvested Account if (i) a Forfeitirete has occurred after the date of the
distribution and on or before the date of repaynaet (ii) that Forfeiture Date would result in anqaete forfeiture of the amount the Plan
Administrator would otherwise restore.

The Plan Administrator shall restore the PartictfgaAccount by the close of the Plan Year followithg Plan Year in which repayment
is made. The permissible sources for restoratidgh@Participant’s Account are Forfeitures or speEmployer Contributions. Such special
Employer Contributions shall be made without regargrofits. The repaid and restored amounts arénetuded in the Participant’s Annual
Additions, as defined in the CONTRIBUTION LIMITATI® SECTION of this article.

SECTION 3.05—ALLOCATION.

A person meets the allocation requirements ofgbiion if he is an Active Participant on the @&y of the Plan Year and has at least
1,000 Hours of Service during the latest Accruampatation Period ending on or before that dateyipgex that the foregoing requirement
shall not apply to Qualified Matching Contributiomade for any Plan Year in which the Plan is destiggh as a safe harbor plan.

Elective Deferral Contributions shall be allocatedhe Participants for whom such Contributionsraegle under the EMPLOYER
CONTRIBUTIONS SECTION of this article. Such Contrtlons shall be allocated when made and creditédeté@articipant’'s Account.

Matching Contributions shall be allocated to thespas for whom such Contributions are made undeEMPLOYER
CONTRIBUTIONS SECTION of this article. Such Contrtlons shall be allocated as of the last day ofRla@m Year and shall be credited to
the person’s Account; provided that the Employeitd discretion, may make such Contributions nitgquently, in which event such
Contributions shall be allocated when made anditer@the Participant’s Account. In the event QuedifMatching Contributions are made
prior to the last day of the Plan Year, the Empltafell recalculate the amount of such Contribigtias of the last day of the Plan Year based
upon each Participant’s annualized CompensatiorCamdribute any shortfall.

Qualified Nonelective Contributions shall be alltezhas of the last day of the Plan Year to eackgmewho was an Active Participant at
any time during the Plan Year. Such Qualified Nengle Contributions shall be allocated only to Nigiily Compensated Employees. The
amount allocated to such person for the Plan Yiealt be equal to such Qualified Nonelective Conttitins multiplied by the ratio of such
person’s Annual Compensation for the Plan Yeah¢atotal Annual Compensation of all such persohgs @amount shall be credited to the
person’s Account.

The ESOP Discretionary Contribution for the PlaralY@f any), plus any Forfeitures of Qualifying Eloyper Securities, shall be
allocated as of the last day of the Plan Year th ggerson who meets the allocation requirementisi®@Bection, but subject to the
PROHIBITED ALLOCATION OF QUALIFYING EMPLOYER SECURIIES SECTION of this article.
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If the Primary Employer directs that cash dividebdsapplied to an Exempt Loan, the allocation shiath include the cash dividends
paid on Qualifying Employer Securities held in fharticipants’ Accounts.

Cash dividends paid on Qualifying Employer Secesitield in the Unallocated Reserve and other imargt earnings of the Unalloca
Reserve (if any), shall be applied to make the paytrdue on any Exempt Loan for the Plan Year. Thaliying Employer Securities
released from the Unallocated Reserve as a refsthiabpayment shall be allocated as of the lagtaddhe Plan Year as follows:

STEP ONE: This step one shall apply only if thehcdividends paid on Qualifying Employer Securitiedd in the Participants’ Accounts are
applied to the Exempt Loan.

The allocation in this step one shall be made th ge&rson who received a cash dividend on Quagiffimployer Securities held in his
Account that was applied to the Exempt Loan.

The number of shares of Qualifying Employer Se@siallocated under this step one shall be the puwiisshares with a value equal to or
greater than the total cash dividends paid on Quradj Employer Securities held in the Participamtstounts and applied to the Exempt
Loan. The number of shares of Qualifying Employec8ities allocated to each such person shall terrdaned by multiplying the number
shares of Qualifying Employer Securities to beadted under this step one by a fraction, the nutmecd which is the cash dividends paid on
Qualifying Employer Securities held in the Accoefisuch person and applied to the Exempt Loan tlaadienominator of which is the total
cash dividends paid on Qualifying Employer Secesitield in the Accounts of all such persons antiexpfp the Exempt Loan.

STEP TWO: The number of shares of Qualifying EmptoSecurities allocated under this step two stethle shares remaining after the
allocation in step one.

The number of shares of Qualifying Employer Se@siallocated to each such person shall be detechiip multiplying the number of sha
of Qualifying Employer Securities released from theallocated Reserve (and not allocated underatep by a fraction, the numerator of
which is the Annual Compensation of such persoritferPlan Year, and the denominator of which isatlpgregate Annual Compensation of
all such persons for the Plan Year. However, ifahgregate amount of Qualifying Employer Securitiieg would be allocated under this
paragraph to Highly Compensated Employees excessishird of the total Qualifying Employer Securitiallocated, then the amount of
Qualifying Employer Securities in excess of oneetlshall be reallocated to the Nonhighly Comperms&m@ployees in proportion to each
Nonhighly Compensated Employs Annual Compensation to the total Annual Compémsaif all such Nonhighly Compensated Employ

If the ESOP Discretionary Contributions exceedahmunt needed to make the payment for the Exengat Ear the Plan Year, or if
there is no Exempt Loan for the Plan Year in whithESOP Discretionary Contribution is made, th©B®iscretionary Contribution shall
be allocated in the same manner as STEP TWO above.

Discretionary Contributions plus any Forfeiturealsbe allocated as of the last day of the PlanrYesing Annual Compensation for
Plan Year. In years in which the Plan is a Top-eian, as defined in the DEFINITIONS SECTION otiéle XI, and the minimum
contribution under the MODIFICATION OF CONTRIBUTIGNSECTION of Article Xl is not being provided byhet contributions to this
Plan or another plan of the Employer, the allocatiball be made to each person meeting the altotetiguirements of this section and each
person entitled to a minimum contribution under M@DIFICATION OF CONTRIBUTIONS SECTION of Article X In all other years, the
allocation shall be made to each person meetingltbeation requirements of this section. The ant@liocated shall be equal to the
Discretionary Contributions plus any Forfeituresltiplied by the ratio of such person’s Annual Comgation to the total Annual
Compensation for all such persons. The allocatiorahy person who does not meet the allocationirenqpents of this section shall be limited
to the amount necessary to fund the minimum cautioh.
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In years in which the Plan is a Top-heavy Plan nir@dmum contribution under the MODIFICATION OF CORIBUTIONS
SECTION of Article Xl is not being provided by otheontributions to this Plan or another plan of Bmployer, and the allocation described
above (or any subsequent allocation described Helmuld provide an allocation for any person ldgmtthe minimum contribution required
for such person in the MODIFICATION OF CONTRIBUTI@GN\SECTION of Article XI, such minimum contributiehall first be allocated
to all such persons. Then any amount remaining bballlocated to the remaining persons sharirtgérallocation based on Annual
Compensation as described above, as if they werertly persons sharing in the allocation for trenPtear.

This amount shall be credited to the person’s Aotou

If Leased Employees are Eligible Employees, inmeitging the amount of Employer Contributions alltethto a person who is a Lea
Employee, contributions provided by the leasingaoigation that are attributable to services sucisked Employee performs for the
Employer shall be treated as provided by the Enmgrlojhose contributions shall not be duplicatedenrtis Plan.

SECTION 3.06—PROHIBITED ALLOCATIONS OF QUALIFYING E MPLOYER SECURITIES.

Notwithstanding any contrary provision of the Pl@ualifying Employer Securities will not be alloedtunder the following
circumstances.

(a) Sale under Code Sectio®42. Qualifying Employer Securities that have baequired by the Plan in a sale to which Code
Section 1042 applies shall not be allocated duttiegnon-allocation period directly or indirectlyder the Plan (or any qualified
plan of any Employer) to the Accounts

(1)  The individual who makes the election under CodwtiGe 1042,

(2)  Anyindividual who is related (within the meagiof Code Section 267(b)) to the individual whokesathe election under
Code Section 1042. However, this paragraph shalpply to lineal descendants of the individual whakes the election
under Code Section 1042, provided that the aggeegyabunt allocated to the benefit of such lineatdadants during the
non-allocation period does not exceed more thanpgercent (5%) of the Qualifying Employer Secusitjer amounts
allocated in lieu thereof) held by the Plan whicé attributable to a sale to the Plan by any perstated to such
descendants (within the meaning of Code Sectioic2@H) in a transaction subject to Code Sectiofi2l

The “non-allocation periodis the period for this purpose beginning on the adithe sale of the Qualifying Employer Securitie
the Plan and ending on the later of the date wisitén (10) years after the date of sale or the dhthe allocation attributable to
the final payment of an Exempt Loan incurred inroextion with such sale to the Plan.

Further, notwithstanding any contrary provisiortted Plan, Qualifying Employer Securities that haeen acquired by the Plan in
a sale to which Code Section 1042 applies shalbaatllocated, during or after the non-allocatieniqd, directly or indirectly
under the Plan (or any qualified plan of any Empkyo the Account of any individual who owns (afspplication of the
aggregation rules of Code Section 318(a) appliedowuit regard to the employee trust exception ineC8dction 318(a)(2)(B)(i))
more than twenty five percent (25%) of any claseuiktanding stock of any Employer, or the totdligaof any class of
outstanding stock of the Employer.
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The foregoing preventive measures shall be domaenitanner which is uniform and nondiscriminatorytHa event the foregoing
measures would be equally effective if taken withprect to two or more Participants then, exceptlarwise implemented by the Employer,
the measures shall be taken pro-rata as to suchrtwmre Participants.

SECTION 3.07—CONTRIBUTION LIMITATION.

Contributions to the Plan shall be limited in actzorce with Code Section 415 and the regulationetimeler. The limitations of this
section shall apply to Limitation Years beginningar after July 1, 2007, except as otherwise prexiderein.

(a) Definitions. For the purpose of determining the contributiamthtion set forth in this section, the followitgrms are definec
Annual Additions means the sum of the following amounts creditea Rarticipant’'s account for the Limitation Year:

(1) employer contributions, provided that ESOP Bitionary Contributions under this Plan that argliad to pay interest on
an Exempt Loan and/or Forfeitures of Qualifying Boypr Securities that were purchased with an Exdroph will not be
an Annual Addition if no more than one-third (168)the ESOP Discretionary Contribution that is &bko pay principal
or interest on an Exempt Loan for the Plan Yeatlacated to Highly Compensated Employees. To #teng Qualifying
Employer Securities are allocated to ParticipaAtziounts, the lesser of fair market value of thaldying Employer
Security allocated or the employer contributionduserelease such share in the case of repaymeamt Ekempt Loan, shall
be used for purposes of measuring Annual Additi

(2) employee contributions; ar

(3) forfeitures.

Annual Additions to a defined contribution plan,degined in section 1.415(c)-1(a)(2)(i) of the riegions, shall also include the
following:

(4) mandatory employee contributions, as define@ade Section 411(c)(2)(C) and section 1.411(c)¢aj®f the regulations,
to a defined benefit pla

(5) Contributions allocated to any individual medibenefit account, as defined in Code Section I(®)( which is part of a
pension or annuity plan maintained by the Emplo

(6) amounts attributable to post-retirement mediesefits, allocated to the separate account efyeeknployee, as defined in
Code Section 419A(d)(3), under a welfare benefidfias defined in Code Section 419(e), maintainethé® Employer; an

(7)  annual additions under an annuity contract desdrilbvéCode Section 403(k

Compensationmeans wages, salaries, Differential Wage Paymantksfees for professional services and other arsaentived
(without regard to whether or not an amount is praicash) for personal services actually rendemetié course of employment
with the Employer maintaining the plan to the extiat the amounts are includible in gross incomelding, but not limited to,
commissions paid to salespersons, compensati@gefeices on the basis of a percentage of profitsngsissions on insurance
premiums, tips, bonuses, fringe benefits, and ramsgments or other expense allowances under a caunatable plan (as
described in section 1.62-2(c) of the regulatigrey excluding the following:

(1) employer contributions (other than elective contiiins described in Code Section 402(e)(3), 408fk%*08(p)(2)(A)(i), o
457(b)) to a plan of deferred compensation (inelgdi simplified employee pension described in Cdeletion 408(k) or a
simple retirement account described in Code Sedt@{p), and whether or not qualified) to the ek&rch contributions
are not includible in the employee’s gross incomeliie taxable year in which contributed, and aisyriutions (whether
or not includible in gross income when distributéd)m a plan of deferred compensation (whetheradmualified);
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(2) amounts realized from the exercise of a nougiat stock option (that is, an option other thastadutory stock option as
defined in section 1.421-1(b) of the regulatioms)when restricted stock (or property) held by ¢hgployee either becomes
freely transferable or is no longer subject to lassantial risk of forfeiture

(3) amounts realized from the sale, exchange or ofkposition of stock acquired under a statutory lstmution;

(4)  other amounts that receive special tax beneiitsh as premiums for group-term life insuranag @nly to the extent that
the premiums are not includible in the gross incafitne employee and are not salary reduction amsahat are described
in Code Section 125); ar

(5) other items of remuneration that are similar to ahthe items listed in (1) through (4) abo
For any Self-employed Individual, Compensation Istme#lan Earned Income.

Except as provided herein, Compensation for a latigih Year is the Compensation actually paid or enaehilable (or if earlier,
includible in gross income) during such Limitatigear.

Compensation for a Limitation Year shall also imduCompensation paid by the later of 2 1/2 monttes an employee’s
Severance from Employment with the Employer maimitag the plan or the end of the Limitation Yearttinzludes the date of the
employee’s Severance from Employment with the Eggalonaintaining the plan, if the payment is reg@ampensation for
services during the employee’s regular working kpar Compensation for services outside the empleyegular working hours
(such as overtime or shift differential), commissipbonuses, or other similar payments, and, alasaterance from
Employment, the payments would have been paide@thployee while the employee continued in employméth the
Employer.

Any payments not described above shall not be densil Compensation if paid after Severance froml&mnpent, even if they
are paid by the later of 2 1/2 months after the déiSeverance from Employment or the end of timeitation Year that includes
the date of Severance from Employment.

Back pay, within the meaning of section 1.415(@}&) of the regulations, shall be treated as Carsaton for the Limitation
Year to which the back pay relates to the extembifick pay represents wages and compensation ¢hiéd wtherwise be included
in this definition.

Compensation paid or made available during suchtation Year shall include amounts that would ottiee be included in
Compensation but for an election under Code Sedi®&ta), 132(f)(4), 402(e)(3), 402(h)(1)(B), 402 (&) 457(b).
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Compensation shall not include amounts paid as @osgtion to a nonresident alien, as defined in Gadtion 7701(b)(1)(B),
who is not a Participant in the Plan to the exteatCompensation is excludible from gross inconttiamot effectively connected
with the conduct of a trade or business withinlimited States.

Defined Contribution Dollar Limitation means $40,000, automatically adjusted under CodéoBel15(d), effective January 1
of each year, as published in the Internal Revé&ulletin. The new limitation shall apply to Limitah Years ending with or
within the calendar year of the date of the adjesttnbut a Participant’'s Annual Additions for a lifiation Year cannot exceed the
currently applicable dollar limitation (as in eftdmefore the January 1 adjustment) prior to Janiaryowever, after a January 1
adjustment is made, Annual Additions for the entiraitation Year are permitted to reflect the dollianitation as adjusted on
January 1.

Employer means the employer that adopts this Plan, andaatilmers of a controlled group of corporations (didd in Code
Section 414(b) as modified by Code Section 415¢i);ommonly controlled trades or businesses édiseld in Code Section 414
(c), as modified, except in the case of a brotligesgroup of trades or businesses under commuotnatpby Code Section 415
(h)), or affiliated service groups (as defined iodé Section 414(m)) of which the adopting emplagexr part, and any other entity
required to be aggregated with the employer putsioa@ode Section 414(0).

Limitation Year means the consecutive 12-month period ending ofagitelay of each Plan Year, including correspomdin
consecutive 12-month periods before the origintaative date of the Plan. All qualified plans mained by the Employer must
use the same Limitation Year. If the Limitation Yé&aother than the calendar year, execution af Bién (or any amendment to
this Plan changing the Limitation Year) constitutes Employer’'s adoption of a written resolutioaating the Limitation Year. If
the Limitation Year is amended to a different cansive 12-month period, the new Limitation Year inisgin on a date within
the Limitation Year in which the amendment is made.

Maximum Annual Addition means, except for catch-up contributions describé&tbde Section 414(v), the Annual Addition that
may be contributed or allocated to a ParticipmAitcount under the Plan for any Limitation YeadnisTamount shall not exceed !
lesser of:

(1) The Defined Contribution Dollar Limitation, «
(2) 100 percent of the Participis Compensation for the Limitation Ye

A Participant’s Compensation for a Limitation Yedwall not include Compensation in excess of thédiion under Code
Section 401(a)(17) that is in effect for the caksmyglar in which the Limitation Year begins.

The compensation limitation referred to in (2) $hat apply to an individual medical benefit accb(as defined in Code
Section 415(1); or a post-retirement medical beaefccount for a key employee (as defined in Caali®@ 419A(d)(1)).

If a short Limitation Year is created because ofarendment changing the Limitation Year to a ddférconsecutive 12-month
period, the Maximum Annual Addition will not excetite Defined Contribution Dollar Limitation multiptd by the following
fraction:

Number of months (including any fractional partsof
month)_in the short Limitation Year 12
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If the Plan is terminated as of a date other tharlast day of the Limitation Year, the Plan istesl as if the Plan was amended to
change the Limitation Year and create a short latioh Year ending on the date the Plan is terméhate

If a short Limitation Year is created, the limitatiunder Code Section 401(a)(17) shall be proratéte same manner as the
Defined Contribution Dollar Limitation.

Predecessor Employemeans, with respect to a Participant, a former eyaulif the Employer maintains a plan that provides
benefit which the Participant accrued while perfimgrservices for the former employer. Predecessapl&yer also means, with
respect to a Participant, a former entity that daties the Employer if, under the facts and circamsts, the Employer constitute
continuation of all or a portion of the trade oshess of the former entity.

Severance from Employmenimeans an employee has ceased to be an employez Biriployer maintaining the plan. An
employee does not have a Severance from Employifnémtonnection with a change of employment, ¢émeployee’s new
employer maintains the plan with respect to theleyge.

(b) If the Participant does not participate in &eotdefined contribution plan, as defined in secficd15(c)-1(a)(2)(i) of the
regulations (without regard to whether the plahgs)e been terminated) maintained by the Emplolieramount of Annual
Additions that may be credited to the ParticipaAtgount for any Limitation Year shall not excebé tesser of the Maximum
Annual Addition or any other limitation containadthis Plan. If the Employer Contribution that wdwtherwise be contributed
allocated to the Participant’s Account would catleAnnual Additions for the Limitation Year to ead the Maximum Annual
Addition, the amount contributed or allocated sballreduced so that the Annual Additions for thaitation Year will equal the
Maximum Annual Addition

(c) If, in addition to this Plan, the Participastdovered under another defined contribution pargefined in section 1.415(c)-1(a)(2)
(i) of the regulations, (without regard to whettte plan(s) have been terminated) maintained b¥thployer that provides an
Annual Addition during any Limitation Year, the Amal Additions that may be credited to a ParticifmAtcount under this Plan
for any such Limitation Year will not exceed the Xfaum Annual Addition, reduced by the Annual Addits credited to a
Participant’s account under the other defined doution plan(s) for the same Limitation Year. IetAnnual Additions with
respect to the Participant under the other defewedribution plan(s) maintained by the Employerlass than the Maximum
Annual Addition, and the Employer Contribution thaduld otherwise be contributed or allocated toRlagticipant’s Account
under this Plan would cause the Annual Additiondfie Limitation Year to exceed this limitationetamount contributed or
allocated will be reduced so that the Annual Addi§ under all such plans and funds for the Linotattear will equal the
Maximum Annual Addition. If the Annual Additions thi respect to the Participant under the other defirontribution plan(s) in
the aggregate are equal to or greater than thermari Annual Addition, no amount will be contributedallocated to the
Participan’s Account under this Plan for the Limitation Ye

(d) The limitation of this section shall be determirsad applied taking into account the rules in suagiaaph (e) below
(e) Other Rules

(1) Aaggregating PlansFor purposes of applying the limitations of teétion for a Limitation Year, all defined contrilmn
plans (as defined in section 1.415(c)-1(a)(2)(i)hef regulations and without regard to whetherpilha(s) have been
terminated) ever maintained by the Employer andefihed contribution plans of a Predecessor Engsl@y the
Limitation Year in which such Predecessor Emplagarreated) under which a Participant receives AhAulditions are
treated as one defined contribution pl
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(2) Breakup of Affiliated Employers The Annual Additions under a formerly affiliatpthn (as defined in section 1.415(f)-1
(b)(2)(ii) of the regulations) of the Employer daé&en into account for purposes of applying thatéitions of this section
for the Limitation Year in which the cessation fffl@tion took place.

3) Previously Unaggregated PlanBhe limitations of this section are not exceeftedhe first Limitation Year in which two
or more existing plans, which previously were remjuired to be aggregated pursuant to section 4d5he regulations,
are aggregated, provided that no Annual Additicescaedited to a Participant after the date on ke plans are required
to be aggregated if the Annual Additions alreadydited to the Participant in the existing plansatqu exceed the
Maximum Annual Addition

(4)  Aaggregation with Multiemployer Plarif the Employer maintains a multiemployer plas defined in Code Section 414(f),
and the multiemployer plan so provides, only thedal Additions under the multiemployer plan that provided by the
Employer shall be treated as Annual Additions piledi under a plan maintained by the Employer foppses of this
section.

SECTION 3.08—EXCESS AMOUNTS.

(@)

Definitions. For purposes of this section, the following telams defined

ACP means, for a specified group of Participants (eitfighly Compensated Employees or Nonhighly CompttsEmployees)
for a Plan Year, the average (expressed as a pagedrof the Contribution Percentages of the Blgiarticipants in the group.

ADP means, for a specified group of Participants (eitfighly Compensated Employees or Nonhighly CompttsEmployees)
for a Plan Year, the average (expressed as a pagegrof the Deferral Percentages of the EligilagiBipants in the group.

Contribution Percentagemeans the ratio (expressed as a percentage) Efithilele Participant’s Contribution Percentage
Amounts to the Eligible Participant's Compensatiercluding Differential Wage Payments) for the PYaar (whether or not the
Eligible Participant was an Eligible Participant tbe entire Plan Year). For an Eligible Participm whom such Contribution
Percentage Amounts for the Plan Year are zerqpeéheentage is zero.

Contribution Percentage Amountsmeans the sum of the Participant ContributionsMatthing Contributions (that are not
Qualified Matching Contributions taken into accofortpurposes of the ADP Test) made under the pitabehalf of the Eligible
Participant for the plan year. Contribution Peraget Amounts shall not include Participant Contiidng withheld from

Differential Wage Payments and Matching Contribagitbased on Elective Deferral Contributions andi&pant Contributions
withheld from such Differential Wage Payments. Niittg Contributions cannot be taken into accountfptan year for a
Nonhighly Compensated Employee to the extent theyeproportionate matching contributions as aefim section 1.401(m)-2
(a)(5)(ii) of the regulations. Such Contributionr@mtage Amounts shall not include Matching Contidns that are forfeited (i)
correct Excess Aggregate Contributions; or (ii)daese the contributions to which they relate areeBgElective Deferrals, Excess
Contributions, or Excess Aggregate Contributionsdér such rules as the Secretary of the Treasualymescribe, in determining
the Contribution Percentage the Employer may étetrtclude
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Qualified Nonelective Contributions under this Pthat were not used in computing the Deferral Reege. Qualified
Nonelective Contributions cannot be taken into aotdor a plan year for a Nonhighly Compensated Bya® to the extent they
are disproportionate contributions as defined atisa 1.401(m)-2(a)(6)(v) of the regulations. Thafoyer may also elect to use
Elective Deferral Contributions in computing then@ribution Percentage so long as the ADP Test isbefore the Elective
Deferral Contributions are used in the ACP Teste@omtinues to be met following the exclusion ofghdclective Deferral
Contributions that are used to meet the ACP Test.

Deferral Percentagemeans the ratio (expressed as a percentage) diviel@eferral Contributions (other than Catch-up
Contributions and Elective Deferral Contributionihlield from Differential Wage Payments) under tBian on behalf of the
Eligible Participant for the Plan Year to the Hiilgi Participant's Compensation (excluding Differahtvage Payments) for the
Plan Year (whether or not the Eligible Participamis an Eligible Participant for the entire Plan Ne@he Elective Deferral
Contributions used to determine the Deferral Paegmshall include Excess Elective Deferrals (othan Excess Elective
Deferrals of Nonhighly Compensated Employees thaé&olely from Elective Deferral Contributions aeaunder this Plan or any
other plans of the Employer or a Controlled Growgnther), but shall exclude Elective Deferral Conttitins that are used in
computing the Contribution Percentage (providedAb® Test is satisfied both with and without exabmsof these Elective
Deferral Contributions). Under such rules as ther&ary of the Treasury shall prescribe, the Emgilagay elect to include
Qualified Nonelective Contributions and Qualifiectdhing Contributions under this Plan in computing Deferral Percentage.
Qualified Matching Contributions cannot be taketoiaccount for a Plan Year for a Nonhighly Comp&s&mployee to the
extent they are disproportionate matching contiiing as defined in section 1.401(m)-2(a)(5)(iitfué regulations. Qualified
Nonelective Contributions cannot be taken into aatdor a Plan Year for a Nonhighly Compensated IByge to the extent they
are disproportionate contributions as defined atiea 1.401(k)-2(a)(6)(iv) of the regulations. For Eligible Participant for whom
such contributions on his behalf for the Plan Yaarzero, the percentage is zero.

Elective Deferral Contributions means any employer contributions made to a plaimeaglection of a participant in lieu of cash
compensation. With respect to any taxable yeaaracgpant’s Elective Deferral Contributions are ttum of all employer
contributions made on behalf of such participarmspant to an election to defer under any qualifiesh or deferred arrangement
(CODA) described in Code Section 401(k), any sataduction simplified employee pension plan desaim Code Section 408
(k)(6), any SIMPLE IRA plan described in Code Sewct##08(p), any plan described under Code Sectid(ch18), and any
employer contributions made on behalf of a paréinidfor the purchase of an annuity contract undmteCSection 403(b) pursuant
to a salary reduction agreement. Elective Def&itributions include Pre-tax Elective Deferral @dautions and Roth Elective
Deferral Contributions. Elective Deferral Contrilauits shall not include any deferrals properly distred as excess annual
additions.

Eligible Participant means, for purposes of determining the Deferratétgage, any Employee who is otherwise entitledage
Elective Deferral Contributions under the termshaf plan for the plan year. Eligible Participantams, for purposes of
determining the Contribution Percentage, any Ermgsoyho is eligible (i) to make a Participant Cdnition or an Elective
Deferral Contribution (if the Employer takes sucmtibutions into account in the calculation of tbentribution Percentage), or
(ii) to receive a Matching Contribution (includifgrfeitures) or a Qualified Matching Contributidfia Participant Contribution is
required as a condition of participation in therplany Employee who would be a participant in tlaa if such Employee made
such a contribution shall be treated as an Eligiaeicipant on behalf of whom no Participant Citmtiions are made.
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Excess Aggregate Contributiongneans, with respect to any Plan Year, the excess of

(1) The aggregate Contribution Percentage Amowhisnt into account in computing the numerator ofGbatribution
Percentage actually made on behalf of Highly Coreptad Employees for such Plan Year, ¢

(2)  The maximum Contribution Percentage Amountsnitéed by the ACP Test (determined by hypotheticediducing
contributions made on behalf of Highly Compensd&eathloyees in order of their Contribution Percensageginning with
the highest of such percentage

Such determination shall be made after first deit@nmg Excess Elective Deferrals and then deterngifircess Contributions.
Excess Contributionsmeans, with respect to any Plan Year, the excess of

(1) The aggregate amount of employer contributionsadigttaken into account in computing the Deferrafd@ntage of Highl
Compensated Employees for such Plan Year,

(2)  The maximum amount of such contributions paediby the ADP Test (determined by hypotheticadigucing
contributions made on behalf of Highly Compens&eatployees in the order of the Deferral Percentadgeginning with
the highest of such percentage

Excess Elective Deferralsneans those Elective Deferral Contributions of @i€pant that either (i) are made during the
Participant’s taxable year and exceed the dolhaitdition under Code Section 402(g) or (ii) are mddeng a calendar year and
exceed the dollar limitation under Code Section(¢pfor the Participant’s taxable year beginningirch calendar year, counting
only Elective Deferral Contributions made undesthRlan and any other plan, contract, or arrangemairttained by the
Employer. The dollar limitation shall be increassdthe dollar limit on Catch-up Contributions un@ode Section 414(v), if
applicable.

Excess Elective Deferrals shall be treated as Aniwdditions, as defined in the CONTRIBUTION LIMITADN SECTION of
this article, under the Plan, unless such amoustsliatributed no later than the first April 15léling the close of the
Participant’s taxable year.

Matching Contributions means employer contributions made to this or ahgralefined contribution plan, or to a contract
described in Code Section 403(b), on behalf ofrigi@ant on account of a Participant Contributmoade by such participant, or
on account of a participant’s Elective Deferral €itnutions, under a plan maintained by the Emplayea Controlled Group
member.

Participant Contributions means contributions (other than Roth Elective DafeContributions) made to the plan by or on behalf
of a participant that are included in the partiaifgmgross income in the year in which made antahamaintained under a
separate account to which the earnings and losseslacated.

Pre-tax Elective Deferral Contributions means a participant’s Elective Deferral Contribagichat are not includible in the
participant’s gross income at the time deferred.

Qualified Matching Contributions means Matching Contributions that are nonforfegalhen made to the plan and that are
distributable only in accordance with the distribotprovisions applicable to Elective Deferral Qdnitions, to the extent
Qualified Matching Contributions can be distributguer such distribution provision.
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Qualified Nonelective Contributionsmeans any employer contributions (other than Matgi@ontributions) that an Employee
may not elect to have paid to him in cash instdamkbag contributed to the plan and that are ndeftable when made to the plan
and that are distributable only in accordance withdistribution provisions applicable to Electdeferral Contributions, to the
extent Qualified Nonelective Contributions can ksributed under such distribution provision.

Roth Elective Deferral Contributions means a participant’s Elective Deferral Contribngidhat are not excludible from the
participants gross income at the time deferred and have bemmcably designated as Roth Elective Deferralt@itmmtions by the
participant in his elective deferral agreement. Waean Elective Deferral Contribution is not exthle from a participans gros:
income will be determined in accordance with secfigt01(k)-1(f)(2) of the regulations. In the casa self-employed individual,
an Elective Deferral Contribution is not excludilidlem gross income only if the individual does ntatim a deduction for such
amount.

(b) Excess Elective Deferral#\ Participant may assign to this Plan any Ex&destive Deferrals made during a taxable year ef th
Participant by notifying the Plan Administratonimiting on or before the first following March 1 tdfe amount of the Excess
Elective Deferrals to be assigned to the Plan. Ai¢hpant is deemed to notify the Plan Administraddany Excess Elective
Deferrals that arise by taking into account onlysth Elective Deferral Contributions made to thenRAnd any other plan, contre
or arrangement of the Employer or a Controlled @rowember. The Participant’s claim for Excess Elecbeferrals shall be
accompanied by the Participant’s written statentteit if such amounts are not distributed, such Exégective Deferrals will
exceed the limit imposed on the Participant by C8detion 402(g) (including, if applicable, the @ollimitation on Catch-up
Contributions under Code Section 414(v)) for thanja which the deferral occurred. The Excess BledDeferrals assigned to
this Plan cannot exceed the Elective Deferral Glomtions allocated under this Plan for such taxaelar.

Notwithstanding any other provisions of the Plalecve Deferral Contributions in an amount equathte Excess Elective
Deferrals assigned to this Plan, plus any incontenaimus any loss allocable thereto, shall be tisted no later than April 15 to
any Participant to whose Account Excess ElectivieDals were assigned for the preceding year anacldims Excess Elective
Deferrals for such taxable year or calendar year.

Distribution of Excess Elective Deferral Contritarts shall be made first from the Participant’s Agttioresulting from Pre-tax
Elective Deferral Contributions, to the extent Par-Elective Deferral Contributions were made for year.

The Excess Elective Deferrals shall be adjuste@fgrincome or loss. The income or loss allocabkuch Excess Elective
Deferrals shall be equal to the income or losscaldte to the Participant’s Elective Deferral Cdmitions for the taxable year in
which the excess occurred multiplied by a fractibine numerator of the fraction is the Excess Bledieferrals. The denominat
of the fraction is the closing balance without melg@ any income or loss occurring during such liéexgear (as of the end of such
taxable year) of the Participant’s Account resgltirom Elective Deferral Contributions.

For purposes of determining income or loss on Exédsctive Deferrals, no adjustment shall be madétome or loss for the
gap period.

Any Matching Contributions that were based on thexfive Deferral Contributions distributed as Exx&dective Deferrals, plus
any income and minus any loss allocable theret| bh forfeited.
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(c) ADP Test As of the end of each Plan Year after Excesstizie®eferrals have been determined, the Plan satify the ADP
Test. The ADP Test shall be satisfied using therpréar testing method or the current year testiethod, as elected by the
Employer in subparagraph (e) of this sect

(1) Prior Year Testing MethodThe ADP for a Plan Year for Eligible Participamtso are Highly Compensated Employees for
each Plan Year and the prior year's ADP for EligiBlarticipants who were Nonhighly Compensated Epegls for the
prior Plan Year must satisfy one of the followiegts

(i) The ADP for a Plan Year for Eligible Participantsavare Highly Compensated Employees for the Plaar ¥kall no
exceed the prior year's ADP for Eligible Particitmwho were Nonhighly Compensated Employees fopthe Plan
Year multiplied by 1.25; @

(i) The ADP for a Plan Year for Eligible Participantsavare Highly Compensated Employees for the Plaar

A. shall not exceed the prior yeswtADP for Eligible Participants who were Nonhigl@pmpensated Employees
the prior Plan Year multiplied by 2, a

B. the difference between such ADPs is not more thi

If this is not a successor plan, for the first PYaar the Plan permits any Participant to make tisle®eferral
Contributions, for purposes of the foregoing tetsts,prior year's Nonhighly Compensated Employ#d3P shall be 3
percent or the Plan Year's ADP for these Eligibdgtieipants, as elected by the Employer in subpagy(e) of this
section.

(2)  Current Year Testing Methodrhe ADP for a Plan Year for Eligible Participamtso are Highly Compensated Employees
for each Plan Year and the ADP for Eligible Papéeits who are Nonhighly Compensated Employeesh&Ptan Year
must satisfy one of the following tes

(i) The ADP for a Plan Year for Eligible Participantsavare Highly Compensated Employees for the Plaar ¥kall no
exceed the ADP for Eligible Participants who arenhighly Compensated Employees for the Plan Yeatiphield by
1.25; or

(i) The ADP for a Plan Year for Eligible Participantsavare Highly Compensated Employees for the Plaar

A. shall not exceed the ADP for Eligible Participamtso are Nonhighly Compensated Employees for the P&ai
multiplied by 2, anc

B. the difference between such ADPs is not more thi

If the Employer has elected to use the current {esding method, that election cannot be changésbsigi) the Plan has
been using the current year testing method foptkeeeding five Plan Years, or if less, the numbiid?lan Years the Plan
has been in existence; or (ii) if as a result ofeager or acquisition described in Code Sectior(l#16)(C)(i), the Employe
maintains both a plan using the prior year testimeghod and a plan using the current year testinadeand the change is
made within the transition period described in C8éetion 410(b)(6)(C)(ii).
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A Participant is a Highly Compensated Employeesfpiarticular Plan Year if he meets the definitiba ¢lighly Compensated
Employee in effect for that Plan Year. SimilarlyRarticipant is a Nonhighly Compensated Employeeafparticular Plan Year if
he does not meet the definition of a Highly Comp¢ed Employee in effect for that Plan Year.

The Deferral Percentage for any Eligible Partictpaho is a Highly Compensated Employee for the Maar and who is eligible
to have Elective Deferral Contributions (and QuedifNonelective Contributions or Qualified Matchi@gntributions, or both, if
treated as Elective Deferral Contributions for mags of the ADP Test) allocated to his account utvde or more arrangements
described in Code Section 401(k) that are maintainyethe Employer or a Controlled Group memberldiemtetermined as if su
Elective Deferral Contributions (and, if applicajgeich Qualified Nonelective Contributions or Qfiati Matching Contributions,
or both) were made under a single arrangementHighly Compensated Employee participates in twmore cash or deferred
arrangements of the Employer or of a Controlleduprmember that have different plan years, all BledDeferral Contributions
made during the Plan Year shall be aggregatedfdregoing notwithstanding, certain plans shallfeated as separate if
mandatorily disaggregated under the regulatior@anfe Section 401(k).

In the event this Plan satisfies the requiremeh@oale Section 401(k), 401(a)(4), or 410(b) onlgglyregated with one or more
other plans, or if one or more other plans satis§yrequirements of such Code sections only if eggped with this Plan, then this
section shall be applied by determining the Defd?mcentage of Employees as if all such plans w&esiagle plan. If more than
percent of the Employer’'s Nonhighly Compensated IBgg®es are involved in a plan coverage change fasedein section 1.401
(k)-2(c)(4) of the regulations, then any adjustmdntthe Nonhighly Compensated Employee ADP foptfier year shall be made
in accordance with such regulations if the Empldyas elected to use the prior year testing metRtaths may be aggregated in
order to satisfy Code Section 401(Kk) only if theyvé the same plan year and use the same testihgarfetr the ADP Test.

For purposes of the ADP Test, Elective Deferral t@ibations, Qualified Nonelective Contributions,da@Qualified Matching
Contributions must be made before the end of thma@th period immediately following the Plan Yeamwthich the contributions
relate.

If the Plan Administrator should determine durihg Plan Year that the ADP Test is not being metRtan Administrator may
limit the amount of future Elective Deferral Cobuitions of the Highly Compensated Employees.

Notwithstanding any other provisions of this PIBrcess Contributions, plus any income and minusi@ss/allocable thereto,
shall be distributed no later than 12 months dfterlast day of a Plan Year to Participants to weh®scounts such Excess
Contributions were allocated for such Plan Yeacegx to the extent such Excess Contributions assifled as Catch-up
Contributions. Excess Contributions are allocatethé Highly Compensated Employees with the largesiunts of employer
contributions taken into account in calculating &i2P Test for the year in which the excess arosgirtming with the Highly
Compensated Employee with the largest amount df sogloyer contributions and continuing in descegdirder until all of the
Excess Contributions have been allocated. If a Wigmmpensated Employee participates in two or ncash or deferred
arrangements of the Employer or of a Controlleduprmember, the amount distributed shall not exteedmount of the
employer contributions taken into account in calting the ADP test and made to this Plan for ther y@ which the excess arose.
If Catch-up Contributions are allowed for the P¥aar being tested, to the extent a Highly Compe&sEmployee has not
reached his Catch-up Contribution limit under thenHor such year, Excess Contributions allocatesuich Highly Compensated
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Employee are Catch-up Contributions and will notreated as Excess Contributions. If such excessiata (other than Catch-up
Contributions) are distributed more than 2 1/2 rher#fter the last day of the Plan Year in whicthsexcess amounts arose, a 10
percent excise tax shall be imposed on the emplogéntaining the plan with respect to such amounts.

Excess Contributions shall be treated as Annualtiuhd, as defined in the CONTRIBUTION LIMITATIONECTION of this
article, even if distributed.

The Excess Contributions shall be adjusted foriaogme or loss. The income or loss allocable tdvdtxcess Contributions
allocated to each Participant shall be equal tartbeme or loss allocable to the Participant’s BElecDeferral Contributions (and,
if applicable, Qualified Nonelective ContributioasQualified Matching Contributions, or both) féret Plan Year in which the
excess occurred multiplied by a fraction. The nwatarof the fraction is the Excess Contributionise Benominator of the fractic
is the closing balance without regard to any incemidss occurring during such Plan Year (as ofethé of such Plan Year) of the
Participant’s Account resulting from Elective DafdrContributions (and Qualified Nonelective Cobtiions or Qualified
Matching Contributions, or both, if such contrilmts are included in the ADP Test).

For purposes of determining income or loss on Ex@mntributions, no adjustment shall be made foorime or loss for the gap
period.

Excess Contributions allocated to a Participantl feadistributed from the Participant’s Accounsuéting from Elective Deferral
Contributions. If such Excess Contributions excémdamount of Excess Contributions in the PartitijsaAccount resulting from
Elective Deferral Contributions, the balance shalldistributed from the Participant’s Account réisigl from Qualified Matching

Contributions (if applicable) and Qualified Noneglge Contributions, respectively.

Distribution of Excess Contributions shall be méidg from the Participant’s Account resulting frdPne-tax Elective Deferral
Contributions, to the extent Pre-tax Elective Defe€ontributions were made for the year.

Any Matching Contributions that were based on thextive Deferral Contributions distributed as Exc&ontributions, plus any
income and minus any loss allocable thereto, &eatbrfeited.

(d) ACP Test As of the end of each Plan Year, the Plan mustfgahe ACP Test. The ACP Test shall be satististhg the prior
year testing method or the current year testindiotktas elected by the Employer in subparagrapbf @hjs section

(1) Prior Year Testing MethodThe ACP for a Plan Year for Eligible Participantso are Highly Compensated Employees for
each Plan Year and the prior year's ACP for EligiBhrticipants who were Nonhighly Compensated Eyags for the
prior Plan Year must satisfy one of the followimgts:

(i) The ACP for a Plan Year for Eligible Particiganvho are Highly Compensated Employees for the Pkar shall not
exceed the prior year's ACP for Eligible Particifsawho were Nonhighly Compensated Employees fopthor Plan
Year multiplied by 1.25; @
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(i) The ACP for a Plan Year for Eligible Participantsanare Highly Compensated Employees for the Plaar?

A. Shall not exceed the prior yesuACP for Eligible Participants who were Nonhigllgmpensated Employees
the prior Plan Year multiplied by 2, a

B. the difference between such ACPs is not more th:

If this is not a successor plan, for the first P¥aar the Plan permits any Participant to makeiéipaint Contributions,
provides for Matching Contributions, or both, farrposes of the foregoing tests, the prior year'aighly Compensated
Employees’ ACP shall be 3 percent or the Plan YeACP for these Eligible Participants, as electethie Employer in
subparagraph (e) of this section.

(2)  Current Year Testing Methodrhe ACP for a Plan Year for Eligible Participantso are Highly Compensated Employees
for each Plan Year and the ACP for Eligible Papticits who are Nonhighly Compensated EmployeehéoPtan Year
must satisfy one of the following tes

(i) The ACP for a Plan Year for Eligible Particiganvho are Highly Compensated Employees for tha Pkar shall not
exceed the ACP for Eligible Participants who arehighly Compensated Employees for the Plan Yeatiptied by
1.25; or

(i) The ACP for a Plan Year for Eligible Participantsanare Highly Compensated Employees for the Plaar:

A. shall not exceed the ACP for Eligible Participante are Nonhighly Compensated Employees for the P&ar
multiplied by 2, anc

B. the difference between such ACPs is not more th:

If the Employer has elected to use the current {esding method, that election cannot be changésbsigi) the Plan has
been using the current year testing method foptkeeeding five Plan Years, or if less, the numbd?lan Years the Plan
has been in existence; or (ii) if as a result ofeager or acquisition described in Code Sectior(l#16)(C)(i), the Employe
maintains both a plan using the prior year testimeghod and a plan using the current year testinadeand the change is
made within the transition period described in C8éetion 410(b)(6)(C)(ii).

A Participant is a Highly Compensated Employeeafparticular Plan Year if he meets the definitiba ¢lighly Compensated
Employee in effect for that Plan Year. SimilarlyRarticipant is a Nonhighly Compensated Employeafparticular Plan Year if
he does not meet the definition of a Highly Comjp¢ed Employee in effect for that Plan Year.

The Contribution Percentage for any Eligible Pgutiat who is a Highly Compensated Employee forRlen Year and who is
eligible to have Contribution Percentage Amouniscalted to his account under two or more plansritesst in Code Section 401
(a) or arrangements described in Code Section #®i4k are maintained by the Employer or a Cordgtb{Eroup member shall be
determined as if the total of such Contributiond@etage Amounts was made under each plan and amamg. If a Highly
Compensated Employee participates in two or moch plans or arrangements that have different péangy all Contribution
Percentage Amounts made during the Plan Year Beabgregated. The foregoing notwithstanding, tepians shall be treated
as separate if mandatorily disaggregated undenetiidations of Code Section 401(m).

In the event this Plan satisfies the requiremeh@oale Section 401(m), 401(a)(4), or 410(b) onlgdfyregated with one or more
other plans, or if one or more other plans satisfy
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the requirements of such Code sections only if egaged with this Plan, then this section shallgygied by determining the
Contribution Percentage of Employees as if all quiahs were a single plan. If more than 10 peroétite Employer’s Nonhighly
Compensated Employees are involved in a plan cgeethange as defined in section 1.401(m)-2(c)(4h@fegulations, then any
adjustments to the Nonhighly Compensated Employ@E for the prior year shall be made in accordantie such regulations if
the Employer has elected to use the prior yeaintestethod. Plans may be aggregated in order isfs&@ode Section 401(m)
only if they have the same plan year and use time ¢asting method for the ACP Test.

For purposes of the ACP Test, Participant Contidmstare considered to have been made in the Rdanii which contributed to
the Plan. Matching Contributions and Qualified Newgve Contributions will be considered to havemenade for a Plan Year if
made no later than the end of the 12-month peréginming on the day after the close of the PlanrYea

Notwithstanding any other provisions of this PIercess Aggregate Contributions, plus any incomenaimdis any loss allocable
thereto, shall be forfeited, if not vested, or dstted, if vested, no later than 12 months afterlast day of a Plan Year to
Participants to whose Accounts such Excess Aggeagantributions were allocated for such Plan YEacess Aggregate
Contributions are allocated to the Highly Compeedd&mployees with the largest Contribution Peraggtamounts taken into
account in calculating the ACP Test for the yeawiich the excess arose, beginning with the Higtdynpensated Employee with
the largest amount of such Contribution Percenfageunts and continuing in descending order untibbthe Excess Aggregate
Contributions have been allocated. If a Highly Cemgated Employee participates in two or more pteirssrangements of the
Employer or of a Controlled Group member that idel«ontribution Percentage Amounts, the amountiloiged shall not exceed
the Contribution Percentage Amounts taken into aetin calculating the ACP Test and made to th@Fbr the year in which tl
excess arose. If such Excess Aggregate Contritautiom distributed more than 2 1/2 months aftetabieday of the Plan Year in
which such excess amounts arose, a 10 percenedagishall be imposed on the employer maintaithiegplan with respect to
such amounts.

Excess Aggregate Contributions shall be treateiasial Additions, as defined in the CONTRIBUTIONMUTATION
SECTION of this article, even if distributed.

The Excess Aggregate Contributions shall be adjusteany income or loss. The income or loss aliée#o such Excess
Aggregate Contributions allocated to each Partidighall be equal to the income or loss allocablihé Participans Contributior
Percentage Amounts for the Plan Year in which #teess occurred multiplied by a fraction. The nurtwraf the fraction is the
Excess Aggregate Contributions. The denominatthefraction is the closing balance without regardny income or loss
occurring during such Plan Year (as of the enduohsPlan Year) of the Participant’s Account resigjtirom Contribution
Percentage Amounts.

For purposes of determining income or loss on Exéegregate Contributions, no adjustment shall bderfor income or loss for
the gap period.

Excess Aggregate Contributions allocated to a &patint shall be distributed from the Participartzount resulting from
Participant Contributions that are not requireé asndition of employment or participation or fdataining additional benefits
from Employer Contributions. If such Excess Aggtegaontributions exceed the balance in the Paditip Account resulting
from such Participant Contributions, the balancaidie forfeited, if not vested, or distributedyésted, on a pro rata basis from
the Participant’s Account resulting from ContrilmtiPercentage Amounts.
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()

Employer Election. The Employer has made an election to use themwuyear testing metho

SECTION 3.09—401(k) SAFE HARBOR PROVISIONS.

(@)

Rules of Applicatior.

1)

(2)

Any provisions relating to the ADP Test in BSCESS AMOUNTS SECTION of this article do not apfdy any Plan
Year in which the provisions of this section apphless the plan is amended to reduce or susper@uakfied Matching
Contributions during the Plan Year in accordandd wie provisions of this section. Any provisioetating to the ACP
Test in the EXCESS AMOUNTS SECTION of this artidie not apply with respect to Matching Contributidosany Plan
Year in which the provisions of this section apphjess the Plan is amended to reduce or susper@@udldied Matching
Contributions during the Plan Year in accordandd wie provisions of this sectio

The provisions of this section shall not apply ssléhe Plan Year is 12 months long except as peovietlow:;

(i)

(ii)

(i)

(iv)

In the case of the first Plan Year of a newdyablished plan (other than a successor planRldne Year is at least 3
months long (or any shorter period if the Emplogest newly established employer that establishe®thn as soon :
administratively feasible after the Employer camte iexistence)

In the case of a cash or deferred arrangerf@@DA) that is added to an existing profit sharistpck bonus, or pre-
ERISA money purchase pension plan for the firsettharing a plan year, provided the Plan is notcaeassor plan ar
the CODA is made effective no later than 3 montisrpo the end of the Plan Year. The Plan maytsoan ACP
Test Safe Harbor for such Plan Year unless thdaiegi®lan did not provide for Matching Contributsand the
amendment providing for Matching Contributions iada effective at the same time as the adoptioneo€CODA.

If the Plan has a short Plan Year as a result afigimg its Plan Year, provided th

A. the Plan satisfied the safe harbor requirementter section 1.401(k)-3 of the regulations andieed.401(m)3
of the regulations for the immediately precedingrPYear; an

B. the Plan satisfies the safe harbor requiremamder section 1.401(k)-3 of the regulations (deteech without
regard to paragraph (g) of that section) and tfe fsarbor requirements under section 1.401(m)+{Bef
regulations (determined without regard to paragi@ptof that section) for the immediately followiRlan Year
(or the immediately following 12 months if the imdiately following Plan Year is less than 12 montl

If the Plan has a short Plan Year due to Rémmination, provided that the Plan satisfies tife $iarbor requirements
of section 1.401(k)-3 of the regulations and secfigt01(m)-3 of the regulations through the dateeohination and
either:

A. the Plan would satisfy the requirements of secfi.401(k)-3(g) of the regulations and sectio®1(¢h)-3(h) of
the regulations treating the termination of thenRla a reduction or suspension of safe he
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matching contributions, other than the requirentleat Active Participants have a reasonable oppityttm
change the amount of their cash or deferred elestior

B. the Plan termination is in connection with an@action described in Code Section 410(b)(6)(GherEmployer
incurs a substantial business hardship comparal@destibstantial business hardship described in Code
Section 412(c)

(iii) If the Plan has a short Plan Year as a result afigimg its Plan Year, provided th

A. the Plan satisfied the safe harbor requirementter section 1.401(k)-3 of the regulations forithmediately
preceding Plan Year; ar

B. the Plan satisfies the safe harbor requiremamder section 1.401(k)-3 of the regulations (deteech without
regard to paragraph (g) of that section) for thmadiately following Plan Year (or the immediatebfiéwing
12 months if the immediately following Plan Yeatdss than 12 months

(iv) If the Plan has a short Plan Year due to Rémmination, provided that the Plan satisfies thfe fiarbor requirements
of section 1.401(}-3 of the regulations through the date of termimatiad either

A. the Plan would satisfy the requirements of secfi.401(k)-3(g) of the regulations treating theni@ation of the
Plan as a reduction or suspension of safe harbtmhing contributions, other than the requiremeat #hctive
Participants have a reasonable opportunity to ahdmgamount of their cash or deferred election

B. the Plan termination is in connection with anaction described in Code Section 410(b)(6)(GherEmployer
incurs a substantial business hardship comparalgdesubstantial business hardship described in Code
Section 412(c)

(3) To the extent that any other provision of thenHs inconsistent with the provisions of thistsat, the provisions of this
section shall govert

(b) ADP Test Safe Harbc.

(1) Contributions The Plan is satisfying the ADP Test Safe Harlsingi Qualified Matching Contributions as providedlie
EMPLOYER CONTRIBUTIONS SECTION of this article. Tlamployer shall pay to the Insurer or Trustee,msicable,
such Contributions for each Plan Year not latenftte end of the 18onth period immediately following the Plan Year
which they are deemed to be pz

(2) Notice Requiremer. At least 30 days, but not more than 90 days,redfee beginning of the Plan Year, the Employetisha
provide each Active Participant a comprehensivéaaif his rights and obligations under the Planluding a description
of the Qualified Matching Contributions that wik made to the Plan to satisfy the ADP Test Safbbfz

The notice shall be written in a manner calculdteble understood by the average Active Participant.
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If an Employee becomes an Active Participant dfter90th day before the beginning of the Plan Yk does not receive
this notice for that reason, the notice must be&igdex no more than 90 days before he becomes aneAearticipant but
not later than the date he becomes an Active Rzatit

3) Election PeriodsIn addition to any other election periods proddmder the Plan, each Active Participant may nuake
modify a deferral election during the-day period immediately following receipt of the icetdescribed in (2) abov

(c) ACP Test Safe HarboMatching Contributions are limited as providedtie EMPLOYER CONTRIBUTIONS SECTION of this
article.

(d) ACP Test The Plan does not provide for Participant Contidns, as defined in the EXCESS AMOUNTS SECTIONhié
article. Any provisions relating to the ACP Testlie EXCESS AMOUNTS SECTION of this article shadtapply for any Plan
Year in which the provisions of this section apphjess the Plan is amended to reduce or susper@@udldied Matching
Contributions during the Plan Year in accordandd wie provisions of this sectio

(e) Reduction or Suspension of the 401(k) Safe éta@ontribution. The Employer may amend the Plan to reduce oresusthe
amount of the Qualified Matching Contributions dgriany Plan Year if the following conditions aretn

(1) For Plan Years beginning on or after January 1520fe Employer eithe
(i) is operating at an economic loss as described deGection 412(c)(2)(A) for the Plan Year,

(i) includes in the notice described in (b)(2) ab@ statement that the Plan may be amended dinéniglan Year to
reduce or suspend the Qualified Matching Contrimgiand that the reduction or suspension will pptyauntil at
least 30 days after all Active Participants arevighed notice of the reduction or suspens

(2)  All Active Participants shall be provided a plgmental notice that explains the consequenc#geeaimendment, informs
them of the effective date of the reduction or susfon of the Qualified Matching Contributions angblains the
procedures to change their Elective Deferral Agremn

(3) The effective date of the reduction or suspensfadheQualified Matching Contributions is no earliban the later of (i) 3
days after the Active Participants are given sugtice, and (i) the date the amendment is adoj

(4) Active Participants are given a reasonable dppdy (including a reasonable period after reteithe supplemental
notice) prior to the reduction or suspension ofGalified Matching Contributions to change theiedfive Deferral
Agreement

If the Qualified Matching Contributions are redua@dsuspended, the Employer shall perform the ABSt &nd ACP Test for the
entire Plan Year in which the reduction or suspamsiccurred using the current year testing mettesttiibed in the EXCESS
AMOUNTS SECTION of this article. The Employer shalbke the Qualified Matching Contributions for fieriod prior to the
effective date of the reduction or suspension.

() Top-heavy Rules The Plan is deemed to not be a Top-heavy Platefased in the DEFINITIONS SECTION of Article Xfor a
Plan Year if the exception under Code Section 418)H) applies for such yee

RESTATEMENT MARCH 1, 201! 44 ARTICLE IV (6-21652



ARTICLE IV
INVESTMEN T O F CONTRIBUTIONS

SECTION 4.01—INVESTMENT AND TIMING OF CONTRIBUTIONS .

The handling of Contributions and Plan assets \&@gwed by the provisions of the Trust Agreementamgother relevant document,
such as an Annuity Contract (for the purposes isfiaragraph alone, the Trust Agreement and su@r documents will each be referred to
as a “document” or collectively as the “documentsly entered into by or with regard to the Plaattgovern such matters. To the extent
permitted by the documents, the parties named bshal direct the Contributions for investment nyaf the investment options available to
the Plan under or through the documents, and ntpyest the transfer of amounts resulting from thosetributions between such investment
options.

A Participant may not direct the investment ofaalbny portion of his Account in collectibles. Gadtibles mean any work of art, rug or
antique, metal or gem, stamp or coin, alcoholicsbage, or other tangible personal property spechiethe Secretary of the Treasury.
However, for tax years beginning after Decemberl®9,7, certain coins and bullion as provided in €8éction 408(m)(3) shall not be
considered collectibles.

If a Participant has provided investment direcfimnall or certain specific Contributions made te Account, such Contributions shall
be invested in accordance with such direction éoetktent possible. If an investment option selebtethe Participant in that investment
direction is no longer available and a new investinogtion is not selected by the Participant (@ulof the one that is no longer available) by
the deadline set by a fiduciary of the Plan (ott®y date the investment option is no longer avkg)alall amounts currently held in the
investment option that is no longer available artdre Contributions directed to such investmentoopby the Participant (and made after
such deadline or date) shall be invested in theogypjate default investment option, unless otheswdisected by a fiduciary of the Plan.

If an investment option selected by the Participsmid longer available for future Contributiondyoand a new investment option is not
selected by the Participant (in lieu of the ond thao longer available) by the deadline set lfigaciary of the Plan (or by the date the
investment option is no longer available), all fet@ontributions directed to such investment optiat is not available for future
Contributions (and made after such deadline or)ddiall be invested in the appropriate default §tveent option, unless otherwise directed
by a fiduciary of the Plan.

To the extent that a Participant who has the ghiitprovide investment direction (either on anaing basis or in response to a notice
from a fiduciary of the Plan) fails to give timalwestment direction, the amount in the ParticifsaAtcount for which no investment
direction is received shall be invested in the appate default investment option, unless otherwlisected by a fiduciary of the Plan.

If the Primary Employer has investment directidrg Contributions shall be invested in accordandk stch direction. The Employer
shall have investment direction for amounts thaehaot been allocated to Participants. To the éxernnvestment option is no longer
available, a fiduciary of the Plan may require @aiounts currently held in such investment optiemdinvested in other investment options.
To the extent that the Employer has not given itnaest direction, and no Plan fiduciary gives dil@ttregarding the reinvestment of such
amounts, the amounts held in an investment opliahi$ no longer available or which had been dé@¢bd be invested in an investment op
that is not available for future Contributions sl invested in the appropriate default investnogrion.

Default investment options are defined in documentyg entered into by or with regard to the Plaat tipovern such matters.
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At least annually, the Named Fiduciary shall revaixpertinent Employee information and Plan datarider to establish the funding
policy of the Plan and to determine appropriatehrods of carrying out the Plan’s objectives. The MdrRriduciary shall inform the Trustee
and any Investment Manager of the Plan’s short-tamchlong-term financial needs so the investmelitypoan be coordinated with the Plan’
financial requirements.

The Participant shall direct the investment ofGohtributions except Discretionary ESOP Contribugithat the Primary Employer shall
direct. The Participant shall direct the transfeamounts resulting from all those Contributions.

However, the Named Fiduciary may delegate to tkedtment Manager investment direction for Contitmg and amounts that are not
subject to Participant direction.

All Contributions are forwarded by the Employel(ijothe Trustee to be deposited in the Trust Funoltioerwise invested by the Trustee
in accordance with the relevant documents; oth{#) Insurer to be deposited under the Annuity Gatras applicable.

SECTION 4.02—INVESTMENT IN QUALIFYING EMPLOYER SECU RITIES.

(@)

(b)

ESOP DesignationThe portion of the Plan that consists of Partioig’ Accounts holding Qualified Employer Secustand the

Unallocated Reserve is an employee stock ownehaip(within the meaning of Code Section 4975(3)érd is designed to
invest primarily in Qualified Employer Securitiedl] shares of Qualified Employer Securities heldlanthe Plan will be held in
the Trust Fund in the name of the Trustee or theinee of the Trustee. The Employer may make cauntichs in the form of cash
and/or Qualified Employer Securitie

Diversification. Each Participant is permitted to elect to disaty publicly traded qualifying employer securit{as defined in

Code Section 401(a)(35(G)(v)) held in his Accoumdler the Plan to be reinvested in other investroptibns offered under the
Plan with respect to the portion of his Account tisssubject to Code Section 401(a)(35)(B) or (Bje plan sponsor may permit
diversification of amounts invested in qualifyingngloyer securities earlier than required as lonthasearlier time period is
applied consistently to all employe:

The Plan shall offer at least three investmentomsti other than Qualifying Employer Securitiesytdch the applicable individual
may direct all or any portion of his Account inve$tin Qualifying Employer Securities, and each gineent option must be
diversified and have materially different risk anedurn characteristics that satisfy the requiremefisection 2550.404¢-1(b)(3) of
the Department of Labor regulations. The Plan nmait the time for divestment and reinvestment taquic, reasonable
opportunities occurring no less frequently thanrtgrly. The Plan may not impose any restrictionsanditions with respect to ti
investment of Qualifying Employer Securities theg¢ aot imposed on the investment options offeredkuthe Plan.

For Qualifying Employers Securities held underhen in a Plan Year beginning before January 17 20@ diversification rights
described above shall only apply to the applicpeleentage of the number of shares of those sesuai$ stated below:

(1) The applicable percentage is 33% for the first Maar to which Code Section 401(a)(35) app!
(2) The applicable percentage is 66% for the secorml Péar to which Code Section 401(a)(35) app
(3) The applicable percentage is 100% for all subseiqRlam Years
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If there is more than one class of securities halder the Plan, the transition rule above shallyapgparately with respect to each
class. The transition rule above does not appRatticipants who are age 55 or older and have atagbkhree years of vesting
service prior to January 1, 2007.

A notice must be provided to each applicable irdlial that describes the divestiture rights andrtiportance of diversifying the
investment of retirement plan assets. The Plan Adtnator shall provide the notice to all appli@bidividuals no later than 30
days before the date on which the applicable iddiais are eligible to exercise their right to dair.

(c) Valuation of Qualifying Employer Securitie§or purposes of determining the annual valuatiothe Plan, and for reporting to
Participants and regulatory authorities, the agsfettse Plan shall be valued at least annuallyhenvtaluation Date which
corresponds to the last day of the Plan Year. @henfarket value of Qualifying Employer Securitgsll be determined on such
Valuation Date. The prices of Qualifying Employesc8rities as of the date of the transaction shmlyafor purposes of valuing
distributions and other transactions of the Platinéoextent such value is representative of threnfarket value of such securities
the opinion of the Plan Administrator. The valued®articipant's Account held in the Qualifying Hoyer Securities Fund may
be expressed in shares of Qualifying Employer Séesu

If the Qualifying Employer Securities are not réadiadable such that reasonable valuation mayaaibtained from the market
place, then such securities must be valued at é&gsmtally by an independent appraiser who is recated with the Employer,
the Plan Administrator, the Trustee, or any persteited to any fiduciary under the Plan. The indeleet appraiser may be
associated with a person who is merely a contdmimistrator with respect to the Plan, but who ebsers no discretionary
authority and is not a plan fiduciary.

If there is a public market for Qualifying Employ®ecurities of the type held by the Plan, therRlam Administrator may use as
the value of the securities the price at which g&es trade in such market. If the Qualifying Eioyér Securities do not trade on
the relevant date, or are not readily tradableumh slate, then the Plan Administrator may useHenaluation the next preceding
trading day on which the trading prices are repregve of the fair market value of such securitrethe opinion of the Plan
Administrator.

(d) Purchases or Sales of Qualifying Employer S&ear The Plan Administrator may direct the Trusteedb, resell, or otherwise
dispose of Qualifying Employer Securities to anyspe, including the Employer, provided that anyhssales to any disqualified
person or party-in- interest, including the Emplgyeill be made at not less than the fair markéti®#and no commission will be
charged. Any such sale shall be made in conformanitteERISA Section 408(e). If it is necessary toghase Qualifying
Employer Securities for the Trust Fund, such puselraay be on the open market or from the Employany member of the
Controlled Group. All purchases of Qualifying Emydo Securities shall be made at a price, or prisdg;h, in the judgment of
the Plan Administrator, do not exceed the fair reilalue of such securities. If shares are purchfisen or sold to the Employer
or a member of the Controlled Group, the purchasale will be made at the price determined undeagraph (c) abowv:

In the event that the Trustee acquires QualifyingpByer Securities by purchase from a “disqualifiedson” as defined in Code
Section 4975(e)(2) or from a “party-in-interest’defined in ERISA Section 3(14), the terms of spatchase shall contain the
provision that in the event there is a final deteation by the Internal Revenue Service, the Depant of Labor, or court of
competent jurisdiction that the fair market valdeswach securities as of the date of purchase vesstian the purchase price paid
by the Trustee, then
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the seller shall pay or transfer, as the case reajolthe Trustee an amount of cash or shares alif¢fing Employer Securities
equal in value to the difference between the pwsehmice and such fair market value for all sudreh In the event that cash or
shares of Qualifying Employer Securities are paittansferred to the Trustee under this provissuth securities shall be valued
at their fair market value as of the date of sugttpase, and interest at a reasonable rate froufatiecof purchase to the date of
repayment or transfer shall be paid by the selethe amount of cash paid.

(e) Compliance with Securities Law3he Employer is responsible for compliance witly applicable Federal or state securities law
with respect to all aspects of the Plan exceptHerTrustee’s obligation to report its ownershifefalifying Employer Securities.
If the Qualifying Employer Securities or interestthis Plan are required to be registered in ot@@ermit investment in the
Qualifying Employer Securities Fund as providedhis section, then such investment will not be effe until the later of the
effective date of the Plan or the date such registn or qualification is effective. The Employat,its own expense, will take or
cause to be taken any and all such actions as magdessary or appropriate to effect such regstrar qualification. Further, if
the Trustee is directed to dispose of any Qualifjimployer Securities held under the Plan undeunistances which require
registration or qualification of the securities en@dpplicable Federal or state securities laws the Employer will, at its own
expense, take or cause to be taken any and allasiticin as may be necessary or appropriate toteffet registration or
qualification. The Employer is responsible for@impliance requirements under Section 16 of theBaxs Act.

(H Dividends. For purposes of determining dividends, share3ualified Employer Securities shall be deemed toreéited to the
Account of a Participant, Beneficiary or Altern&ayee as of the record date of a dividend if theyceedited to his Account as of
the close of the day prior to the ex-date of sughddnd (or, if the ex-date is after the recordedais of the close of the day prior to
the record date

Dividends paid on Qualifying Employer Securitiealhe 100% vested when made.

(1) Stock Dividend. In the event of any stock dividemdany stock split, such dividend or split shalldpedited to the Accoun
based on the number of shares of Qualified Empl8geurities credited to each Account as of thertedate of such
dividend or split.

(2) Cash Dividend. As determined by the Employashcdividends paid on shares of Qualified Empl&gsurities credite
to an Account of a Participant, Beneficiary or Atate Payee as of the record date of such dividglhte either (i) paid in
cash directly to Participants, (ii) paid to therPéand distributed to Participants within 90 dayterathe end of the Plan Year
in which such dividend was paid to the Plan, @éjpplied to repay an Exempt Loan then outstandingdbly if such
Qualifying Employer Security is attributable to buexempt Loan); (iv) made subject to the electioocpdure described in
paragraph below; or (v) retained in the Trust ardted as net income of the Trust. The Employdt sbadirect that
dividends paid on shares of Qualified Employer &&es held in the Participants’ Accounts be applie repay an Exempt
Loan, unless the shares of Qualified Employer Sgesireleased from the Unallocated Reserve wilkeha value at least
sufficient to allow for the full allocation requitén step one under the allocation of Discretior@ontributions provisions
of the ALLOCATIONS SECTION of Article 3 (the Empley may make Discretionary Contributions necessagllow for
such full allocation).

In addition, dividends attributable to Qualified ployer Securities held in the Unallocated Reseagea(result of an
Exempt Loan) shall be allocated to Participantstdunts as earnings of the Trust available to repagxempt Loan
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to the extent allowed by ERISA. Such earnings dimkllocated in proportion to the shares of QigaliEmployer
Securities held in a Participant’s Account as efttbcord date of the dividend.

(3) Cash Dividend Election. If the Employer elecash dividends paid on shares of Qualified Empl&exurities credited to
an Account of a Participant, Beneficiary or Alta®ayee as of the record date of such dividerichi

(A) Paid to the Participant, Beneficiary or Alternats/€e if so elected under the procedure outlineovWyebr

(B) Otherwise, added to the balance of his Accasndoon as administratively practicable after slieldends are paid
into the Trust Func

A Participant, Beneficiary or Alternate Payee miaceto have cash dividends on shares of QualHiegbloyer Securities
credited to his Account either paid to him in casladded to the balance of his Account and reimekist Qualified
Employer Securities. Cash dividends that the Hpéit, Beneficiary or Alternate Payee elects t@nezin cash will be
paid on or as soon as administratively practicédilewing the record date of such dividend. Cashd#nds that the
Participant, Beneficiary or Alternate Payee elégtsave reinvested in Qualified Employer Securitiédébe credited to a
separate source account that reflects only sudhdigglends, and shall be reinvested in additiehalres of Qualified
Employer Securities on or as soon as administigtiwacticable following the record date of suchidénd, which may be
after the end of the Plan Year once Qualified Erpgi&ecurities can be valued for acquisition puegos

Shares in Qualified Employer Securities shall bended to be credited to the Account of a Particip@aneficiary or
Alternate Payee as of the record date of a dividetiety are credited to his Account as of the elo§the day prior to the
ex-date of such dividend (or, if the ex-date igafthe record date, as of the close of the day fwithe record date).

An election hereunder must be made in such manmkimaaccordance with such rules as may be prestiifr this purpos
by the Plan Administrator (including by means ofoice response or other electronic system undeuitistances so
authorized by the Plan Administrator). In the alogeof an affirmative election received by the deedéstablished for this
purpose by the Plan Administrator (which shall bdess than thirty (30) days after notice of thad#nd election is
provided), a Participant, Beneficiary or Altern&ayee will be deemed to have elected to have dastedds added to his
Account and reinvested in Qualified Employer Se@si To the extent so prescribed by the Plan Aditrator, an election
hereunder will be “evergreen” - that is, it willrdinue to apply until changed by the Participargn&ficiary or Alternate
Payee. Under the rules prescribed by the Plan Aidtraior, a Participant, Beneficiary or AlternatyBe shall be allowed
to revise his election no less than once a yearjfeéhere is a change in the terms of the Plaregung the manner in whi
dividends are paid or distributed, a Participamm&iciary or Alternate Payee shall be allowedasoaable opportunity to
make a new election.

The Account of a Participant, Beneficiary or Altates Payee may be charged with the distributionsqdst example, the
actual check-writing fee) of any distribution maatehis election under this Section.

() Authorization for Exempt LoanThe Employer may direct that the Plan engageiBxempt Loan that satisfies the following
requirements

(1) Lender. The Exempt Loan may be made by the Employer pilerder acceptable to the Employer, and may besroad
guaranteed by a party in interest (as defined ifBBRSection 3(14)) or a disqualified person (asrdef in Code
Section 4975)
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(2)

(3)

(4)

()

(6)

(7)

(8)

Primary Benefit Requiremer

(i) The Exempt Loan must be primarily for the beneffith@ Participants and their beneficiari

(i) Atthe time that the Exempt Loan is made, itterest rate for the loan and the price of thel®uag Employer
Securities to be acquired should not be such beaassets of the Plan might be drained

(i) The terms of the Exempt Loan, whether or hetween independent parties must, at the samethienéxempt Loan is
made, be at least as favorable to the Plan agtims iof a comparable loan resulting from arm’s-4bmggotiations
between independent parti

Terms of the Exempt LoarThe Exempt Loan must provide for principal anigiast to be paid over a specific term, and
not payable upon demand except in the event olitte

Use of Loan ProceedShe Exempt Loan must be used within a reasortahteafter receipt to (i) acquire shares of
Qualifying Employer Securities, (ii) repay suchroar (iii) repay a prior Exempt Loan (or for angnabination of the
foregoing purposes

Nonterminable Protections and Rig. No Qualifying Employer Securities acquired witle fproceeds of an Exempt Loan
may be subject to a put, call, or other optiorhuy-sell or similar arrangement while held by arttew distributed from the
Plan, whether or not the plan is then an ESOP phaseallowed in sections 54.4975-7(b)(10), (1&y &2) of the
regulations. Such protections and rights are namiteble.

Liability and Collateral The Exempt Loan must be without recourse ag#iesPlan. The only assets of the Plan that may
be given as collateral on an Exempt Loan are QuatiffEmployer Securities that were acquired with phoceeds of the
Exempt Loan or that were used as collateral ona gixempt Loan repaid with the proceeds of theentrExempt Loan.

No person entitled to payment under the Exempt Lsheatl have any rights to assets of the Plan dttgar for (i) collatera
give for the loan, (ii) contributions (other thanr@ributions made in Qualifying Employer Securilidgat are made under
the Plan to meet its obligations under the load, (#i) earnings attributable to such collateratiahe investment of such
contributions

Default. The Exempt Loan must provide that, in the evémtedault, the fair market value of Qualifying Erogér
Securities and other assets which can be trandfermgatisfaction of the loan must not exceed theunt of the loan. If the
lender is a party in interest or disqualified persie loan must provide for a transfer of Plaretssapon default only upon
and to the extent of the failure of the Plan tas§athe payment schedule of the Exempt Lc

No Recourse Against Trust Fu. The Exempt Loan must be without recourse ag#mesPlan except the

() The Qualifying Employer Securities acquired witk ffroceeds of the Exempt Loan may be pledged ernwetbe use:
to secure repayment of the Exer

RESTATEMENT MARCH 1, 201! 50 ARTICLE IV (6-21652



Loan, and the Qualifying Employer Securities acegiiwith the proceeds of a prior Exempt Loan whgckepaid with
the proceeds of the Exempt Loan may be pledgetherwise used to secure repayment of the Exempt,Larad

(i) Any Discretionary Contributions that are mafde the purpose of satisfying the obligations unttier Exempt Loan
(and earnings thereon) may be pledged or othemrgsed to secure repayment of the Exempt Loan

(i) The earnings attributable to shares of Quali§ Employer Securities acquired with the proceefdsn Exempt Loan
may be used to repay that Exempt Loan or any relnevextension thereof, ar

(iv) The earnings attributable to unallocated shar&duaflifying Employer Securities that were acquirdthwhe proceed
of an Exempt Loan may be pledged or otherwise aseskcurity for another Exempt Loi

(9) Release of Shares from Unallocated Resefiee number of shares released each Plan Yedresjual “A” multiplied by

“B” where:
“A” = the number of shares held in the Unallocated Resemnediately before the relea
“B” = afraction, the numerator of which is equal tophiacipal and interest paid on the Exempt Loartlier Plan Year

and the denominator of which is equal to the suith@iumerator and the total principal and intesebeduled to
be paid on the Exempt Loan for all future Plan garithout consideration of possible extensionseoewal
periods).

If the interest rate under the Exempt Loan is \@Heiathe amount of interest to be paid in futur@nPYears shall be
calculated by using the interest rate in effecttanlast day of the current Plan Year.

Alternatively, “B” may be calculated as a fractidine numerator of which is equal to the principaipon the Exempt Loan
for the Plan Year and the denominator of whichgigat to the sum of the numerator and the totalcgrad scheduled to be
paid on the Exempt Loan for all future Plan YeaviHout consideration of possible extensions oeveal periods). This
alternative may only be used if the following cdratis are met, (i) the loan must provide for anmaiments of principal
and interest at a cumulative rate that is notdapal at any time than level annual payments ofisunounts for 10 years,
(ii) interest included in any payment is disregardely to the extent that it would be determinetéanterest under
standard loan amortization tables, and (iii) thisraative is not applicable from the time that,regson of a renewal,
extension, or refinancing, the sum of the expirachtion of the exempt loan, the renewal period ektension period, and
the duration of the new exempt loan exceeds 10syear

If an Exempt Loan is repaid as a result of a refaireg by another Exempt Loan, such repayment sisalbe considered a
repayment under this subsection and the releasikanés thereafter shall be determined by aggrepgatincipal and intere
on the loan and any refinancing of the loan.

(10) Interest RateThe Exempt Loan must bear interest at a fixedaoiable rate that is not in excess of a reasomaitéeof
interest considering all relevant factors (inclugibut not limited to, the amount and durationhs bban, the security give
the guarantees involved, the credit standing oPtlaa, the Employer, and the guarantors, and therg8ly prevailing rates
of interest).
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(11) Restrictions Unless required under Code Section 409(h), nmaptputs, call, rights of first refusal or othestrictions on
alienability will attach to any shares of QualifgiEmployer Securities acquired with the proceedsnoExempt Loan and
held in the Trust Fund or distributed from the Plahether or not this Plan continues to be an eygalstock ownership
plan with the meaning of Code Section 4975(e’

() Voting and Tender Rightsv/oting rights with respect to Qualifying Employ®@ecurities will be passed through to Participants.
Participants will be allowed to direct the votinghts of Qualifying Employer Securities for any teatput to the vote of
shareholders. Before each meeting of shareholder&mployer shall cause to be sent to each pevigbrpower to control such
voting rights a copy of any notice and any othéorimation provided to shareholders and, if applieah form for instructing the
Trustee how to vote at such meeting (or any adjoent thereof) the number of full and fractionalrglsasubject to such person’s
voting control. The Trustee may establish a deadtiradvance of the meeting by which such formstieseceived in order to |
effective.

Each Participant shall be entitled to one votesfeh share credited to his Account.

If some or all of the Participants have not dirdate have not timely directed the Trustee on howdi®, then the Trustee shall
vote such Qualifying Employer Securities in the sgimoportion as those shares of Qualifying Empl@&esurities for which the
Trustee has received proper direction for suchenatt

Tender rights or exchange offers for Qualifying Hoypr Securities will be passed through to Paréinig. As soon as practicable
after the commencement of a tender or exchange foff€ualifying Employer Securities, the Emplo#rall cause each person
with power to control the response to such tendexohange offer to be advised in writing the teahthe offer and, if applicabl
to be provided with a form for instructing the Twess, or for revoking such instruction, to tendeexchange shares of Qualifying
Employer Securities, to the extent permitted urtderterms of such offer. In advising such persdrie@terms of the offer, the
Employer may include statements from the boardrefctbrs setting forth its position with respecthe offer.

If some or all of the Participants have not dirdate have not timely directed the Trustee on hotetaler, then the Trustee shall
tender such Qualifying Employer Securities in thme proportion as those shares of Qualifying Emgal&ecurities for which the
Trustee has received proper direction for suchenatt

If the tender or exchange offer is limited so thihbf the shares that the Trustee has been dit¢cteender or exchange cannot be
sold or exchanged, the shares that each Partiaijy@uted to be tendered or exchanged shall be eigéonhave been sold or
exchanged in the same ratio that the number o&stautually sold or exchanged bears to the totabeu of shares that the Trus
was directed to tender or exchange.

The Trustee shall hold the Participant’s individdiaections with respect to voting rights or tendecisions in confidence and,
except as required by law, shall not divulge oeask such individual directions to anyone assatiatth the Employer. The
Employer may require verification of the Trusteetsnpliance with the directions received from Pgvtiats by any independent
auditor selected by the Employer, provided thahsaeditor agrees to maintain the confidentialitigoéh individual directions.

The Employer may develop procedures to facilithteexercise of votes or tender rights, such asghef facsimile transmissions
for the Participants located in physically remateas.
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ARTICLE V
BENEFITS
SECTION 5.01—RETIREMENT BENEFITS.

On a Participant’s Retirement Date, his Vested Aiatahall be distributed to him according to th&tritbution of benefits provisions of
Article VI and the provisions of the SMALL AMOUNTSECTION of Article X.

SECTION 5.02—DEATH BENEFITS.

If a Participant dies before his Annuity StartingtB, his Vested Account shall be distributed adogrtb the distribution of benefits
provisions of Article VI and the provisions of tBMALL AMOUNTS SECTION of Article X.

SECTION 5.03—VESTED BENEFITS.
If an Inactive Participant’ Vested Account is not payable under the SMALL AMOI'S SECTION of Article X, he may elect, but is
required, to receive a distribution of any parhisf Vested Account after he has a Severance fropldyment.

A Participant may not elect to receive a distribntunder the provisions of this section after h@rapecomes an Employee until he
subsequently has a Severance from Employment aetsritee requirements of this section.

A Participant who has been performing Qualifieditdily Service for a period of more than 30 daydeemed to have had a severance
from employment (as described in Code Section 4{#2)B)(i)) for purposes of requesting a distribatof his Vested Account resulting
from Elective Deferral Contributions. The Plan veillspend Elective Deferral Contributions for sixntins after receipt of the distribution.

If an Inactive Participant does not receive anieadistribution, upon his Retirement Date or death Vested Account shall be
distributed according to the provisions of the RREMENT BENEFITS SECTION or the DEATH BENEFITS SEQON of this article.

The Nonvested Account of an Inactive ParticipantWhs had a Severance from Employment shall reenpart of his Account until it
becomes a Forfeiture. However, if he again becanesmployee so that his Vesting Percentage caraser the Nonvested Account may
become a part of his Vested Account.

SECTION 5.04—WHEN BENEFITS START.

(&) Unless otherwise elected, benefits shall begirater than the 60th day following the close of thenPYear in which the latest de
below occurs

(1) The date the Participant attains age 65 (or NoResrement Age, if earlier
(2)  The 10th anniversary of the Particig’s Entry Date
(3) The date the Participant terminates service wighBmployer

Notwithstanding the foregoing, the failure of atR#pant to consent to a distribution while a bénisfimmediately distributable,
within the meaning of the ELECTION PROCEDURES SEGHNIof Article VI, shall be deemed to be an electiomefer the start
of benefits sufficient to satisfy this section.
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The Participant may elect to have benefits bedir dlfie latest date for beginning benefits desdriddeove, subject to the followil
provisions of this section. The Participant shakethe election in writing. Such election mustiede before his Normal
Retirement Date or the date he has a SeveranceEnopfoyment, if later. The Participant shall naatla date for beginning
benefits or a form of distribution that would resuala benefit payable when he dies which wouldrioee than incidental within
the meaning of governmental regulations.

Benefits shall begin on an earlier date if otheewisovided in the Plan. For example, the PartidijgaRetirement Date or Requir
Beginning Date, as defined in the DEFINITIONS SECNI of Article VII.

(b) The Participar's Vested Account resulting from the followi

Contributions: Elective Deferral Contributions
Qualified Matching Contributions

Qualified Nonelective

Contributions

may not be distributed earlier than Severance fEonployment, death, or disability. However, such antanay be distributed
upon:

(1) Termination of the Plan, as permitted in ArticldlV
(2) The attainment of age 59 1/2 as permitted in the NARAWAL BENEFITS SECTION of this article

(3) The attainment of Normal Retirement Age, predduch age is at least age 59 1/2 and such distribis permitted in the
definition of Normal Retirement Date in the DEFINONS SECTION of Article I,

(4) Afederally declared disaster, where resultingdiegion authorizes such a distributit
The Participant’'s Vested Account resulting fromdilee Deferral Contributions may also be distrilolite
(5) As a hardship withdrawal, as permitted in the WITRIDNVAL BENEFITS SECTION of this article

(6) Upon a Participant’s deemed severance from eynpént as described in Code Section 414(u)(12)(B){d as permitted in
the VESTED BENEFITS SECTION of this artic

All distributions that may be made pursuant to oneore of the foregoing distributable events Wwéla retirement benefit and
shall be distributed to the Participant accordim¢he distribution of benefits provisions of ArgcVI. In addition, distributions that
are triggered by the termination of the Plan mesirfade in a lump sum. A lump sum shall includestrihiution of an annuity
contract.

SECTION 5.05—WITHDRAWAL BENEFITS.

A request for withdrawal shall be made in such nearamd in accordance with such rules as the Empkhyal prescribe for this purpc
(including by means of voice response or other
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electronic means under circumstances the Emplamenifs). Withdrawals shall be a retirement bereeid shall be distributed to the
Participant according to the distribution of betsefirovisions of Article VI. A forfeiture shall natccur solely as a result of a withdrawal.

A Participant may withdraw any part of his VesteccAunt resulting from Rollover Contributions. A Beipant may make such a
withdrawal at any time.

A Participant who has attained age 59 1/2 may wativdany part of his Vested Account resulting frdra following Contributions:

Elective Deferral Contributions
Matching Contributions

Qualified Nonelective Contributions
Discretionary Contributions

ESOP Discretionary Contributions

A Participant may make only one such withdrawahswi¢hdrawals in any 12-month period.

A Participant may withdraw any part of his VestectAunt resulting from the following Contributions:
Elective Deferral Contributions

in the event of hardship due to an immediate amdhénancial need. Withdrawals from the Participgiccount resulting from Elective
Deferral Contributions shall be limited to the ambaf the Participant’s Elective Deferral Contrilouts.

Immediate and heavy financial need shall be limitedi) expenses incurred or necessary for mediaad that would be deductible
under Code Section 213(a) (determined without etrawhether the expenses exceed the stated limatjusted gross income); (i) the
purchase (excluding mortgage payments) of a prategsidence for the Participant; (iii) paymentuifion, related educational fees, and rc
and board expenses, for up to the next 12 montpssifsecondary education for the Participantsp@use, children, or dependents (as
defined in Code Section 152 without regard to C8detions 152(b)(1), (b)(2), and (d)(1)(B)); (iv)ymaents necessary to prevent the eviction
of the Participant from, or foreclosure on the rgage of, the Participant’s principal residence;p@yments for funeral or burial expenses for
the Participant’s deceased parent, spouse, chiltbmendent (as defined in Code Section 152 withegdrd to Code Section 152(d)(1)(B));
(vi) expenses to repair damage to the Participgmirecipal residence that would qualify for a cdsubpss deduction under Code Section 165
(determined without regard to whether the loss edsel0% of adjusted gross income); or (vii) anyeotistribution which is deemed by the
Commissioner of Internal Revenue to be made onwatarf immediate and heavy financial need as pexvid Treasury regulations.

No withdrawal shall be allowed which is not necegsa satisfy such immediate and heavy financighe&uch withdrawal shall be
deemed necessary only if all of the following reqments are met: (i) the distribution is not in@ss of the amount of the immediate and
heavy financial need (including amounts necessapay any Federal, state, or local income taxgmoalties reasonably anticipated to result
from the distribution); (ii) the Participant hastaimed all distributions, other than hardship dtsttions, and all nontaxable loans currently
available under all plans maintained by the Empipged (iii) the Plan, and all other plans maingairoy the Employer, provide that the
Participant’s elective contributions and participeontributions will be suspended for at leastrabnths after receipt of the hardship
distribution. The Plan will suspend elective cdmiitions and participant contributions for six man#is provided in the preceding sentence. A
Participant shall not cease to be an Eligible Bigdint, as defined in the EXCESS AMOUNTS SECTIOMdicle IIl, merely because his
elective contributions or participant contributicare suspended.
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SECTION 5.06—LOANS TO PARTICIPANTS.

Loans shall be made available to all Participanta oceasonably equivalent basis. For purposesoééttion, and unless otherwise
specified, Participant means any Participant orefieiary who is a party-in- interest as definedERISA. Loans shall not be made to Highly
Compensated Employees in an amount greater thanibant made available to other Participants.

A loan to a Participant shall be a Participant-tigd investment of his Account. The loan is a TRugtd investment but no Account
other than the borrowing Participant’s Account kbhére in the interest paid on the loan or begregpense or loss incurred because of the
loan.

The number of outstanding loans shall be limitedrie.

No more than two loans shall be approved for anyiddaant in any 12-month period.
The minimum amount of any loan shall be $1,000.

Loans must be adequately secured and bear a rédesoate of interest.

The amount of the loan shall not exceed the maxiraomaunt that may be treated as a loan under Cod®o8&2(p) (rather than a
distribution) to the Participant and shall be egoahe lesser of (a) or (b) below:

(&) $50,000, reduced by the highest outstanding tzdance of loans during the opear period ending on the day before the new
is made

(b) The greater of (1) or (2), reduced by (3) bel

(1)  One-half of the Participant’s Vested Accounitidut regard to any accumulated deductible em@aantributions, as
defined in Code Section 72(0)(5)(B

(2)  $10,000.

(3)  Any outstanding loan balance on the date the new i® made

For purposes of this maximum, all qualified empioptans, as defined in Code Section 72(p)(4), efEmployer and any Controlled Group
member shall be treated as one plan.

The foregoing notwithstanding, the amount of swanlshall not exceed 50 percent of the amounteoPtrticipant’s Vested Account.
For purposes of this maximum, a Participant’s V@@gtecount does not include any accumulated dedectimployee contributions, as
defined in Code Section 72(0)(5)(B). No collatartiler than a portion of the Participant’s Vesteddmt (as limited above) shall be
accepted.

The Participant’s outstanding loan balance shallite any deemed distribution, along with accruedrist, that has not been repaid or
offset.

Each loan shall bear a reasonable fixed rate efést to be determined by the Loan Administratoddtermining the interest rate, the
Loan Administrator shall take into consideratiotefi interest rates currently being charged by coroia@denders for loans of comparable
risk on similar terms and for similar durations tkat the interest will provide for a return comraerate with rates currently charged by
commercial lenders for loans made under similaueistances. The Loan Administrator shall not disicrate among Participants in the
matter of interest rates; but loans granted aedifft times may bear different interest rates aoatance with the current appropriate
standards.
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The loan shall by its terms require that repaynferibcipal and interest) be amortized in level payts, not less frequently than
quarterly, over a period not extending beyond figars from the date of the loan.

The Participant shall make an application for almasuch manner and in accordance with such adeéhe Employer shall prescribe for
this purpose (including by means of voice respamsather electronic means under circumstances tingl@yer permits). The application m
specify the amount and duration requested.

Information contained in the application for thaoconcerning the income, liabilities, and asseteeParticipant will be evaluated to
determine whether there is a reasonable expectiuairihe Participant will be able to satisfy payiseon the loan as due.

Each loan shall be fully documented in the forna gromissory note signed by the Participant forflte amount of the loan, together
with interest determined as specified above.

There will be an assignment of collateral to thenRéxecuted at the time the loan is made.

In those cases where repayment through payrolldidfuis available, installments are so payabld, apayroll deduction agreement
shall be executed by the Participant at the tineddhn is made. If the Participant has previouslgrbtreated as having received a deemed
distribution and the subsequent loan is being niedere the deemed distribution, along with accrinéerest, has been repaid (or offset), a
payroll deduction agreement shall be required.gégroll deduction agreement is required becausepsévious deemed distribution and the
Participant later revokes such agreement, theandsig loan balance at the time of the revocatiwil $e treated as a deemed distribution.

Where payroll deduction is not available, paymémisash are to be timely made. Any payment thabtsy payroll deduction shall be
made payable to the Employer or the Trustee, adfsggkin the promissory note, and delivered tolthan Administrator, including
prepayments, service fees and penalties, if artyp#irer amounts due under the note.

The promissory note may provide for reasonablepatenent penalties and service fees. Any penaltisgrvice fees shall be applied to
all Participants in a nondiscriminatory mannethl promissory note so provides, such amounts raasbessed and collected from the
Account of the Participant as part of the loan be¢a

Each loan may be paid prior to maturity, in parirofull, without penalty or service fee, exceptagy be set out in the promissory note.

The Plan may suspend loan payments for a periodxuateding one year during which an approved uripaik of absence occurs ot
than a military leave of absence. The Loan Admiatst shall provide the Participant a written exlon of the effect of the suspension of
payments upon his loan.

If a Participant separates from service (or takiesee of absence) from the Employer because wicgein the military and does not
receive a distribution of his Vested Account, th@Pmay suspend loan payments until the Participaompletion of military service or until
the Participant’s fifth anniversary of commencenmanhilitary service, if earlier, as permitted und&de Section 414(u). The Loan
Administrator shall provide the Participant a vaittexplanation of the effect of his military seevigpon his loan.

If any payment of principal and interest, or anytjpm thereof, remains unpaid for more than 90 d&fter due, the loan shall be in
default. For purposes of Code Section 72(p), thiidi@ant shall then be treated as having receavddemed distribution regardless of
whether or not a distributable event has occurred.
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Upon default, the Plan has the right to pursueramedy available by law to satisfy the amount @leng with accrued interest,
including the right to enforce its claim agains security pledged and execute upon the colladsrallowed by law. The entire principal
balance whether or not otherwise then due, alotiyg adcrued interest, shall become immediately awkepayable without demand or notice,
and subject to collection or satisfaction by arnwflid means, including specifically, but not limitéal the right to enforce the claim against
security pledged and to execute upon the collateralllowed by law.

In the event of default, foreclosure on the noté attachment of security or use of amounts pledgeatisfy the amount then due shall
not occur until a distributable event occurs inaxdence with the Plan, and shall not occur to darggreater than the amount then available
upon any distributable event which has occurreceutite Plan.

All reasonable costs and expenses, including bulimded to attorney’s fees, incurred by the Pilaconnection with any default or in
any proceeding to enforce any provision of a preong note or instrument by which a promissory rfotea Participant loan is secured, shall
be assessed and collected from the Account ofdhticipant as part of the loan balance.

If payroll deduction is being utilized, in the e¥¢hat a Participant’s available payroll deductaamounts in any given month are
insufficient to satisfy the total amount due, theilt be an increase in the amount taken subseyenifficient to make up the amount that is
then due. If any amount remains past due more9Batays, the entire principal amount, whether dratieerwise then due, along with inter
then accrued, shall become due and payable, ag abov

If no distributable event has occurred under tleen Rt the time that the Participant’s Vested Actovwould otherwise be used under this
provision to pay any amount due under the outstanldian, this will not occur until the time, oréxcess of the extent to which, a
distributable event occurs under the Plan. An antding loan will become due and payable in fuldé®s after a Participant has a Severance
from Employment and ceases to be a party-in-intereslefined in ERISA or after complete terminatdrthe Plan. An outstanding loan shall
not be due and payable to the extent a Participgacted by a business event: (i) elects a DiretioRer of an Eligible Rollover Distribution
that includes the loan note; (ii) the Direct Rokovs paid to another qualified plan; and (iii) tiedover of the loan note is made in accorda
with nondiscriminatory procedures set up by therLAaministrator. For this purpose, a business emedns an acquisition, merger, or
similar transaction involving a change in the emploof the employees of a trade or business.

SECTION 5.07—DISTRIBUTIONS UNDER QUALIFIED DOMESTIC RELATIONS ORDERS.

The Plan specifically permits distributions to altefnate Payee under a qualified domestic relatiwder as defined in Code
Section 414(p), at any time, irrespective of whethe Participant has attained his earliest retienage, as defined in Code Section 414(p),
under the Plan. A distribution to an Alternate Rakefore the Participant has attained his earégement age is available only if the order
specifies that distribution shall be made priothte earliest retirement age or allows the AlterrRagee to elect a distribution prior to the
earliest retirement age.

Nothing in this section shall permit a Participemteceive a distribution at a time otherwise renpitted under the Plan nor shall it
permit the Alternate Payee to receive a form ofnpaiyt not permitted under the Plan.

The benefit payable to an Alternate Payee shadulbgect to the provisions of the SMALL AMOUNTS SHEION of Article X, as they
apply to the Participant.

The Plan Administrator shall establish reasonahbdegrures to determine the qualified status ofraettic relations order. Upon
receiving a domestic relations order, the Plan Adstiator shall promptly notify the Participant agach Alternate Payee named in the order,
in writing, of the receipt of the order and therPssprocedures for determining the qualified statfihe order. Within a
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reasonable period of time after receiving the ddimeslations order, the Plan Administrator sha&termine the qualified status of the order
and shall notify the Participant and each AlterrRagee, in writing, of its determination. The Phaministrator shall provide notice under
this paragraph by mailing to the individual's addrspecified in the domestic relations order, @ manner consistent with Department of
Labor regulations. The Plan Administrator may ti@satjualified any domestic relations order entbefdre January 1, 1985, irrespective of
whether it satisfies all the requirements describedode Section 414(p).

If any portion of the Participant’'s Vested Accoimpayable during the period the Plan Administréganaking its determination of the
qualified status of the domestic relations ordeseparate accounting shall be made of the amoyabpa If the Plan Administrator
determines the order is a qualified domestic refetiorder within 18 months of the date amountdiesepayable following receipt of the
order, the payable amounts shall be distributext@ordance with the order. If the Plan Administratoes not make its determination of the
qualified status of the order within the 18-monétedtmination period, the payable amounts shallisteilouted in the manner the Plan would
distribute if the order did not exist and the ordleall apply prospectively if the Plan Administrakater determines the order is a qualified
domestic relations order.

The Plan shall make payments or distributions meguiinder this section by separate benefit checksher separate distribution to the
Alternate Payee(s).

RESTATEMENT MARCH 1, 201! 59 ARTICLE VI (6-21652



ARTICLE VI
DISTRIBUTION OF BENEFITS

SECTION 6.01—AUTOMATIC FORMS OF DISTRIBUTION.
Unless an optional form of benefit is selected pans to a qualified election within the electionipd (see the ELECTION
PROCEDURES SECTION of this article), the automé&ditn of benefit payable to or on behalf of a P@rant is determined as follows:

(&) Retirement BenefitsThe automatic form of retirement benefit for atgant who does not die before his Annuity SteytDate
shall be a single sum payment. However, for anyiqguoiof a Participant’s Account that is held in Qaalifying Employer
Securities Fund, the automatic form of retiremeamidiit shall be a distribution in kin

(b) Death Benefits The automatic form of death benefit for a Pgptcit who dies before his Annuity Starting Date lshala single
sum payment to the Particip’s Beneficiary

(c) Qualifying Employer SecuritiesThat portion of a Participant’s Account held liee tQQualifying Employer Securities Fund shall be
distributed as a single sum payme

SECTION 6.02—OPTIONAL FORMS OF DISTRIBUTION.

(a) Retirement Benefit. There shall be no optional forms of distributi

(b) Death Benefit. There shall be no optional forms of death besg

(c) Qualifying Employer Securitie. There shall be no optional forms of distributi

SECTION 6.03—ELECTION PROCEDURES.

The Participant or Beneficiary shall make any édectinder this section in writing. The Plan Admtrésor may require such individual
to complete and sign any necessary documentsthe firovisions to be made. Any election permittedar (a) and (b) below shall be subject

to the qualified election provisions of (c) below.
(a) Retirement BenefitsA Participant may elect his Beneficiary and mbeceto have retirement benefits distributed urater of the
optional forms of retirement benefit available lie tOPTIONAL FORMS OF DISTRIBUTION SECTION of thistiale.

(b) Death Benefits A Participant may elect his Beneficiary and mbeceto have death benefits distributed under drifi@optional
forms of death benefit available in the OPTIONALRKAS OF DISTRIBUTION SECTION of this articl

If the Participant has not elected an optional fofrdistribution for the death benefit payable te Beneficiary, the Beneficiary
may, for his own benefit, elect the form of distilon, in like manner as a Participant.

(c) Qualified ElectionThe Participant or Beneficiary may make an elecéibany time during the election period. The Paudiot or
Beneficiary may revoke the election made (or makew election) at any time and any number of tich@$ng the election periol

An election is effective only if it meets the conseequirements belov
(1) Election Period for Retirement Benefitfhe Participant may make an election as to ratre benefits at any time before
the Annuity Starting Date
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(2) Election Period for Death Benefit& Participant may make an election as to deattefis at any time before he dies. The
Benefician's election period begins on the date the Partitiges and ends on the date benefits be

(3) Consent to Electionlf the Participant’s Vested Account if any, o§iccount resulting from Rollover Contributions)
exceeds $5,000, any benefit that is immediatelyiligable requires the consent of the Particip

The consent of the Participant to a benefit thanimediately distributable must not be made befoeedate the Participant
is provided with the notice of the ability to defle distribution. Such consent shall be in writing

The consent shall not be made more than 180 ddgestthie Annuity Starting Date. The consent of Blagticipant shall not
be required to the extent that a distribution gureed to satisfy Code Section 401(a)(9) or 415.

In addition, upon termination of this Plan, if tRan does not offer an annuity option (purchaserthfa commercial
provider), and if the Employer (or any entity witlthe same Controlled Group) does not maintaintenatefined
contribution plan (other than an employee stockenship plan as defined in Code Section 4975(e)(f7¢) Participant’s
Account balance will, without the Participant’s sent, be distributed to the Participant. Howeveany entity within the
same Controlled Group maintains another definedritmrion plan (other than an employee stock owmigrglan as
defined in Code Section 4975(e)(7)) the Particijsafstcount will be transferred, without the Papi@nt’s consent, to the
other plan if the Participant does not consenntovanediate distribution.

A benefit is immediately distributable if any paftthe benefit could be distributed to the Participbefore the Participant
attains the older of Normal Retirement Age or aBe 6

Spousal consent is needed to name a Beneficiaey titan the Participant’s spouse. If the Partidipames a Beneficiary
other than his spouse, the spouse has the ridinitacconsent only to a specific Beneficiary. Thgosse can relinquish such
right. Such consent shall be in writing. The sp&isensent shall be withessed by a plan represeatat notary public.

The spouse’s consent must acknowledge the effébeaflection, including that the spouse had thlet io limit consent
only to a specific Beneficiary and that the reliriument of such right was voluntary. Unless theseoi of the spouse
expressly permits designations by the Participatitout a requirement of further consent by the sgothe spouse’s
consent must be limited to the Beneficiary, cldsBaneficiaries, or contingent Beneficiary namedha election.

Spousal consent is not required, however, if théidiaant establishes to the satisfaction of thenplepresentative that the
consent of the spouse cannot be obtained becagrgeisino spouse or the spouse cannot be locatsplodse’s consent
under this paragraph shall not be valid with respeany other spouse. A Participant may revokéa plection without
the consent of the spouse. Any new election williiee a new spousal consent, unless the conséiné spouse expressly
permits such election by the Participant withoutHar consent by the spouse. A spouse’s consenbmagvoked at any
time within the Participant’s election period.

SECTION 6.04—NOTICE REQUIREMENTS.

Optional Forms of Retirement Benefit and Right &f@. The Plan Administrator shall furnish to the Rapnt a written explanation
the right of the Participant to defer distributiantil such time it is
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no longer immediately distributable. Such noticalkimclude a written explanation of the optionairhs of retirement benefit in the
OPTIONAL FORMS OF DISTRIBUTION SECTION of this atte, including a general description of the matdaatures of these options.

The Plan Administrator shall furnish the writterpanation by a method reasonably calculated tohréae attention of the Participant
less than 30 days, and no more than 180 days,ebferAnnuity Starting Date.

However, distribution may begin less than 30 ddier éhe notice described in this subparagraphvisrg provided the Plan
Administrator clearly informs the Participant tiegt has a right to a period of at least 30 days edtziving the notice to consider the decision
of whether or not to elect a distribution (andppécable, a particular distribution option), ame tParticipant, after receiving the notice,
affirmatively elects a distribution.

SECTION 6.05—FORMS OF DISTRIBUTION FOR QUALIFYING E MPLOYER SECURITIES.

Notwithstanding any provision of this Article VI the contrary, distributions from the portion dParticipant's Account holding
Qualifying Employer Securities shall be governedHig section.

(a) Distribution in Cash or Qualifying Employer Seities. The part of a Participant’s Vested Accounts thatvested in Qualifying
Employer Securities will be distributed in the foahQualifying Employer Securities, with cash distited in lieu of a fractional
share, unless the Participant affirmatively electder paragraph (b) below to receive the distridsuin the form cash. The cash
value of Qualifying Employer Securities shall baialto the fair market value of such stock deteadias of the last Valuation
Date prior to the date of distributic

(b) Distribution in Qualifying Employer SecuritietJnless subsection (c) applies, a Participant etagt to have the Participant’s
Vested Accounts holding Qualifying Employer Sedastdistributed in the form of cash, provided tiat value of such Qualifyir
Employer Securities is $1,000 or less. Any casbtber property in the Participant’'s Vested Acco{inbn-company stock assejs”
shall not be used to acquire Qualifying Employecusities for distribution, but shall be distributedcash. If more than one class
of Qualifying Employer Securities exists, any datition shall be made on a pro rata basis fronPgicipants Account resulting
from each class of Qualifying Employer Securitie$he same proportion that such Contributions weaee.

(c) Distribution in Qualifying Employer Securiti®ohibited. If the Employer’s corporate charter or by-law\isions restrict
ownership of substantially all outstanding QualifyiEmployer Securities to Employees or to a plamust described in Code
Section 401(a), then, at the discretion of the Rldministrator, any distribution of a Participanfscounts shall be made in cash,
or in shares of Qualifying Employer Securities sgbfo an immediate put to the Employer pursuatitedPUT OPTION
SECTION of this article

For Plan Years beginning after December 31, 199fgiPlan holds Qualifying Employer Securitiesaof S Corporation, at the
discretion of the Plan Administrator, distributiohsuch Participant’'s Accounts shall be made ihgcasin shares of Qualifying
Employer Securities subject to an immediate pahéoEmployer pursuant to the PUT OPTION SECTIOheS article.

SECTION 6.06—PUT OPTION.

If shares of Qualifying Employer Securities arerilisited from the Trust Fund, and if such sharesnat publicly traded when
distributed, then such shares shall be subjeat iniial and second put option as follows:

(8) The put option shall be exercisable by theiiistee (whether the Participant or a Beneficiaayly person to whom shares of
Qualifying Employer Securities have been passegitbyrom the distributee, or any person (includig estate or the distributee
from an estate) to whom the shares of Qualifyingplelyer Securities passed upon the death of theliiste (hereinafter referred
to as the“*holder).
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(b)

(c)

(d)

(€)

(f)

The initial put option must be exercised durihg 60-day period which begins on the date theeshaf Qualifying Employer
Securities are distributed from the Trust Funchdf exercised during that period, the initial pption shall lapse

As soon as is reasonably practicable follovilrglast day of the Plan Year in which the ini68lday period expires, the Employ
shall notify all of the non-electing holders of theuation of such Qualifying Employer Securitiessad the most recent Valuation
Date. During the 60-day period following the re¢aipsuch valuation notice, any such non-electialgiér shall have a second put
option.

The period during which the put option is exsable shall not include any time when a holdemiable to exercise the put option
because the Employer is prohibited from honorirgggt option by federal or state law. If the shafeQualifying Employer
Securities are publicly traded without restrictishen distributed but cease to be traded withireeitt the 60-day periods
described herein after distribution, the Employestmotify each holder in writing on or before teath day after the date the
shares cease to be so traded that for the remadhtiee applicable 6@ay period the shares are subject to a put opfiba.numbe
of days between such tenth day and the date orhwiuitice is actually given, if later than the teddy, must be added to the
duration of the put option. The notice must infdima holders of the terms of the put opti

The put option may be exercised by written noticexarcise to the Employer or its designee madsuah form and in accordan
with such rules as may be prescribed for this psgpay the Plan Administratc

Upon receipt of such notice, the Employer shaltlezrio the holder the fair market value of the @yialg Employer Securities (as
determined under Sections 4.02(e) and (f)) for finares.

If the Qualifying Employer Securities were dibtited in a total distribution, then the Employeay pay either a lump sum or
substantially equal annual installments (bearingagonable rate of interest and providing adecgeterity to the holder) over a
period beginning within 30 days following the d#te put option is exercised and ending not more five years after the date t
put option is exercise!

(1) If the Qualifying Employer Securities were distited in a total distribution then the Employesyrpay either in a lump
sum or substantially equal installments (bearingasonable rate of interest and providing adecgeatarity to the holder)
over a period beginning within 30 days following tthate the put option is exercised and ending moehan five years
after the date the put option is exercis

(2) If the Qualifying Employer Securities were wmiigtributed in a total distribution then the Empoynust pay the holder in a
single lump sum paymer

3) If a distribution is made in installments, tBmployer shall, within 30 days of the date the kolelxercises the put option,
give the holder a promissory note for the full udgzalance of the optics price.
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(9)

(h)

(i)

The Plan Trust Fund is not bound to purchaseeshof Qualifying Employer Securities pursuarthi put option, but the
Employer may direct the Trustee to cause the PtastTund to assume the Employer’s rights and abitgs to acquire shares of
Qualifying Employer Securities under the put opti

A “trading limitation”for this purpose means a restriction under anyrédde state securities law or under any agreemffetting
the shares that would make the shares not as fir@elgble as shares not subject to such restric

A “total distribution” for this purpose meangdastribution to a Participant or Beneficiary withbne taxable year of such recipient
to the entire balance to the credit of the Pardiatf

SECTION 6.07—RIGHT OF FIRST REFUSAL.

(@)

(b)

(©)

If any Participant, his Beneficiary or any atperson to whom shares of Qualifying Employer $igies are distributed from the
Plan (the “Selling Participant”) shall, at any tingesire to sell some or all of such shares (thi#etf®d Shares™jo a third party (th
“Third Party”), the Selling Participant shall givgitten notice of such desire to the Employer draAdministrator, which notice
shall contain the number of shares offered for,shke proposed terms of the sale and the nameadtrdsses of both the Selling
Participant and the Third Party. Both the Trustd~and the Employer shall each have the right ef fefusal for a period of
fourteen (14) days from the date the Selling Pigiitt gives such written notice to the Employer HrelAdministrator (such
fourteen (14) day period to run concurrently agatins Trust Fund and the Employer) to acquire tifer@d Shares. As between
the Trust Fund and the Employer, the Trust Fundl Baae priority to acquire the shares pursuanh#oright of first refusal. The
selling price and terms shall be the same as affeyahe Third Party

If the Trust Fund and the Employer do not etsertheir right of first refusal within the requiréourteen (14) day period provided
above, the Selling Participant shall have the righany time following the expiration of such ftaen (14) day period, to dispose
of the Offered Shares to the Third Party; providemlyever, that (i) no disposition shall be madéh#Third Party on terms more
favorable to the Third Party than those set fantthe written notice delivered by the Selling Rapént above, and (ii) if such
disposition shall not be made to a third partytmterms offered to the Employer and the Trust FtielOffered Shares shall
again be subject to the right of first refusalfseth above

The closing pursuant to the exercise of thbtraf first refusal under subparagraph (a) abowd shke place at such place agreed
upon between the Administrator and the Sellingi€igent, but not later than ten (10) days afterEneployer or the Trust Fund
shall have notified the Selling Participant of thercise of the right of first refusal. At suchsitag, the Selling Participant shall
deliver certificates representing the Offered Shakdy endorsed in blank for transfer, or with &tpowers attached duly executed
in blank with all required transfer tax stamps et or provided for, and the Employer or the TRugtid shall deliver the
purchase price, or an appropriate portion theteahe Selling Participan

The provisions of this section shall apply onlyQoalifying Employer Securities which are not readibdable, regardless of whether
they are acquired with the proceeds of an ExemphL&or purposes of this section, the term “reatégable’means (i) the security is trad
on a national securities exchange that is regidtengler Section 6 of the Securities Exchange A&984 (15 U.S.C. 78f) or (ii) the security
traded on a foreign national securities exchangeighofficially recognized, sanctions, or supeedi®y a governmental authority and the
security is deemed by the SEC as having a “readketiaunder SEC Rule 15¢3-1 (17 CFR 240.15c3-1).
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ARTICLE VII
REQUIRED MINIMUM DISTRIBUTIONS

SECTION 7.01—APPLICATION.

The optional forms of distribution are only thogseyided in Article VI. An optional form of distriiion shall not be permitted unless it
meets the requirements of this article. The tinohgny distribution must meet the requirementshif article.

SECTION 7.02—DEFINITIONS.
For purposes of this article, the following terms defined:

Distribution Calendar Year means a calendar year for which a minimum distiéouis required. For distributions beginning beftre
Participant’s death, the first Distribution Calend&ar is the calendar year immediately precediggclendar year that contains the
Participant’s Required Beginning Date. For disttibis beginning after the Participamtieath, the first Distribution Calendar Year ie
calendar year in which distributions are requietégin under (b)(2) of the REQUIRED MINIMUM DISTBRUTIONS SECTION of
this article. The required minimum distribution fbee Participant’s first Distribution Calendar Yewill be made on or before the
Participant’s Required Beginning Date. The requimédimum distribution for other Distribution CalesdYears, including the required
minimum distribution for the Distribution Calendéear in which the Participant’s Required Beginnibate occurs, will be made on or
before December 31 of that Distribution CalendaarYe

5-percent Ownermeans a Participant who is treated as a 5-perognefor purposes of this article. A Participantresated as a 5-
percent Owner for purposes of this article if sBeluticipant is a 5- percent owner as defined ineCselction 416 at any time during the
Plan Year ending with or within the calendar yeawhich such owner attains age 70 1/2.

Once distributions have begun to a 5-percent Ownder this article, they must continue to be distted, even if the Participant ceases
to be a 5-percent Owner in a subsequent year.

Life Expectancymeans life expectancy as computed by use of thgleSkife Table in Q&A-1 in section 1.401(a)(9)-9 thie
regulations.

Participant’s Account Balancemeans the Account balance as of the last Valu@ge in the calendar year immediately preceding the
Distribution Calendar Year (valuation calendar yéacreased by the amount of any contributions naadeallocated or forfeitures
allocated to the Account as of dates in the vabmatialendar year after the Valuation Date and @se by distributions made in the
valuation calendar year after the Valuation Datee Account balance for the valuation calendar yedudes any amounts rolled ovel
transferred to the Plan either in the valuatiomiedhr year or in the Distribution Calendar Yeatistributed or transferred in the
valuation calendar year.

Required Beginning Datemeans, for a Participant who is a 5-percent OwAeri] 1 of the calendar year following the calengaar in
which he attains age 70 1/2.

Required Beginning Date means, for any Participard is not a 5-percent Owner, April 1 of the cakengear following the later of the
calendar year in which he attains age 70 1/2 océitendar year in which he retires.
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The preretirement age 70 1/2 distribution optioaril/ eliminated with respect to Participants whaah age 70 1/2 in or after a caler
year that begins after the later of December 32816r the adoption date of the amendment whichietited such option. The
preretirement age 70 1/2 distribution option isational form of benefit under which benefits pagaib a particular distribution form
(including any modifications that may be electe@rbenefits begin) begin at a time during theqakthat begins on or after January 1
of the calendar year in which the Participant ataige 70 1/2 and ends April 1 of the immediatelip¥ing calendar year.

The options available for Participants who areSipercent Owners and attained age 70 1/2 in cateredas before the calendar year
that begins after the later of December 31, 198&®adoption date of the amendment which elinsididlhe preretirement age 70 1/2
distribution option shall be the following. Any duParticipant attaining age 70 1/2 in years afé95lmay elect by April 1 of the
calendar year following the calendar year in whiehattained age 70 1/2 (or by December 31, 1987eicase of a Participant attaining
age 70 1/2 in 1996) to defer distributions untilrif of the calendar year following the calendaayin which he retires. If no such
election is made, the Participant shall begin ré@ngidistributions by April 1 of the calendar ydallowing the year in which he attain
age 70 1/2 (or by December 31, 1997 in the caseRarticipant attaining age 70 1/2 in 1996). AnghsBarticipant attaining age 70 1/2
in years prior to 1997 may elect to stop distribngi that are not purchased annuities and recomntgngeril 1 of the calendar year
following the calendar year in which he retiresefiéshall be a new Annuity Starting Date upon renemcement.

SECTION 7.03—REQUIRED MINIMUM DISTRIBUTIONS.
(&) General Rule.

(1)  The requirements of this article shall apphaty distribution of a Participant’s interest anitl take precedence over any
inconsistent provisions of this Plan. Unless otheevepecified, the provisions of this article aptgcalendar years
beginning after December 31, 20!

(2)  All distributions required under this articleadl be determined and made in accordance withetfelations under Code
Section 401(a)(9), including the incidental deathdfit requirement in Code Section 401(a)(9)(Gy #e regulations
thereunder

(b) Time and Manner of Distributia.

(1) Required Beginning DateThe Participant’s entire interest will be distried to the Participant no later than the
Participan’s Required Beginning Dat

(2) Death of Participant Before Distributions Begifithe Participant dies before distributions lmeghe Participant’s entire
interest will be distributed no later than as falto

(i) If the Participant’s surviving spouse is thatiRgpant’s sole Designated Beneficiary, distrilouts to the surviving
spouse will be made by December 31 of the caleyekarimmediately following the calendar year in gfhthe
Participant died, or by December 31 of the caleydar in which the Participant would have attaingd 70 1/2, if
later, except to the extent that an election isertadeceive distributions in accordance with theg&r rule under
(e) below. Under the 5-year rule, the Participaatisre interest will be distributed to the DesitpthBeneficiary by
December 31 of the calendar year containing thie difiniversary of the Participis death
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(ii) If the Participant’s surviving spouse is nbetParticipant’s sole Designated Beneficiary, itigtions to the
Designated Beneficiary will be made by Decembeof3the calendar year immediately following the oalar year in
which the Participant died, except to the exteat &n election is made to receive distributionadoordance with the
5-year rule under (e) below. Under the 5-year rile,Participant’s entire interest will be distribd to the Designated
Beneficiary by December 31 of the calendar yeatainimg the fifth anniversary of the Particip’s death

(iii) If there is no Designated Beneficiary as @pfember 30 of the year following the year of thgtieipant’s death, the
Participant’s entire interest will be distributegl becember 31 of the calendar year containingifttednniversary of
the Participar's death

(iv) If the Participant’s surviving spouse is tharfitipants sole Designated Beneficiary and the survivinguspalies afte
the Participant but before distributions to thevating spouse are required to begin, this (b)(#)eothan (b)(2)(i),
will apply as if the surviving spouse were the Rgrant.

For purposes of this (b)(2) and (d) below, unlég&2((iv) above applies, distributions are considkto begin on the
Participant’s Required Beginning Date. If (b)(2)(above applies, distributions are considered tprben the date
distributions are required to begin to the surgvipouse under (b)(2)(i) above. If distributionsl@nan annuity purchased
from an insurance company irrevocably commenchéadParticipant before the ParticipanRequired Beginning Date (ot
the Participant’s surviving spouse before the datibutions are required to begin to the sungvapouse under (b)(2)(i)
above), the date distributions are considered ginkie the date distributions actually commence.

3) Forms of Distribution The Participant’s interest shall be distributedhe form of a single sum on or before the Require
Beginning Date

(c) Required Minimum Distributions During Particip’s Lifetime.

(1) Amount of Required Minimum Distribution For BabBistribution Calendar YearDuring the Participant’s lifetime, the
minimum amount that will be distributed for eactsfibution Calendar Year is the lesser

(i) the quotient obtained by dividing the Partigipa Account Balance by the distribution periodltie Uniform Lifetime
Table set forth in Q&A-2 in section 1.401(a)(9)®tle regulations, using the Participant’s agefadb® Participant’s
birthday in the Distribution Calendar Year;

(i) if the Participant’s sole Designated Benefigior the Distribution Calendar Year is the Papant's spouse, the
quotient obtained by dividing the Participanfccount Balance by the number in the Joint arst Barvivor Table s
forth in Q&A-3 in section 1.401(a)(9)-9 of the rdgtions, using the Participant’s and spouse’srathiages as of the
Participan’s and spou¢s birthdays in the Distribution Calendar Ye

(2) Lifetime Required Minimum Distributions Contied hrough Year of ParticipdstDeath Required minimum distributions
will be determined under this (c) beginning witle first Distribution Calendar Year and continuirngta, and including, tF
Distribution Calendar Year that includes the Pgéin' s date of deatt
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(d) Required Minimum Distributions After Participis Deatt.
(1) Death On or After Date Distributions Bec.

(i) Participant Survived by Designated Beneficiatithe Participant dies on or after the daterihistions begin and
there is a Designated Beneficiary, the minimum amdhat will be distributed for each Distributioral@ndar Year
after the year of the Participant’s death is thetigmt obtained by dividing the Participant’s AcobBalance by the
longer of the remaining Life Expectancy of the R#yant or the remaining Life Expectancy of thetRgrant’s
Designated Beneficiary, determined as follo

A. The Participant’s remaining Life Expectancy édaulated using the age of the Participant in tharpf death,
reduced by one for each subsequent

B. If the Participant’s surviving spouse is thetRgrant's sole Designated Beneficiary, the remagniife
Expectancy of the surviving spouse is calculatecéh Distribution Calendar Year after the yeathef
Participant’s death using the surviving spousets ag of the spouse’s birthday in that year. FotriDistion
Calendar Years after the year of the surviving spaudeath, the remaining Life Expectancy of thwising
spouse is calculated using the age of the survisproyise as of the spouse’s birthday in the caleyetarof the
spous’s death, reduced by one for each subsequent calgeala

C. If the Participant’s surviving spouse is not Baaticipant’s sole Designated Beneficiary, theifrated
Beneficiary’s remaining Life Expectancy is calceltusing the age of the Beneficiary in the yedo¥ahg the
year of the Participa’s death, reduced by one for each subsequent

(i) No Designated Beneficial. If the Participant dies on or after the dateribstions begin and there is no Designated
Beneficiary as of September 30 of the year aftery#iar of the Participant’s death, the minimum ambdlat will be
distributed for each Distribution Calendar Yeaeathe year of the Participant’s death is the qumtobtained by
dividing the Participant’s Account Balance by thatizipant’s remaining Life Expectancy calculatesing the age of
the Participant in the year of death, reduced l®/foneach subsequent ye

(2) Death Before Date Distributions Bec.

() Participant Survived by Designated Beneficiatythe Participant dies before the date distiima begin and there is
a Designated Beneficiary, the minimum amount thiitbe distributed for each Distribution Calendagaf after the
year of the Participa’s death is the quotient obtained by dividing tleteipant’s Account Balance by the remaining
Life Expectancy of the Participant’'s Designated &egiary, determined as provided in (d)(1) aboveept to the
extent that an election is made to receive distiding in accordance with the 5-year rule undeb&w. Under the 5-
year rule, the Participe’s entire interest will be distributed to the Desaged Beneficiary by December 31 of the
calendar year containing the fifth anniversaryhaf Participar' s death
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(i) No Designated Beneficial. If the Participant dies before the date distiilmg begin and there is no Designated
Beneficiary as of September 30 of the year follaytine year of the Participant’s death, distributidéithe
Participant’s entire interest will be completedidycember 31 of the calendar year containing thie &ifiniversary of
the Participar's death

(i) Death of Surviving Spouse Before Distributeto Surviving Spouse Are RequiredBeqin. If the Participant dies
before the date distributions begin, the Partidijgasurviving spouse is the Participant’s sole Qrated Beneficiary,
and the surviving spouse dies before distributemesrequired to begin to the surviving spouse uio)2)(i) above,
this (d)(2) will apply as if the surviving spouserg the Participan

(e) Election of Syear Rule Participants or Beneficiaries may elect on arnviddal basis whether the 5-year rule in (b)(2) éi2)
above applies to distributions after the death B&eticipant who has a Designated Beneficiary. lbetion must be made no later
than the earlier of September 30 of the calendar yewhich the distribution would be required &gin under (b)(2) above if no
such election is made, or by September 30 of thendar year which contains the fifth anniversaryhef Participant’s (or, if
applicable, surviving spou’'s) death
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ARTICLE VIII
TERMINATION OF THE PLAN

The Employer expects to continue the Plan indefipibut reserves the right to terminate the Plantiole or in part at any time upon
giving written notice to all parties concerned.

The Account of each Participant shall be 100% wkatel nonforfeitable as of the effective date efcbmplete termination of the Plan.
The Account of each Participant shall also be 18@%ied and nonforfeitable upon complete discontinaaf Contributions as of the
effective date of the amendment to cease Contdbstor the date determined by the Internal Rev&auweice. Further, the Account of each
Participant who is included in the group of Papiicits deemed to be affected by a partial terminatfdhe Plan (as determined by the Plan
Administrator or a governmental entity authorizedrtake such determination) shall be 100% vestedhantbrfeitable as of the effective di
of such event. The Participant’'s Vested Accountl glmatinue to participate in the earnings creditexpenses charged, and any appreciation
or depreciation of the Investment Fund until histéd Account is distributed.

A Participant’'s Vested Account that does not refalhn the Contributions listed below may be digitéd to the Participant after the
effective date of the complete termination of thenP

Elective Deferral Contributions
Qualified Matching Contributions
Qualified Nonelective
Contributions

A Participants Vested Account resulting from such Contributioresy be distributed upon complete termination ofRken, but only if neithe
the Employer nor any Controlled Group member mairdgaother defined contribution plan (other thareeployee stock ownership plan as
defined in Code Section 4975(e)(7) or 409(a), gkfirad employee pension plan as defined in Codi&e 408(k), a SIMPLE IRA plan as
defined in Code Section 408(p), a plan or contifsat satisfies the requirements of Code Sectiorf)08r a plan described in Code

Section 457(b) or (f)) at any time during the pdrizeginning on the date of complete terminatiothefPlan and ending 12 months after all
assets have been distributed from the Plan. Swthidition is made in a lump sum. A distributiorden this article shall be a retirement
benefit and shall be distributed to the Participmnttording to the provisions of Article VI.

The Participant’s entire Vested Account shall biel ;aa single sum to the Participant as of thea@if¥e date of complete termination of
the Plan if (i) the requirements for distributiohEdective Deferral Contributions in the above paeph are met and (i) consent of the
Participant is not required in the ELECTION PROCHRES SECTION of Article VI to distribute a benefitat is immediately distributable.
This is a small amounts payment. The small amaueigsnent is in full settlement of all benefits othiese payable.

Upon complete termination of the Plan, no more Eiygés shall become Participants and no more Caotitrits shall be made.

The assets of this Plan shall not be paid to thpl&yer at any time, except that, after the sattgfacof all liabilities under the Plan, any
assets remaining may be paid to the Employer. Byenpnt may not be made if it would contravene aayipion of law.
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ARTICLE IX
ADMINISTRATION OF THE PLAN

SECTION 9.01—ADMINISTRATION.

Subject to the provisions of this article, the Phatministrator has complete control of the admmaison of the Plan. The Plan
Administrator has all the powers necessary fay firoperly carry out its administrative duties. Motimitation, but in amplification of the
foregoing, the Plan Administrator has complete r@ion to construe or interpret the provisionshef Plan, including ambiguous provision
any, and to determine all questions that may amsker the Plan, including all questions relatinght eligibility of Employees to participate
in the Plan and the amount of benefit to which Bayticipant or Beneficiary may become entitled. Phen Administratols decisions upon ¢
matters within the scope of its authority shalfibel.

The Plan Administrator shall be the Human Resoubmgsartment of Investar Bank. Unless otherwisemgetn the Plan or Annuity
Contract, the Chief Human Resources Officer of st@eBank may delegate recordkeeping and otheeglthat are necessary to assist it with
the administration of the Plan to any person on fivhich agrees to accept such duties. The Plan Aidtrator shall be entitled to rely upon
tables, valuations, certificates and reports fimadsby the consultant or actuary appointed by the Rdministrator and upon all opinions
given by any counsel selected or approved by tae Rministrator.

The Plan Administrator shall receive all claims @nefits by Participants, former Participants Bedeficiaries. The Plan Administra
shall determine all facts necessary to establigshigiht of any Claimant to benefits and the amairnhose benefits under the provisions of
Plan. The Plan Administrator may establish rule$ procedures to be followed by Claimants in filzigims for benefits, in furnishing and
verifying proofs necessary to determine age, arahynother matters required to administer the Plan.

SECTION 9.02—EXPENSES.

Expenses of the Plan, to the extent that the Enepldges not pay such expenses, may be paid ol efssets of the Plan provided that
such payment is consistent with ERISA. ExpensdbePlan will be paid in accordance with the mesent service and expense agreeme
such other documents duly entered into by or vétiard to the Plan that govern such matters. Sushnmses include, but are not limited to,
expenses for bonding required by ERISA; expenseefmrdkeeping and other administrative servifess and expenses of the Trustee or
Annuity Contract; expenses for investment educatemvice; and direct costs that the Employer ineuitis respect to the Plan. Expenses that
relate solely to a specific Participant or Alteen®ayee may be assessed against such Participalit¢roate Payee as provided in the service
and expense agreement or such other documentenlidsed into by or with regard to the Plan thategowsuch matters.

SECTION 9.03—RECORDS.

All acts and determinations of the Plan Adminisirathall be duly recorded. All these records, thgetith other documents necessary
for the administration of the Plan, shall be presdrin the Plan Administrator’'s custody.

Writing (handwriting, typing, printing), photostagj, photographing, microfilming, magnetic impulsgechanical or electrical recordir
or other forms of data compilation shall be acdeletaneans of keeping records.
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SECTION 9.04—INFORMATION AVAILABLE.

Any Participant in the Plan or any Beneficiary nexamine copies of the summary plan descriptioestainnual report, any bargaining
agreement, this Plan, the Annuity Contract, or attmer instrument under which the Plan was estaddisir is operated. The Plan
Administrator shall maintain all of the items lidtan this section in its office, or in such othéaiqe or places as it may designate in order to
comply with governmental regulations. These itenay tme examined during reasonable business hou the written request of a
Participant or Beneficiary receiving benefits unttex Plan, the Plan Administrator shall furnish hifth a copy of any of these items. The
Plan Administrator may make a reasonable chargfeetoequesting person for the copy.

SECTION 9.05—CLAIM PROCEDURES.

A Claimant must submit any necessary forms andetke@dormation when making a claim for benefits enthe Plan.

If a claim for benefits under the Plan is whollypartially denied, the Plan Administrator shall yde adequate written notice to the
Claimant whose claim for benefits under the Plasmtbeen denied. The notice must be furnished wé@idays of the date that the claim is
received by the Plan without regard to whetheofthe information necessary to make a benefitrdatetion is received. The Claimant shall
be natified in writing within this initial 9@ay period if special circumstances require anresitas of the time needed to process the claim.
notice shall indicate the special circumstancesiremy an extension of time and the date by whighRlan Administrator's decision is
expected to be rendered. In no event shall suansixin exceed a period of 90 days from the enleoiriitial 90-day period.

The Plan Administrator’s notice to the Claimantlsh{g specify the reason or reasons for the deii& reference the specific Plan
provisions on which the denial is based,; (iii) déseany additional material and information neeftedhe Claimant to perfect his claim for
benefits; (iv) explain why the material and infortioa is needed; and (v) inform the Claimant of Han’s appeal procedures and the time
limits applicable to such procedures, includingeadesnent of the Claimarstright to bring a civil action under ERISA Sectid2(a) following
an adverse benefit determination on appeal.

Any appeal made by a Claimant must be made inngritd the Plan Administrator within 60 days afteceipt of the Plan
Administrator’s notice of denial of benefits. IfetlClaimant appeals to the Plan Administrator, tten@ant may submit written comments,
documents, records, and other information relatintpe claim for benefits. The Claimant shall bevied, upon request and free of charge,
reasonable access to, and copies of, all docunreets,ds, and other information relevant to thar@éent’s claim for benefits. The Plan
Administrator shall review the claim taking intocacint all comments, documents, records, and otfi@mhation submitted by the Claimant
relating to the claim, without regard to whethectsinformation was submitted or considered in thital benefit determination.

The Plan Administrator shall provide adequate enithotice to the Claimant of the Plan’s benefied®ination on review. The notice
must be furnished within 60 days of the date thatrequest for review is received by the Plan withiegard to whether all of the information
necessary to make a benefit determination on reisgeceived. The Claimant shall be notified intimg within this initial 60-day period if
special circumstances require an extension ofitine meeded to process the claim. The notice shditate the special circumstances requ
an extension of time and the date by which the Ri@ministrator expects to render the determinatinieview. In no event shall such
extension exceed a period of 60 days from the étigeanitial 60-day period.

RESTATEMENT MARCH 1, 201! 72
PLAN EXECUTION (€-21652
Subtype 11021



In the event the benefit determination is being enlaygl a committee or board of trustees that holdlegty scheduled meetings at least
quarterly, the above paragraph shall not apply. Gdreefit determination must be made by the datheofneeting of the committee or board
that immediately follows the Plan’s receipt of guest for review, unless the request for reviefilasl within 30 days preceding the date of
such meeting. In such case, the benefit deterroimatiust be made by the date of the second medtilogving the Plan’s receipt of the
request for review. The date of the receipt ofrtrguest for review shall be determined without rdda whether all of the information
necessary to make a benefit determination on reigeeceived. The Claimant shall be notified intimg within this initial period if special
circumstances require an extension of the time egtéal process the claim. The notice shall inditdag@especial circumstances requiring an
extension of time and the date by which the conemitir board expects to render the determinatiaewaw. In no event shall such benefit
determination be made later than the third meetfrthe committee or board following the Plan’s iiptef the request for review. The Plan
Administrator shall provide adequate written noticehe Claimant of the Plan’s benefit determinatm review as soon as possible, but not
later than five days after the benefit determimattomade.

If the claim for benefits is wholly or partially deed on review, the Plan Administrator’s noticalte Claimant shall: (i) specify the
reason or reasons for the denial; (ii) refereneestecific Plan provisions on which the denialasdd; (iii) include a statement that the
Claimant is entitled to receive, upon request aed bf charge, reasonable access to, and copial dbcuments, records, and other
information relevant to the Claimant’s claim fomiedits; and (iv) include a statement of the Claitisaright to bring a civil action under
ERISA Section 502(a). Any civil action under (ivust be filed no later than one year after the datthe Plan Administrator’s notice.

A Claimant may authorize a representative to adherClaimant’s behalf with respect to a benefirol or appeal of an adverse benefit
determination. Such authorization shall be madedgpletion of a form furnished for that purposetHa absence of any contrary direction
from the Claimant, all information and notificat®to which the Claimant is entitled shall be dieecto the authorized representative.

The Plan Administrator shall perform periodic exaations, reviews, or audits of benefit claims ttedmine whether claims
determinations are made in accordance with thergowg Plan documents and, where appropriate, Riavigions have been consistently
applied with respect to similarly situated Claingant

SECTION 9.06—DELEGATION OF AUTHORITY.

All or any part of the administrative duties andpensibilities under this article may be delegdtedhe Plan Administrator to a
retirement committee. The duties and responsisilitif the retirement committee shall be set oatseparate written agreement.

The Board of Directors of Investar Corporation neayablish an investment committee, which shalldéleghted the duties and
responsibilities described in the Plan and the fTAgseement related to the investment and reinvestrof the assets comprising the Trust,
from time to time. Such duties and responsibilitieesy be further described in a separate writteityol

SECTION 9.07—EXERCISE OF DISCRETIONARY AUTHORITY.

The Employer, Plan Administrator, and any othesperor entity who has authority with respect torttanagement, administration, or
investment of the Plan may exercise that authamitis/his full discretion, subject only to the thg imposed under ERISA. This discretionary
authority includes, but is not limited to, the awily to make any and all factual determinationd amerpret all terms and provisions of the
Plan documents relevant to the issue under coradidar The exercise of authority will be bindingompall persons.
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SECTION 9.08—TRANSACTION PROCESSING.

Transactions (including, but not limited to, inwasiht directions, trades, loans, and distributiagll be processed as soon as
administratively practicable after proper direcare received from the Participant or other partio guarantee is made by the Plan, Plan
Administrator, Trustee, Insurer, or Employer thattstransactions will be processed on a daily lbeobasis, and no guarantee is made in any
respect regarding the processing time of such aciwns.

Notwithstanding any other provision of the Plarg Employer, the Plan Administrator, or the Trugtserves the right to not value an
investment option on any given Valuation Date foy season deemed appropriate by the Employer, lireAdministrator, or the Trustee,
except that such investment option shall be vahsedf the last day of the Plan Year as stateddrméiinition of Valuation Date in Article .

Administrative practicality will be determined bgditimate business factors (including, but nottedito, failure of systems or compu
programs, failure of the means of the transmisefafata, force majeure, the failure of a serviavjter to timely receive values or prices,
and correction for errors or omissions or the er@romissions of any service provider) and in ven¢ will be deemed to be less than 14
days. The processing date of a transaction shddirtséng for all purposes of the Plan and considéhe applicable Valuation Date for any
transaction.
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ARTICLE X
GENERAL PROVISIONS

SECTION 10.01—AMENDMENTS.

The Employer may amend this Plan at any time, thioly any remedial retroactive changes (within thetspecified by Internal
Revenue Service regulations), to comply with any ¢& regulation issued by any governmental ageaayttich the Plan is subject. The
Employer may delegate the power to amend this lanch person or persons or committee as the Bmaptieems appropriate.

An amendment may not allow reversion or diversibRlan assets to the Employer at any time, exceptay be required to comply
with any law or regulation issued by any governrakagency to which the Plan is subject.

An amendment may not eliminate or reduce a sedtldi{d)(6) protected benefit, as defined in Q&A-Iéttion 1.411(d)-4 of the
regulations, that has already accrued, except@sdad in section 1.411(d)-3 or 1.411(d)-4 of tegulations. This is generally the case even
if such elimination or reduction is contingent ugbe Employee’s consent. However, the Plan mayniended to eliminate or reduce section
411(d)(6) protected benefits with respect to basefdt yet accrued as of the later of the amendmadbption date or effective date without
violating Code Section 411(d)(6).

No amendment to the Plan shall be effective toiakte or restrict an optional form of benefit. Tireceding sentence shall not apply to
a Plan amendment that eliminates or restricts bilgyaof a Participant to receive payment of hiscdunt balance under a particular optional
form of benefit if the amendment provides a sirgylen distribution form that is otherwise identicathe optional form of benefit being
eliminated or restricted. For this purpose, a grsgim distribution form is otherwise identical oiflthe single sum distribution form is
identical in all respects to the eliminated ornietdd optional form of benefit (or would be iderai except that it provides greater rights to the
Participant) except with respect to the timing afments after commencement.

If, as a result of an amendment, an Employer Cloutiion is removed that is not 100% immediately @gsvhen made, the applicable
vesting schedule in effect as of the last day sTmhtributions were permitted shall remain in effeh respect to that part of the Participant’
Account resulting from such Contributions. The Rgyant shall not become immediately 100% vesteslich Contributions as a result of the
elimination of such Contribution except as otheengpecifically provided in the Plan.

An amendment shall not decrease a Participant®sdesterest in the Plan. If an amendment to tlam Bhanges the computation of the
percentage used to determine that portion of adjzaht’'s Account attributable to Employer Contiiioms which is nonforfeitable (whether
directly or indirectly), in the case of an Employeko is a Participant as of the later of the dathsamendment or change is adopted or the
date it becomes effective, the nonforfeitable petage (determined as of such date) of such Empleyiggt to his Account attributable to
Employer Contributions shall not be less than thie@ntage computed under the Plan without regasddb amendment or change.
Furthermore, each Participant or former Participant

(@ who has completed at least three Years of &= the date the election period described belnts (five Years of Service if the
Participant does not have at least one Hour ofi&em a Plan Year beginning after December 318]198d
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(b) whose nonforfeitable percentage will be determioeény date after the date of the change may elerhg the election period,
have the nonforfeitable percentage of his Accoastiting from Employer Contributions determinedhwitt regard to the
amendment. This election may not be revoked. #rafte Plan is changed, the Participant’s nonfaiiéé percentage will at all
times be as great as it would have been if thegdaad not been made, no election needs to bedevi he election period shall
begin no later than the date the Plan amendmexttaipted and end no earlier than the 60th day thftelatest of the date the
amendment is adopted or becomes effective, ordteettle Participant is issued written notice ofghreendment by the Employer
or the Plan Administrato

With respect to a Participant’s Account attribuéatd Employer Contributions accrued as of the latehe adoption or effective date of
the amendment and earnings, the vested percentageloParticipant will be the greater of the vegiercentage under the old vesting
schedule or the vested percentage under the ndimgsshedule.

SECTION 10.02—DIRECT ROLLOVERS.

Notwithstanding any provision of the Plan to thatcary that would otherwise limit a Distributeelg&ion under this section, a
Distributee may elect, at the time and in the mapnescribed by the Plan Administrator, to have postion of an Eligible Rollover
Distribution paid directly to an Eligible RetirentdPlan specified by the Distributee in a DirectIBeér.

In the event of a Mandatory Distribution of an idig Rollover Distribution greater than $1,000 otardance with the SMALL
AMOUNTS SECTION of this article (or which is a srhainounts payment under Article VIII at completenieation of the Plan), if the
Participant does not elect to have such distriloupiaid directly to an Eligible Retirement Plan dfied by the Participant in a Direct Rollover
or to receive the distribution directly, the Pladministrator will pay the distribution in a DireBbllover to an individual retirement plan
designated by the Plan Administrator.

For purposes of determining whether a Mandatoryribistion is greater than $1,000, a Designated Rattount and all other accounts
under the Plan shall be treated as accounts heler two separate plans and shall not be combined.

In the event of any other Eligible Rollover Distition to a Distributee in accordance with the SMAAMOUNTS SECTION of this
article (or which is a small amounts payment urfigicle VIl at complete termination of the Plarif)the Distributee does not elect to have
such distribution paid directly to an Eligible Retnent Plan specified by the Distributee in a DifRRallover or to receive the distribution
directly, the Plan Administrator will pay the distution to the Distributee.

SECTION 10.03—MERGERS AND DIRECT TRANSFERS.

The Plan may not be merged or consolidated withhawe its assets or liabilities transferred tg; ather retirement plan, unless each
Participant in this Plan would (if that plan thenminated) receive a benefit immediately afterrtte¥ger, consolidation, or transfer that is
equal to or greater than the benefit the Partidipanuld have been entitled to receive immediatelfoke the merger, consolidation, or tran:
(if this Plan had then terminated). The Employey mater into merger agreements or direct trandfassets agreements with the employers
under other retirement plans which are qualifiablder Code Section 401(a), including an electigadfer, and may accept the direct transfer
of plan assets, or may transfer plan assets, agytp any such agreement. The Employer shaltapnsent to, or be a party to a merger,
consolidation, or transfer of assets with a defibedefit plan if such action would result in a defi benefit feature being maintained under
this Plan. The Employer will not transfer any amisuatttributable to elective deferral contributiogsalified matching contributions, qualifis
nonelective contributions, and contributions useddtisfy Code Section 401(k)(13) safe harborsaslee transferee plan provides that the
limitations of section 1.401(k)-1(d) of the regudais shall apply to such amounts (including postdfer earnings thereon), unless the
amounts could have been distributed at the tintheofransfer (other than for
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hardships as described in the WITHDRAWAL BENEFITSCIION of Article V or deemed severance from empieyt, as described in the
VESTED BENEFITS SECTION of Article V), and the tsdar is an elective transfer described in Q&A-3p)a section 1.411(d)-4 of the
regulations.

Notwithstanding any provision of the Plan to thatcary, to the extent any optional form of benafitler the Plan permits a distribution
prior to the Employee&’ retirement, death, disability, or Severance fEEmployment, and prior to plan termination, the opél form of benef
is not available with respect to benefits attrillgeto assets (including the post-transfer earnihgseon) and liabilities that are transferred,
within the meaning of Code Section 414(), to tBian from a money purchase pension plan qualifretetiCode Section 401(a) (other than
any portion of those assets and liabilities attabie to voluntary employee contributions). In aidai, benefits attributable to such assets (and
post-transfer earnings) from a money purchase ipiast be distributed in accordance with the qualifieeretirement survivor annuity and
qualified joint and survivor annuity requiremenitec{uding the spousal consent requirement) of Caeletion 401(a)(11) and the regulations
thereunder as stated in the money purchase planviuich the assets were transferred.

The limitations of section 1.401(k)-1(d) of the uéagions applicable to elective deferral contribat, qualified matching contributions,
qualified nonelective contributions, and contribas used to satisfy Code Section 401(k)(13) safiedna shall continue to apply to any
amounts attributable to such contributions (inahgdpost-transfer earnings thereon) transferretigoRlan, unless the amounts could have
been distributed at the time of the transfer (othan for hardships as described in the WITHDRAWBENEFITS SECTION of Article V or
deemed severance from employment, as describée MESTED BENEFITS SECTION of Article V), and tharisfer is an elective transfer
described in Q&A-3(b)(1) in section 1.411(d)-4 bétregulations.

The Plan may accept a direct transfer of plan assebehalf of an Eligible Employee. If the EligitEmployee is not an Active
Participant when the transfer is made, the Eligibieployee shall be deemed to be an Active Partitipaly for the purpose of investment
and distribution of the transferred assets. Empl@antributions shall not be made for or allocaiethe Eligible Employee, until the time he
meets all of the requirements to become an Actaugi¢ipant.

The Plan shall hold, administer, and distributettbasferred assets as a part of the Plan. ThesRlElhmaintain a separate account for
the benefit of the Employee on whose behalf the Rtaxepted the transfer in order to reflect theealf the transferred assets.

A Participant’s section 411(d)(6) protected besefis defined in Q&A-1 in section 1.411(d)-4 of tegulations, may not be eliminated
by reason of transfer or any transaction amendirtaueing the effect of amending a plan or plangadasfer benefits except as provided
below.

A Participant’s section 411(d)(6) protected besefiiay be eliminated or reduced upon transfer betwealified defined contribution
plans if the conditions in Q&A-3(b)(1) in sectior11(d)-4 of the regulations are met. The transfaest meet all of the other applicable
qualification requirements.

A Participant’s section 411(d)(6) protected beseafiiay be eliminated or reduced if a transfer islantive transfer of certain
distributable benefits between qualified plans lftadefined benefit and defined contribution) anddbeditions in Q&A-3(c)(1) in section
1.411(d)4 of the regulations are met. The rules applicabRistributions under the plan would apply to ttansfer, but the transfer would t
be treated as a distribution for purposes of th@muim distribution requirements of Code Section(4)(®). If the Participant is eligible to
receive an immediate distribution of his entire ddsAccount in a single sum distribution that woatthsist entirely of an eligible rollover
distribution under Code Section 401(a)(31), suahgfer will be accomplished as a direct rollovedemCode Section 401(a)(31).

SECTION 10.04—PROVISIONS RELATING TO THE INSURER AN D OTHER PARTIES.

The obligations of an Insurer shall be governedlgdly the provisions of the Annuity Contract. Tlheurer shall not be required to
perform any act not provided in or contrary to phevisions of the Annuity Contract. Each Annuityr@@act when purchased shall comply
with the Plan. See the CONSTRUCTION SECTION of Hriscle.
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Any issuer or distributor of investment contraatsecurities is governed solely by the terms opdkcies, written investment contract,
prospectuses, security instruments, and any othigemwagreements entered into with the Trusteh végard to such investment contracts or
securities.

Such Insurer, issuer or distributor is not a péstthe Plan, nor bound in any way by the Plan mmiows. Such parties shall not be
required to look to the terms of this Plan, nodétermine whether the Employer, the Plan Administrahe Trustee, or the Named Fiduciary
have the authority to act in any particular marorelo make any contract or agreement.

Until notice of any amendment or termination obtRian or a change in Trustee has been receivdtelnsurer at its home office or an
issuer or distributor at their principal addresgytare and shall be fully protected in assumirag tie Plan has not been amended or
terminated and in dealing with any party acting asstee according to the latest information whioéythave received at their home office or
principal address.

SECTION 10.05—EMPLOYMENT STATUS.

Nothing contained in this Plan gives an Employeeribht to be retained in the Employer’'s employminterfere with the Employer’s
right to discharge any Employee.

SECTION 10.06—RIGHTS TO PLAN ASSETS.

An Employee shall not have any right to or intefesiny assets of the Plan upon termination of egmpent or otherwise except as
specifically provided under this Plan, and therydalthe extent of the benefits payable to such lByge according to the Plan provisions.

Any final payment or distribution to a Participamthis legal representative or to any Beneficiaoesuch Participant under the Plan
provisions shall be in full satisfaction of all ctes against the Plan, the Named Fiduciary, the Réministrator, the Insurer, the Trustee, and
the Employer arising under or by virtue of the Plan

SECTION 10.07—BENEFICIARY.

Each Participant may name a Beneficiary to receiwedeath benefit that may arise out of his pauditon in the Plan. The Participant
may change his Beneficiary from time to time. Uslasjualified election has been made, for purpofdistributing any death benefits bef
the Participant’s Retirement Date, the Beneficiarg Participant who has a spouse shall be théchent's spouse. The Participant’s
Beneficiary designation and any change of Benaficshall be subject to the provisions of the ELECGNIPROCEDURES SECTION of
Article VI.

It is the responsibility of the Participant to giweitten notice to the Plan Administrator of them&of the Beneficiary on a form
furnished for that purpose. The Plan Administratuall maintain records of Beneficiary designatiforsParticipants before their Retirement
Dates. However, the Plan Administrator may deletmtnother party the responsibility of maintainiegords of Beneficiary designations. In
that event, the written designations made by Rpaits shall be filed with such other party. Ifaty other than the Insurer maintains the
records of Beneficiary designations and a Partitipges before his Retirement Date, such otheysnall certify to the Insurer the
Beneficiary designation on its records for the iegorant.

If there is no Beneficiary named or surviving wiaeRarticipant dies, the Participant’s Beneficidrglsbe the Participant’s surviving
spouse, or where there is no surviving spousegxbeutor or administrator of the Participant’s &sta
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SECTION 10.08—NONALIENATION OF BENEFITS.

Benefits payable under the Plan are not subjettte@laims of any creditor of any Participant onBficiary. A Participant or
Beneficiary does not have any rights to alienatéicgate, commute, pledge, encumber, or assigh banefits. Such restrictions do not apply
in the case of a loan as provided in the LOANS TRRPICIPANTS SECTION of Article V. The preceding g¢ences shall also apply to the
creation, assignment, or recognition of a righang benefit payable with respect to a Participaobeding to a domestic relations order,
unless such order is determined by the Plan Adtnat@ to be a qualified domestic relations ordardefined in Code Section 414(p), or any
domestic relations order entered before Januat®85. The preceding sentences shall not applyymtiset of a Participant’s benefits
provided under the Plan against an amount thediaatit is required to pay the Plan with respee jodgment, order, or decree issued, or a
settlement entered into, on or after August 5, 198¥ch meets the requirements of Code Section§a3(B)(C) or (D).

SECTION 10.09—CONSTRUCTION.

The validity of the Plan or any of its provisiossdetermined under and construed according to Beldev and, to the extent
permissible, according to the laws of the statehich the Employer has its principal office. In easy provision of this Plan is held illegal
invalid for any reason, such determination shaflaffect the remaining provisions of this Plan, éamel Plan shall be construed and enforce
if the illegal or invalid provision had never beiecluded.

In the event of any conflict between the provisiohthe Plan and the terms of any Annuity Contisstied hereunder, the provisions of
the Plan control.

SECTION 10.10—LEGAL ACTIONS.

No person employed by the Employer; no Participfamtmer Participant, or their Beneficiaries; noyaither person having or claiming
to have an interest in the Plan is entitled to maoiyce of process. A final judgment entered in angh action or proceeding shall be binding
and conclusive on all persons having or claimingawe an interest in the Plan. Should any Partitji@eneficiary or other person claiming
an interest in the Plan pursue a legal action ag#ie Plan, such legal action may not be brougirerthan two years following the date such
cause of action or proceeding arose.

SECTION 10.11—SMALL AMOUNTS.

If the value of the Participant’s Vested Accouneslmot exceed $5,000, the Participant’s entireede8count shall be distributed as of
the earliest of his Retirement Date, the date bs, dir the date he has a Severance from Employforeay other reason (the date the
Employer provides notice to the record keeper efRfan of such event, if later). For purposes isf skction, if the Participant’'s Vested
Account is zero, the Participant shall be deemdthte® received a distribution of such Vested Actothis is a small amounts payment.

In the event a Participant does not elect to hasmaal amounts payment paid directly to an EligiRktirement Plan specified by the
Participant in a Direct Rollover or to receive thistribution directly and his Vested Account isaper than $1,000, a Mandatory Distribution
will be made in accordance with the DIRECT ROLLOVERECTION of this article. If his Vested Accountis,000 or less, the Participait’
entire Vested Account shall be paid directly to him

If a small amounts payment is made on or aftedtte the Participant dies, the small amounts paysteall be made to the Participant’
Beneficiary. If a small amounts payment is madeewthie Participant is living, the small amountsmpaynt shall be made to the Participant.

A small amounts payment is in full settlement ¢f@nefits otherwise payable. No other small amepatyment shall be made.
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SECTION 10.12—WORD USAGE.

The masculine gender, where used in this Plan| islcdlde the feminine gender and the singular wovehere used in this Plan, shall
include the plural, unless the context indicaté®ntise.

The words “in writing” and “written,” where used this Plan, shall include any other forms, sucki@se response or other electronic
system, as permitted by any governmental agenahich the Plan is subject.

SECTION 10.13—CHANGE IN SERVICE METHOD.

(@)

Change of Service Method Under This Pl#rthis Plan is amended to change the methodeafiting service from the elapsed

time method to the hours method for any purposeutids Plan, the Employee’s service shall be etputiie sum of (1), (2), and
(3) below:

(1)
(2)

(3)

The number of whole years of service credited éoEmployee under the Plan as of the date the chamfective.

One year of service for the computation penodhich the change is effective if he is creditgth the required number of
Hours of Service. For that portion of the computafperiod ending on the date of the change (fofiteeday of the
computation period if the change is made on ttst flay of the computation period), the Employeé balcredited with the
greater of (i) his actual Hours of Service or i humber of Hours of Service that is equivalerihe fractional part of a
year of elapsed time service credited as of the dithe change, if any. In determining the eq@mtHours of Service, tt
Employee shall be credited with 190 Hours of Serdar each month and any fractional part of a mamsuch fractional
part of a year. The number of months and any fvaatipart of a month shall be determined by mujiig the fractional
part of a year, expressed as a decimal, by 12thearemaining portion of the computation perioc (freriod beginning on
the second day of the computation period and enalinipe last day of the computation period if thargye is made on the
first day of the computation period), the Employek be credited with his actual Hours of Servi

The Employee’s service determined under this Rksing the hours method after the end of the atatipn period in which
the change in service method was effect

If this Plan is amended to change the method afiting service from the hours method to the elapgad method for any purpo
under this Plan, the Employee’s service shall hakwp the sum of (4), (5), and (6) below:

(4)

(5)

(6)

The number of whole years of service credited éoEmployee under the Plan as of the beginningeottmputation peric
in which the change in service method is effect

The greater of (i) the service that would bedited to the Employee for that entire computagieriod using the elapsed
time method or (ii) the service credited to him enthe Plan as of the date the change is effec

The Employee’s service determined under this Rsing the elapsed time method after the enldecdpplicable
computation period in which the change in serviethod was effective
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(b) Transfers Between Plans with Different SenhNiethods. If an Employee has been a participant in angtheer of the Employer

that credited service under the elapsed time mditroahy purpose that under this Plan is determirsdg the hours method, then
the Employe’s service shall be equal to the sum of (1), (2), @) below:

(1)

(@)

(3)

(4)

()

The number of whole years of service creditethe Employee under the other plan as of the liateecame an Eligible
Employee under this Pla

One year of service for the applicable computagieriod in which he became an Eligible Employeesifiscredited with
the required number of Hours of Service. For thatipn of such computation period ending on the diet became an
Eligible Employee (for the first day of such comaticin period if he became an Eligible Employeetmnfirst day of such
computation period), the Employee will be crediéth the greater of (i) his actual Hours of Serviegii) the number of
Hours of Service that is equivalent to the fractigpart of a year of elapsed time service crediedf the date he became
an Eligible Employee, if any. In determining thauelent Hours of Service, the Employee shall llited with 190 Hou
of Service for each month and any fractional p&g month in such fractional part of a year. Thenber of months and al
fractional part of a month shall be determined hyltiplying the fractional part of a year, expressada decimal, by For the
remaining portion of such computation period (teeqd beginning on the second day of such commurtateriod and
ending on the last day of such computation pefib ibecame an Eligible Employee on the first daguzh computation
period), the Employee will be credited with hiswedtHours of Service.

The Employee’s service determined under this Rksing the hours method after the end of the atatipn period in which
he became an Eligible Employs

If an Employee has been a participant in anothem pf the Employer that credited service undemhthas method for any
purpose that under this Plan is determined usiegthpsed time method, then the Employee’s sestia# be equal to the
sum of (4), (5), and (6) below:

The number of whole years of service creditethe Employee under the other plan as of the néwgnof the computation
period under that plan in which he became an Hédgimployee under this Pla

The greater of (i) the service that would bedited to the Employee for that entire computagieriod using the elapsed
time method or (i) the service credited to him enthe other plan as of the date he became arbEigimployee under th
Plan.

The Employee’s service determined under this Rsing the elapsed time method after the enldec&pplicable
computation period under the other plan in whictbbeame an Eligible Employe

If an Employee has been a participant in a ComtdoGroup member’s plan that credited service uadéfferent method than is used in
this Plan, in order to determine entry and vestihg,provisions in (b) above shall apply as thotlghControlled Group member’s plan was a
plan of the Employer.

SECTION 10.14—MILITARY SERVICE.

Notwithstanding any provision of this Plan to tlentrary, the Plan shall provide contributions, Bigseand service credit with respect
to Qualified Military Service in accordance with @oSection 414(u). Loan repayments may be suspamtst this Plan as permitted under
Code Section 414(u). A Participant who dies onfaraanuary 1, 2007 while performing Qualified ity Service is treated as

RESTATEMENT MARCH 1, 201! 81 ARTICLE XI (6-21652



having resumed and then terminated employment cousat of death, in accordance with Code Sectior{a)(d7) and any subsequent
guidance. The survivors of such Participant ardledtto any additional benefits provided under i@n on account of death of the
Participant.
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ARTICLE XI
TOP-HEAVY PLAN REQUIREMENTS

SECTION 11.01—APPLICATION.
The provisions of this article shall supersedetiler provisions in the Plan to the contrary.
For the purpose of applying the Top-heavy Planirequents of this article, all members of the ColtdbGroup shall be treated as one

Employer. The term Employer, as used in this atishall be deemed to include all members of th&rGlbed Group, unless the term as used
clearly indicates only the Employer is meant.

The accrued benefit or account of a participaniltieg) from deductible employee contributions shalt be included for any purpose
under this article.

The minimum contribution provisions of the MODIFITFON OF CONTRIBUTIONS SECTION of this article shalbt apply to any
Employee who is included in a group of Employeegeced by a collective bargaining agreement thaStheretary of Labor finds to be a
collective bargaining agreement between employpeesentatives and one or more employers, incluiagEmployer, if there is evidence
that retirement benefits were the subject of gaitth bargaining between such representatives.H#®ptirpose, the term “employee
representatives” does not include any organizatiore than half of whose members are employees whoveners, officers, or executives.

SECTION 11.02—DEFINITIONS.

For purposes of this article the following terms defined:

Aggregation Group means:

(&) each of the Employer'qualified plans in which a Key Employee is aipgrant during the Plan Year containing the Deteation
Date or any of the four preceding Plan Years (rélgas of whether the plans have terminat

(b) each of the Employer’s other qualified plandahtallows the plan(s) described in (a) above tettige nondiscrimination
requirement of Code Section 401(a)(4) or the mimmmaoverage requirement of Code Section 410,

(c) any of the Employer’s other qualified plans mmiuded in (a) or (b) above which the Employesides to include as part of the
Aggregation Group. Such a qualified plan shallrmlded only if the Aggregation Group would congro satisfy the
requirements of Code Sections 401(a)(4) and

The plans in (a) and (b) above constitute the “iregii Aggregation Group. The plans in (a), (b), §opabove constitute the
“permissive” Aggregation Group.

Compensationmeans compensation as defined in the CONTRIBUTIOMITATION SECTION of Article IlI.

Determination Datemeans as to any plan, for any plan year subsegoi¢me first plan year, the last day of the presgdilan year. For
the first plan year of the plan, the Determinafizate is the last day of that year.
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Key Employeemeans any Employee or former Employee (includingdateased Employee) who at any time during the Pé&ar that
includes the Determination Date is:

(&) an officer of the Employer having Compensafarthe Plan Year greater than $130,000 (as adjustéer Code Section 416(i)(1)
for Plan Years beginning after December 31, 2C

(b) a E-percent owner of the Employer,
(c) a l-percent owner of the Employer having Compensatioithie Plan Year of more than $150,0

The determination of who is a Key Employee shaliiaele according to Code Section 416(i)(1) and pipdi@able regulations and other
guidance of general applicability issued thereunder

Nonkey Employeemeans any Employee who is not a Key Employee.
Top-heavy Planmeans a plan that is top-heavy for any plan yeais Plan shall be top-heavy if any of the followitwnditions exist:

(&) The Top-heavy Ratio for this Plan exceeds 66qy¢ and this Plan is not part of any required réggtion Group or permissive
Aggregation Groug

(b) This Plan is a part of a required Aggregationup, but not part of a permissive Aggregation @rand the Top-heavy Ratio for
the required Aggregation Group exceeds 60 per

(c) This Plan is a part of a required Aggregationup and part of a permissive Aggregation Grouptaedlrop-heavy Ratio for the
permissive Aggregation Group exceeds 60 peri

Top-heavy Ratiomeans:

(a) If the Employer maintains one or more definedtabution plans (including any simplified empl@ypension plan) and the
Employer has not maintained any defined benefit plhich during the fiverear period ending on the Determination Date(s)dn
has had accrued benefits, the Top-heavy RatidiisiRlan alone or for the required or permissivgrgation Group, as
appropriate, is a fraction, the numerator of whgcthe sum of the account balances of all Key Eygéds as of the Determination
Date(s) (including any part of any account balagis&ributed in the one-year period ending on théeBrination Date(s) and
distributions under a terminated plan which ifadhnot been terminated would have been requiréeé facluded in the
Aggregation Group), and the denominator of whicthessum of all account balances (including any phany account balance
distributed in the one-year period ending on theebrination Date(s) and distributions under a taated plan which if it had not
been terminated would have been required to beded in the Aggregation Group), both computed toegance with Code
Section 416 and the regulations thereunder. Iicdise of a distribution made for a reason other 8emrerance from Employment,
death, or disability, this provision shall be apdlby substituting “five-year period” for “one-ygaeriod.” Both the numerator and
denominator of the Top-heavy Ratio are increasadftect any contribution not actually made ashaf Determination Date, but
which is required to be taken into account on tlee under Code Section 416 and the regulatiomsuthder

(b) If the Employer maintains one or more definedtdbution plans (including any simplified empl@&ypension plan) and the
Employer maintains or has maintained one or mofia&kt benefit plans which during the five-year pérending on the
Determination Date(s) has or has had accrued lispife To-heavy Ratio for any required
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permissive Aggregation Group, as appropriate fiaction, the numerator of which is the sum of éiteount balances under the
aggregated defined contribution plan or plans lokel/ Employees, determined in accordance withat@ve, and the present va
of accrued benefits under the aggregated definedfti@lan or plans for all Key Employees as of Betermination Date(s), and
the denominator of which is the sum of the accanatdinces under the aggregated defined contribptaomor plans for all
participants, determined in accordance with (ajvaband the present value of accrued benefits uhéetefined benefit plan or
plans for all participants as of the Determinatixate(s), all determined in accordance with CoddiGed16 and the regulations
thereunder. The accrued benefits under a defineefib@lan in both the numerator and denominatahefTop-heavy Ratio are
increased for any distribution of an accrued bemefide in the one-year period ending on the Detetitin Date (and
distributions under a terminated plan which ifadhnot been terminated would have been requiréeé iacluded in the
Aggregation Group). In the case of a distributicsd® for a reason other than Severance from Emplialyrdeath, or disability,
this provision shall be applied by substitut“five-year perio” for “one-year perioc”

(c) For purposes of (a) and (b) above, the valugcobunt balances and the present value of acbereefits will be determined as of
the most recent Valuation Date that falls withireads with the 12-month period ending on the Deiteition Date, except as
provided in Code Section 416 and the regulatioaeetimder for the first and second plan years afied benefit plan. The
account balances and accrued benefits of a patitii)) who is not a Key Employee but who was a Eeyployee in a prior year
or (ii) who has not been credited with at least baer of service with any employer maintaining gan at any time during the
one-year period ending on the Determination Datebeidisregarded. The calculation of the Top-heBagio and the extent to
which distributions, rollovers, and transfers aieei into account will be made in accordance witdéCSection 416 and the
regulations thereunder. Deductible employee couiiidbs will not be taken into account for purposésomputing the Top-heavy
Ratio. When aggregating plans, the value of accbat@nces and accrued benefits will be calculatiéll neference to the
Determination Dates that fall within the same cdbaryear

The accrued benefit of a participant other thareg Employee shall be determined under (i) the ntetli@ny, that uniformly applies
for accrual purposes under all defined benefit plaaintained by the Employer, or (ii) if there @& such method, as if such benefit accrued
not more rapidly than the slowest accrual rate pegchunder the fractional rule of Code Section(#®)(1)(C).

SECTION 11.03—MODIFICATION OF CONTRIBUTIONS.

During any Plan Year in which this Plan is a TophePlan, the Employer shall make a minimum couatidn as of the last day of the
Plan Year for each Nonkey Employee who is an Eng#ogn the last day of the Plan Year and who wactiae Participant at any time
during the Plan Year. A Nonkey Employee is not regpito have a minimum number of Hours of Servicenmimum amount of
Compensation in order to be entitled to this mimimi& Nonkey Employee who fails to be an Active Rgrant merely because his
Compensation is less than a stated amount or mieeelyuse of a failure to make mandatory participantributions or, in the case of a cash
or deferred arrangement, elective contributiondl fleetreated as if he were an Active Participdiie minimum is the lesser of (a) or
(b) below:

(@) Three percent of such per’s Compensation for such Plan Ye

(b) The “highest percentage” of Compensation fahdBlan Year at which the Employer’s Contributians made for or allocated to
any Key Employee. The highest percentage shalebermiined by dividing the Employer Contributionsdedor or allocated to
each Key Employee during the Plan Year by the amofinis Compensation for such Plan Year, and salgthe greatest quotie
(expressed as a percentage). To determin
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highest percentage, all of the Employer’s definadticbution plans within the Aggregation Group st treated as one plan. The
minimum shall be the amount in (a) above if thisrPand a defined benefit plan of the Employer eqeiired to be included in the
Aggregation Group and this Plan enables the defireafit plan to meet the requirements of Codei@edt01(a)(4) or 41C

For purposes of (a) and (b) above, Compensatidhtshéimited by Code Section 401(a)(17).

If the Employer’s contributions and allocationsearthise required under the defined contribution (dpare at least equal to the
minimum above, no additional contribution shallrbguired. If the Employer’s total contributions aadtbcations are less than the minimum
above, the Employer shall contribute the differefocehe Plan Year.

The minimum contribution applies to all of the Exyer’'s defined contribution plans in the aggregeltéch are Top-heavy Plans. A
minimum contribution under a profit sharing plamkive made without regard to whether or not theleyer has profits.

If a person who is otherwise entitled to a minimewntribution above is also covered under anothinelé contribution plan of the
Employer’s which is a Top-heavy Plan during thahedlan Year, any additional contribution requite@dneet the minimum above shall be
provided in this Plan.

If a person who is otherwise entitled to a minimemntribution above is also covered under a deflmmtkefit plan of the Employes’that
is within the Aggregation Group and this Plan iBop-heavy Plan during that same Plan Year, thermini benefits for him shall not be
duplicated. The defined benefit plan shall provageannual benefit for him on, or adjusted to, aight life basis equal to the lesser of:

(c) 2 percent of his average compensation multiplietiibyears of service,

(d) 20 percent of his average compensal
Average compensation and years of service sha#f ttevmeaning set forth in such defined benefit fda this purpose.

For purposes of this section, any employer contidnumade according to a salary reduction or sinalaangement shall not apply in
determining if the minimum contribution requiremdsats been met, but shall apply in determining tidmum contribution required.
Matching contributions, as defined in Code Sectioti(m), shall be taken into account for purposesatisfying the minimum contribution
requirements of Code Section 416(c)(2) and the.Ratching contributions that are used to satibfy/minimum contribution requirements
shall be treated as matching contributions for pseg of the actual contribution percentage tesoémer requirements of Code Section 401

(m).
The requirements of this section shall be met withiegard to any Social Security contribution.
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By executing this Plan, the Primary Employer ackigalges having counseled to the extent necessahyseiécted legal and tax
advisors regarding the Plan’s legal and tax impithces.

INVESTAR HOLDING CORPORATION
By: /s/ Randolf F. Kassmei

Its: General Counse
Date: February 3, 201

By signing below, the Adopting Employer is adoptiorgagreeing to participate in the Plan.
INVESTAR BANK:
By: /s/ Tom A. Aldrich
Its:  Chief Human Resources Offic

Date: February 3, 201
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